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PREFACE 



, In February, 1981 the Conference of Small Private Colleges published Its first survey of employee 
tuition benefits entitled College Hnancial Aid and the Employee Tuition Benefits of the Fortune 500 
Companies. In the three years since our initial survey, the national economy has gone through the ' 
deepest recession since the Great Depression of the 1930's; the telecommunications, transportation 
and banking industr^s have been deregulated; both employment and plant capacity in the "smoke 
stack" industries has been sharply reduced, perhaps permanently. Despite these adverse economic 
developments, company tuition benefit programs seem largely unchanged. In comparing the responses 
of companies that replied to both the 1980 and 1983 questionnaire, fewer than a dozen have curtailed 
or suspended their programs. A roughly equal number have increased benefit levels. What we do not 
know— because we did not ask the question— is whether employee use of tuition benefits has In- 
creased or declined since 1980. 

The purpose of this current survey is to describe the terms and limitations of each company's tuition 
benefit polrcy. We ask: 

• Which employees are eligible for tuition benefits? 

• How long must pne be employed to be eligible? 

• How much of tuition costs will the company pay for? 

• When does the company reimburse the employee? 

• And for what kind of courses? 

The survey questionnaire was mailed to both the industrial Fortune 500 and the service Fortune 500, 
that is banks, insurance companies, retailers, transportation and utility companies. Included in this 
book are the replies of 650 of those companies. They employ more than 17 million Americans, almost 
one in four of the private sector workforce. 

Who will find this publication useful? College career placement officers who want to identify companies 
that are concerned with their employees' professional development; directors of adult and continuing 
education who want to identify and advise employees about the use of the benefits available to them; 
and those in business and industry responsible for employee training and education. 

Many hands went into the preparation of this publication. Jane McCarthy, with painstaking care, super- 
vised the book's design, proofreading and production. Janna Bruene entered the returns into the com- 
puter with good humor and accuracy. Tarry Truitt of Desk Top Software designed the computer 
program format. Deborah Kahane and Solomon Arbeiter of the College Board gave their usual insight- 
ful advice on the design of the survey instrument. Anne and Jim Longon of HQ in Philadelphia pre- 
pared the survey mailings. 

Finally, I must thank Jay Donahue and other program officers at the Fund for the Improvement of Post- 
secondary Education for their support, encouragement and patience. 



Joseph P. O'Neill 
Princeton, New Jersey 
January, 1984 
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THE EMPLOYEES TUITION BENEFIT PROGRAMS 
OF THE FORTUNE 7000 COMPANIES: 

Summary of Survey Results 



Joseph P. O'Neill, 
Executive Director 
Conference of Small Private colleges 



INTRODUCTION 

This chapter summarizes the results of a survey of the Fortune 1000 companies that was conducted in 
the summer and fall of 1983 by the Conference of Small Private Colleges under a grant from the Fund 
for Improvement of Postsecondary Education. A copy of the questionnaire we used to gather the data 
is reprinted in Chapter IV. In addition some 50 companies enclosed copies of their tuition benefit plans 
when returning the questionnaire. Information from these policy statements has been included to give 
more depth and texture to the survey data. A representative sample of these policies is also included in 
Chapter II. 

WHO BENEFITS FROM TUITION REIMBURSEMENT 

Of the 655 companies that replied to the questionnaire, only 24 (3.7%) did not have tuition reimburse- 
ment plans and they tend to be concentrated in two industries: airlines and retail sales. The 655 com- 
panies surveyed employ approximately 17 million people, almost a quarter of the private sector labor 
force. Not all i7 million workers are eligible for these benefits, however. The 24 companies without 
plans, among them Sears Roebuck with 400,000 employees and J.C. Penney with 173,000, count 
more than 1.1 million workers on their payrolls. In addition 168 companies (26.6% of those with plans) 
do not extend eligibility to hourly workers. It is difficult to calculate how many hourly employees have 
no access to tuition benefits. Many are covered by separate union contracts that include tuition reim- 
bursement among their benefits. 



Prior to January 1979, the^ntemal Revenue Code counted as income to the employee any payments 
an employer might make for college courses or other educational programs that were not directly re- 
lated to the employee's current job. Under the tax code in effect at the time the key questions were: (a) 
was the course aimed at maintaining or improving skills required in a job; or (b) developing skills 
needed to keep a job? If an employer paid for courses aimed at qualifying an employee for a new job, 
these costs would be counted as income to the employee. The result was that middle and upper man- 
agement employees whose duties are broadly defined could be reimbursed for a much wider range of 
courses than entry-level or clerical employees where job definitions are much more specific. Those in 
lower level jobs were, in effect, discriminated against. 

In a major break with tradition Section 127 of the Internal Revenue Code was amended, effective Jan- 
uary 1. 1979, allowing an employee to receive non-job-related educational assistance from his or her 
employer without incurring a tax liability. This easing of the tax code has had three discernible effects 
on company tuition reimbursement policies: 
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• Of the 631 companies that reported having tuition plans, 64% reimbursed employees for certain 
kinds of non-job-related courses. One very common policy was that the company would reimburse em- 
ployees for non-job-related courses that were a required part of a job-related degree program. 

• Of the 228 companies that do not reimburse for non-job-related courses, many show in their pub- 
lished policies a broadening in the definition of what courses might be eligible. Phrases such as "a 
position to which the employee might reasonably aspire", "company-related", and "career-related" have 
replaced the more restrictive "job-related" category. 

• Despite the changes in the tax code which allow a company to reimburse for non -job-related 
courses, such courses, even when a required part of an approved degree program, are often reim- 
bursed at a different rate or lower dollar limits than job-related courses. Some companies, NCR for 
example, defer reimbursement for non-job-related courses until the employee completes the degree 
program. 

Unfortunately the "non-job-related" provision of tte tax code expired on December 31, 1983 when Con- 
gress failed to act on H.R. 2568, a bill that would have made the provision permanent. If Congress fails 
to act in early 1984, many companies are likely to tighten their reimbursement policies. 

LIMITS ON REIMBURSEMENT 

A little more than half (53.2%) of the plans surveyed did not set an explicit maximum on the amount of 
tuition they would be willing to reimburse. This does not mean, of course, that reimbursement was un- 
limited, only that less explicit administrative forms of control were used to prevent budget overruns. 
Harper & Row's policy for exannple, states that the company will reserve a sum for a 12 month period 
to reimburse for approved courses. If applications should exceed funds available, the administrator of 
the Plan is authorized, in conjunction with an advisory committee, to make awards based on individual 
merit. Another cost containing strategy is to make the approval process more stringent as potential 
costs increase. At W.A. Krueger Company, for example, the application to take an individual course 
must be approved by three levels of management; to gain the approval of a work-related degree pro- 
gram requires a sign-off from five levels of management. 

The most common way to limit reimbursement is a policy that requires the employee to share some 
significant percentage of the cost of tuition. This percentage can either be a constant for, say, all un- 
dergraduate courses or a variable percentage according to the grade received. Of the 631 companies 
with reimbursement plans 26.4% required that the employee pay some percentage of his or her tuition, 
'''he range was as follows: 

• Employees paid from 1 0% to 25% of the cost of tuition at 1 30 companies. 

• Employees paid from 26% to 50% at 37 companies. 

• No company required an ennployee to pay more than 50%. 

Fewer than 30 companies varied the percentage reimbursement according to grade received, for ex- 
ample, "A"= 100% reimbursennent; "B"= 85% and "C"= 75%. (Unfortunately we cannot be more pre- 
cise on this point. Our survey question confused a grade satisfactory enoUgh to be reimbursed with a 
percentage reimbursement based on grade). 

Explicit limits on tuition reimbi^sement were reported by 286 companies (45.3%). Of the 158 compa- 
nies that stated dollar limits, we found that the low was $200 per yeat and the high was $4000. The 
dollar ranges were as fellows: 
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$200 to $499 
500 to 999 
1000 to 1499 
1500 to 2000 
more than 2000 



10 companies 
42 companies 
50 companies 
40 companies 
16 companies 



The other standard limitations were expressed either as the number of courses or number of credits 
that an employee might take during the course of the year. (These limitations often overlap. For exam- 
ple a policy might state $1500 or 12 credits for the year; or 6 credits/ 2 courses). Of the 89 companies 
that listed either course or credit limitations, only 8 allowed an employee to take more than 18 credits 
per year; only 5 companies allowed more than 6 courses per year. One interesting variation that we 
found in States with low-cost public university systems was that some policies stated that reimburse- 
ment could not exceed the cost of a similar course or program at a public institution. Ameron, Fluor 
and Mattel in Califomia and Minnesota Mutual Life were among those that pegged reimbursement to 
public college tuition rates. 

SATISFACTORY COMPLETION 

Of the 286 companies that set a specific standard for "satisfactory completion", that is, reimbursement 
Is contingent on achieving some minimum grade, the most common was: "C" or better for undergradu- 
ate courses; and "B" or better for graduate programs. This standard is, in effect, one grade above 
"passing". A smaller number of companies required just a "passing" grade. Another common wording 
was: "Satisfactory completion as defined by the school or college attended". A few companies, NCR 
and Fluke Manufacturing for example, are witling to reimburse for a lower than standard grade as long 
as the employee's cumulative average is "C"/2.5 GPA or better for undergraduate or "B" for graduate 
courses. Parsons and Central Soya were among the few that required "B" or better for undergraduate 
courses. 

One of the educational innovations of the 1970's that has not found favor with many in business is the 
practice of granting credit for life experience. Pacific Gas and Electric in its policy states: "Courses or 
credits that are based on, or obtained through, life or work experience will not be approved". NCR 
makes a similar judgment: "Credit given for work experience does not qualify for tuition refund. It is the 
Intent of the policy to reimburse for additive knowledge only". Another common restriction is that au- 
dited courses, that is those not taken for credit, are ineligible for reimbursement. The reaction to ac- 
credited correspondence courses is mixed. IBM, Pacific Gas & Electric, Kennametal, and Harper & 
Row, for example, will reimburse for home study. Pratt & Lambert, Walt Disney, NCR and Brockway do 
not. 

CHANGES IN EMPLOYMENT AND STATUS 

One sticky question which many companies address in their policy statements is: Who pays the tuition 
when, in the middle of a semester, an employee is laid off, quits, is fired, drafted or transferred? An 
employee who quits voluntarily or is discharged for cause presents few problems. We found no com- 
pany that reimburses in either situation. Cases of temporary layoff are more complex. Since the em- 
ployee has enrolled in a course not only with the company's approval but with its promise to reimburse, 
a question of faimess Is involved when the layoff is due to the company's decision and not the employ- 
ee's. Some companies, W.A. Krueger, Kennametal and Libby-Owens-Ford, for example, finesse the 
question by stating that reimbursement is contingent upon the employee being employed by the com- 
pany from the time of enrollment through course completion. Other companies, such as NCR, Pacific 
Gas & Electric, Gulf Oil and Dr. Pepper, simply reimburse employees who have been laid off. Two 
company policies, Brockway and the Barnes Group, make an attempt to deal with the 'lemporary" na- 
ture of a layoff. The Brockway policy states that reimbursement will be made "only after the employee 
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has returned to full-time employment". The Barnes Group, while reimbursing a laid-off employee for 
currently enrolled courses, states: "If he is still laid off at the start of a new semester, approval for tui- 
tion reimbursement will not be granted". The most generous layoff policy we found was Westing- 
house's Educational Opportunity Program: "Former employees on layoff will be eligible, under the 
conditions outlined below, to receive the training allowance of 50 percent of weekly pay for a minimum 
of eight weeks while attending courses". 

When employees were unable to complete a course for reasons beyond their control, for example, 
transfer, mandatory overtime, unforeseen work schedule change, drafted into military service or medi- 
cal emergency, most companies are flexible enough to reimburse the tuition expense that the em- 
ployee incurred. We found only one company, Walt Disney, that required an employee to refund tuition 
reimbursement if the employee "terminates his/her employment within one (1) year following the com- 
pletion date of any course(s). . .". 

TIMING OF REIMBURSEMENT 

"Reimbursement upon satisfactory completion" comes very close to being a universal standard. 86 
percent of the companies responding to our questionnaire reimbursed their employees only after a sat- 
isfactory grade report was submitted. This practice places upon employees the burden of financing the 
initial tuition payment out of their own cash reserves. This is no slight burden, especially for clerical and 
hourly workers. Tuition at private universities now averages $100 a credit hour and at public four-year 
institutions from $35 to $60 a credit hour. At schools where a semester system is in effect, the em- 
ployee may have to wait as long as five months before being reimbursed. Many employees, especially 
those who are not in the management ranks, find that "reimbursement upon satisfactory completion" is 
a serious deterrent to taking courses at all. 

Some companies, the Barnes Group for example, have loan programs to help employees with the ini- 
tial tuition payment. Others pay for the course when the employee first enrolls but if a satisfactory 
grade report is not submitted, they recoup the tuition payment through payroll deductions. As an alter- 
native, Steriing Drug pays 75 percent of tuition when the employee enrolls. When a satisfactory grade 
report is submitted, the company reimburses the remaining 25 percent. McDonald Douglas and Getty 
Oil are among those who delay the final 25 percent of reimbursement until the degree requirements 
are completed. 

The Millipore Corporation found an interesting way around the reimbursement problem by paying up 
front for the first course an employee takes. If the employee completes the course in a satisfactory 
manner and turns in the grade report, the company continues to pay up front for subsequent courses. 
If. however, "a course is not completed, or if verification is not received, subsequent courses must be* 
paid for by the employee who will not be reimbursed until proof of completion is received". 

The basic problem underiying company reimbursement policies is: How do you invest company funds 
only in those who are serious about their professional advancement? An unalloyed "reimbursement 
upon satisfactory completion" policy tends to weed out not only those who are less serious but also 
those who are less affluent. It is also a policy that throws all the risk of taking a difficult course on the 
employee. Lower paid employees are thereby doubly disadvantaged. They can afford neither the up 
front payment of tuition nor the risk of failure. Companies that are serious about the promotion of talent 
wherever it is found should be willing to share some of the risk that the employee now bears alone. 

LENGTH OF SERVICE REQUIREMENT 

According to our survey, 379 companies (60%) give new employees immediate eligibility for tuition 
benefits. A few even reimburse for courses in which the employee was enrolled when he or she was 
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placed on the payroll. For companies that 'do not grant immediate eligibility, 10.5 percent require at 
least 3 months employment; 15.8 percent between 3 and 6 months; and 13.6 percent more than 6 
months. The longest eligibility period was 36 months (2 companies);^ 



Within those general standards we found several variations. Some companies that have a length of 
sen/ice requirement waive it for holders of a bachelor's degree. Others reo,uire a longer period of ser- 
vice for one class of employee than another or for certain types of courses. A few grant reimbursement 
to retired, disabled, or part-time employees. The vast majority, however, require that an employee be 
'employed full-time to qualify for tuition benefits. 

CONCLUSIONS 

The 1978 liberalization of the tax laws regarding non-job-related education had an immediate and 
widespread effect on tuition benefit plans. Prior to 1979 few company plans reimbursed for non-job- 
related courses. Today almost two-thirds of the Fortune 1000 companies reimburse employees for at 
least non-jnb-related courses that are part of an approved degree program. One question for the future 
is whether more favorable tax treatment of training and education expenses is a way to deal with two 
major industrial and social problems: vhe retraining of workers in the declining smoke stack industries 
and the retention of the nation's leadership position in science and technology. 

The tax laws of the United States do not grant investment in "human capital" the same favorable treat- 
ment as investment in equipment. Tax credits and accelerated depreciation are available to companies 
that purchase the human intelligence that is enibedded In a machine but not when it is embodied in a 
person. An employee's scientific, management or engineering knowledge is subject to the same obso- 
lescence that, ill time, makes a machine outmoded. Yet the tax laws allow no depreciation or cost 
recovery schedule for companies that investt in the continuing education of their staff. Treating educa- 
tion as an investment on a par with the purchase of capital equipment may be a vital incentive for the 
reindustrialization of America. 
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CHAPTER II 



REPRESENTATIVE SAMPLE OF TEN 
COMPANY TUITION BENEFIT POLICIES 



INTRODUCTION 

Corporate tuition benefit programs tend to reflect not only a company's philosophy about the effects of 
education on productivity but also its profits, the ratio of white collar to blue collar employees and 
whether it is in a high technology service or a "smoke stack" industry. 

The ten company policies printed in this chapter were chosen both for the diversity of the companies 
and for the detailed manner in which they dealt with the practical problems of administering a tuition 
benefits program. However, in choosing these ten policies rather than others we received, we make no 
judgment on the effectiveness nor do we present them as examples for others to follow. 
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Barnes Group inc 

TUITION REIMBURSEMENT 



GENERAL POLICY 

A. The Company encourages employees to enroll in job-related courses in accredited colleges and universi- 
ties. 

B. Certain con^espondence schools are acceptable under this policy, however, prior approval must be granted 
by the Executive Office. 

ELIGIBILITY 

A. Applicants must be full-time active employees and must have completed six months of employment with the 
Company. 

B. The six months requirement is waived for students recruited directly from a college or university graduating 
class on a permanent basis who wish to continue study for an advanced degree. 

C. The applicant .chall have had sufficient education to enable him to profit from the course to whiqh he ap- 
plies. 

D. The courses must be related to the job now being performed and/or must be part of a job-related degree 
program. 

PROCEDURE 

A. Prior to the starting date of courses, an employee applying for tuition reimbursement shall complete Form 
BG-7802 ''Application for Reimbursement cf Tuition" and secure the appropriate approvals requested on the 
form. 

B. Rnal approval rests with the Divisional Manager, General Manager, Regional Manager or Group Vice 
President. 

C. On completion of course and attainment of Grade C or better, or a passing grade in a pass/fail grading 
situation, employee shall receive 100% of tuition fees (including registration fee), but not more than $1,000 
per calendar year. 

D. A copy of the ai)plication either appro /ed or rejected, shall be returned to the employee. 

E. No tuition fees will be paid when an employee receives a grade below C, or a failing grade in a pass/fail 
grading situation. 

F. No reimbursement will be made for laboratory fees, supplies, required books, or any other related expense. 

G. Should an employee be transferred for the convenience of the company before completing a course, he will 
be reimbursed on the basis of his average grade at the time of transfer. 

H. If the employee is laid off during the semester in which he is attending a course he will still be reimbursed 
for his tuition. If he is still laid off at the start of the new semester approval for tuition reimbursement will not 
be granted. 

13 



I. Any reimbursement received from a federal or state agency as a result of an applicant being either a mem- 
ber or veteran of the armed services shall be deducted from tne tuition charges fit jt. Any remaining amount 
up to $1,000 maximum will then be paid from the Company's reimbursement plan. 

REIMBURSEMENT 

A. The employee shall send receipted tuition invoices and transcript of his final grades in triplicate through his 
supervisor to the local Personnel/Industrial Relations Department. The Personnel/Industrial Relations office 
sends one copy of each to: 

1 . The local Controller's office for payment. 

2. Employee's personnel jacket, and 

3. The Corporate Human Resources Office at the Executive Office in Bristol. 

B. If an employee requires financial assistance to pay tuition fees prior to completing the course, the local 
division manager may approve payment to the employee of the required amount. Arrangements for paying 
back the loan are to be made between employee and division manager, with copy of such agreement 
placed in the employee's personnel file. 
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Brockway 

TUITION REFUND PLAN 



PURPOSE & SCOPE 

To provide encouragement for employees to further their formal education and to establish a procedure for tui- 
tion refund for approved courses of study undertaken by full-time, permanent employees. This procedure ap- 
plies to all employee' of Brockway, Inc. (NY). 

GENERAL 

A. The Tuition Refund Plan is intended to cover courses offered by accredited local education institutions. 
Correspondence courses and courses offered by non-accredited institutions are not included under its gen- 
eral provisions. Under extenuating circumstances correspondence courses offered by well recognized ac- 
credited institutions may be approved. 

B. Tuition Refund Applications can be obtained from Personnel. All refunds will be limited to tuition costs and 
registration fees and will be made only upon successful completion of the approved course(s). Official notifi- 
cation of successful completion with a grade of C or better; grade report transcript, etc., and a tuition re- 
ceipt is required for reimbursement. 

C. The maximum amount of tuition refund available to any employee during any one calendar year will be as . 
follows: 

1 . $250.00— for approved courses not granting college or university credit. 

2. $1000.00— for approved courses taken for college or university credit with a maximum of twenty-one 
(21) reimbursable credit hours of instruction per calendar year. 

3. No maximum refund limit per calendar year— for approved graduate level courses taken in an ad- 
vanced degree program at an accredited college or university after the employee has been admitted 
into the graduate school. 

D. An employee whose tuition and registration costs are cov ered by benefits resulting from service in the 
armed forces, federal aid, or scholarship aid will be eligible for a refund only for that portion of the tuition 
and registration fees not covered by such benefits and which is within the established refund plan limits. 

E. No Refund will be made for the cost of textbooks, supplies incidental to the course, activity fees, laboratory 
fees, late registration fees or other fines, parking fees, transportation, and related expenses. 

F. Normally employees must be on the payroll both at the time of beginning and the completion of an ap- 
proved course in order to be eligible for tuition refund. In the case of employees on lay-off, who are subject 
to recall, tuition refunds will be approved for courses which are directly job related. Reimbursements will 
be made only after the employee has returned to full-time employment. 

G. Apprentices are to be reimbursed for required formal education at the local level and in the manner pre- 
scribed elsewhere. 

H. Approved courses in the following categories will be considered for tuition refund. 

1. Courses which will improve the employee's skill on his/her present job. Courses} designed tc 'p-date 
employees in the technology of their occupation. Non-academic vocational courses will not normally 
be considered in this category. 
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2. Courses which relate to the next job in the logical development of an employee's career. 

3. Any basic courses in reading, writing, or arithmetic. 

4. Courses which will prepare an employee for openi^igs that are expected to occur in the future and for 
which a sufficient number of qualified employees ^re not available. 

5. Courses talcen to complete the requirements for a grammar school certificate or high school diploma. 

6. Any required or pertinent elective course talcen in a degree-seeking program in a field related to the 
employee's job or appropriate to his/lier career with the corporation. 

I. Participating employees will be expected to complete the requirements of school attendance and homework 
assignments in hours outside their scheduled hours of work. It is not expected that such employees will 
receive special consideration in job assignment or work schedules by reason of participation in this pro- 
gram. 

I 
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Dr. Pepper 

EMPLOYEE EDUCATIONAL ASSISTANCE PROGRAM 



POLICY: 

The Company encourages ambitious employees to further their self-development through continuing education, 
both on and off the job. Consistent with this practice, Dr Pepper Company will pay specific expenses for ap- 
proved outside courses under the following terms and conditions. 

PROCEDURE: 



ELIGIBILITY 

1 . Any permanent full-time employee may request approval after one year of continuous employment. 

2. In order to receive management endorsement, a course of study must be directly related to improving the 
skills and knowledge needed to perform the current job held or the position which is the next likely promo^ 
tion. K the coursework is at the college level then the program of study must lead to a degree which will 
contribute to the employee's potential with the Company. Supplementary courses required by the college or 
university for that degree can be endorsed even if they We not directly job related, but are beneficial to a 
career in the Company. For example, an English Cornposition course required to earn a Business Adminis- 
tration degree could be approved. / 

3. The specific expenses of approved courses which the Company will pay include only tuition costs and man- 
datory fees, limited to a maximum of $750 during a calendar year. Textbooks, medical, parking and refund- 
able fees will not be included. Veteran Administration allowances or other education subsidia<t vvlll reduce 
the amount of any educational assistance. 

4. In the event that an employee satisfactorily completes an approved course white on temporary layoff due to 
lack of work or an approved leave of absence, the employee will receive expense reimbursement, if the 
emptoyee resigns or is discharged, no educational assistance benefits will be paid. 

REQUIREMENTS FOR PLAN PARTICIPATION 

1. Ail such courses must be scheduled so as to avoid conflict or interference with job requirements and re- 
sponsibilities. It is recommended that registration be made for no more than six credit hours per terni in 
courses given by accredited colleges and universities. 

APPROVAL PROCEDURE 

1 . Requests for approval must be submitted on an "Educational Assistance Application." All areas of this form 
must be completed. 

2. All outside courses MUST BE APPROVED PRIOR TO REGISTRATION to qualify for expense reimburse- 
ment. Approval must include the supervisor and department head. After the management endorsement has 
been obtained, the "Educational Assistance Application" should be submitted to the Manager— Human Re- 
source Services (Dallas) for final approval. A copy of the form with approval or disapproval will be returned 
to the applicant's location. Upon receipt, the employee should be informed about the status of the applica- 
tion and the retumed copy of the application should be placed in the employee's permanent personnel file. 
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RKIMBURSEMENT OF TUITION EXPEnSE 



1 . Reimbursement for expenses of courses will be made wlien the employee submits to ttie Manager- 
Human Resource Services evidence of successful completion of the course(s). This may be accomplished 
witti a grade of "C" or better or a Certificate of Satisfactory Completion, along with a paid receipt from the 
institution for the cost of the course. Notification of course completion will be made to the Vice President- 
Human Resources, who will authorize refunds to the individual in the amount previously approved. 

PLAN ADMINISTRATION 

1 . The Personnel Department or Personnel Representative at each location of the Company is responsible for 
the explanation and administration of this policy. 

2. All costs for this program will be budgeted and paid by the Dr Pepper Company Human Resources Depart- 
ment. There will be no cross-charges to the individual operating unit or division. 

FORMS REQUIRED: 

Educational Assistance Application 
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IBM 

TUITION REFUND PLAN 



. GENERAL 

The purpose of this Plan is to encourage employees to become more effective on the job and to Increase their 
potential for development within IBM through their voluntary participation in accredited educational programs 
outside regular working hours. 

MANAGEMENT RESPONSIBILITY 

Managers are responsible for administering tiie provisions of the IBM Tuition Refund Plan and for approving or 
disapproving participation of their employees in the Plan. In canying out this responsibility, managers will: 

1. Approve the Tuition Refund Application Card prior to the employee's enrollment in each term or semester. 
The approval process is to include an understanding of the employee's educational objectives to insure that 
tiie courses being approved continue to meet tiie criteria and objectives of tiie Plan. 

2. Only approved degree programs aimed at a new career field if there is a reasonable expectation that job 
opportunities will exist in the new field within IBM and that the employee will qualify and be favorably con- 
sidered for tiiose opportunities. 

' EMPLOYEE RESPONSIBILITY 

To insure eligibility for tuition refund, each employee seeking participation in the Plan must review program ob- 
jectives and course plans with, and secure the approval of, his or her manager prior to registration for each 
term or semester. 

DETERMINING ELIGIBILITY 

1. Employee Eligibility: U.S. employees of groups, divisions, subsidiaries, and corporate staffs are eligible to 
participate in the Plan If they were regular or part-time employees on the active payroll botii at the time 
courses began and were completed. Employees on educational, military, or other leaves of absence are not 
eligible. 

2. Institutional Eligibility: Enrollment may be approved at accredited colleges, universities, high schools, busi- 
ness, technical, or correspondence schools. An accredited school is one which has met the academic stan- 
dards of an educational or professional agency approved by the U.S. Offipe of Education or the National 
Commission on Accrediting. Approval, licensing, or registration by a g^v^mental agency does not consti- 
tute accreditation. 

If no available accredited institution offers the desired eligible course, a nonaccredited school may be ap- 
proved only if it: 1) offers a course of study comparable to accredited schools, 2) presents educationally 
sound courses and methods of instnictjon, 3) provides adequate examination, evaluative, and guidance 
services, and 4) has demonstrated sound administrative, financial, and ethical practices. 

The cost of attending nonaccredited classes, seminars, lectures, workshops, conferences, or meetings held 
by (or the purchase of self-study materials from) professional associations or clubs is not eligible for reim- 
bursement under this Plan. 

3. Course Eligibility: Courses or degree programs are eligible for approval if they will assist an employee to 
become more effective on the job or will increase his or her potential for development within the company. 



14 



Courses required for an employee to obtain a high school diploma will be approved regardless of job rela- 
tionship. If a degree program is approved, all courses that ars a required part of the program are eligible for 
tuition refund. 

The following types of courses are ineligible for refund: 

a. Avocational or hobby courses. 

b. Foreign language courses, unless such l<nowledge is considered necessary in the employee's present 
job or expected future assignments, or is a required part of an approved degree program. 

c. Audit or other nongraded courses unless the institution provides a certificate of satisfactory completion. 

d. Workshops, seminars, forums, or clinics unless given for academic credit by an accredited institution. 

The number of approved courses tal<en per academic term may be left to the discretion of the employee. 
Courses must be scheduled so as not to interfere with the employee's wori( schedule. 



REFUNDS 

1. Application for Refunds: Employees are eligible to apply for refunds when they satisfactorily complete the 
course, as determined by the regular standards of the institution attended. To receive refunds for eligible 
costs, the employee must complete and sign the application card and fonward it with evidence of satisfac- 
tory completion and an itemized bill or statement of charges directly to his or her payroll or other appropri- 
ate department. 

2. Eligible Costs: The Plan provides for refund of the following expenses incunred by employees for course 
enrollment and completion: 

a. All mandatory institutionally billed tuition charges or fees which apply directly to a course or number of 
courses. Refunds are based on total eligible charges regardless of city, county, or state residency re- 
quirements. 

b. The application fee, registration, university or general service fee and laboratory fees when billed di- 
rectly by the institution. Some schools may use other items to denote such charges. 

c. Fees for evaluating past wori( experiences or training. This includes examination cr assessments asso- 
ciated with this evaluation process. 

3. Ineligible Charges: Refunds under the plan will not cover the cost of the following expenses, unless those 
expenses are part of the mandatory institutionally billed tuition charges or fees which apply directly to a 
course or number of courses: 

a. Purchased or rental books, supplies, tools, or other equipment. 

b. Travel, meals, or lodging. 

c. Tutoring. 

d. Financing or installment service charges. 

e. Reinstatement or late registration penalty fees. 

f. Course change or withdrawal fees. 
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g. Parking, medical, or physical examination, student union or student activity fees. 

h. Change of grade fee. 

i. Charges related to certification, licensing, or accreditation such as diDloma or graduate fees; thesis or 
dissertation expenses including typing, reproduction, or microfilminf<, fees required of a student to re- 
main active or in good standing when no course work is being unr^artaken, entrance examinations or 
equivalency and proficiency examinations nofa^ociated with evaluating past work or training experi- 
ences. 

j. Manuals, books, or equipment which a student must pay for as part of tuition for enrollment in an ap- 
proved correspondence course. The school should be asked to itemize or break out the charges so 
that costs not eligible for refund may be deducted from the total fee paid by the student. If the school is 
unable to itemize these charges, a refund based on the total charge may t>e approved on an exception 
basis. 

Other Financial Support: Refunds under this Plan are based upon the difference between eligible fees paid 
and other financial aid received (student aid programs, scholarships, fellowships. Veterans Administration 
payments, etc.) which apply to these fees. 
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international Harvester 

TUITION REFUND PLAN 



APPLICATION: 

All U.S. Operations 

PURPOSE: 

To give employees the opportunity to acquire additional skills and knowledge which are considered important for 
the employee's career without requiring the employee to incur an undue financial burden. 

POLICY: ^ 

1 . The Company will provide tuition refund to eligible employees who have paid for Company-approved edu- 
cation received on a voluntary off-hour basis. 

ELIGIBILITY 

2. An employee must have at least six (6) months of continuous vacation service with the Company and must 
be in active full-time employment with the Company at the time of enrollment in an approved course and at 
completion of the course be actively employed or in a layoff status. Employees discharged for cause or 
who voluntarily leave their employment with the Company while enrolled in a course are not eligible to 
receive refund payments. Employees hired as cooperative students are not eligible for tuition refund except 
for evening courses taken during periods of active employment with the Company. 

3. An employee must enroll in courses at approved residence or correspondence schools. The following 
schools are approved under this plan. 

A. Accredited Colleges & Universities as listed in the Educational Directory, Colleges and Universities 
issued annually by the U.S. Department of Health, Education and Welfare. 

B. Approved correspondence Schools— members of the National University Extension Association as 
listed in their Guide to Independent Study Through Correspondence Instruction. 

C. Accredited Secondary Schools as listed i.'i the various State Directories of State Accredited Secondary 
Schools. 

D. Company-approved business, trade or vocational schools— each operation should investigate local 
business, trade and vocational schools to determine if the facilities, subject matter and instructors are 
acceptable to local management for providing quality training and education in the courses for which 
tuition refund is requested. Final approval must be granted by the Director, Organizational Develop- 
ment & Training for the corporation prior to granting tuition refund requests for courses taken at such 
institutions. In addition, an up-to-date listing of such institutions must be maintained with the Director, 
Organizational Development & Training for the corporation. (The institutions addressed in this section 
are particulariy pertinent to courses listed under section (4) (D), (E), and (F) below). 

4. An employee must select courses that are acceptable to the Company. Courses must therefore meet one 
or more of the following conditions. 
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Acceptable Courses 

A. They are job-related— that is, they will tend to improve the employee's performance on his or her cur- 
rent job; or 

B. They are a part of a curriculum leading to a degree in a field which i$ job-related; (In which case the 
employee must furnish evidence of enrollment, course of study and anticipated degree to the Com- 
pany); or 

C. They will help prepare the employee for future assignments with the Company for which he or she 
might reasonably be expected to qualify; or 

D. They are courses tal(en to complete the requirements for a basic education certificate or high shcool 
diploma; or 

E. They are education courses designed to provide a level of competency in basic communications or 
numerical skills; or 

F. They are courses of instnjction directed towards qualifying an employee as an apprentice in the skilled 
trades. 

5. An employee may be reimbursed for tuition and other covered expenses for no more than two courses per 
quarter or semester; or may be reimbursed for no more than six hours per quarter or semester. Coopera- 
tive students are eligible for reimbursement for only one course per quarter or semester, or only three 
hours per quarter or semester. In addition, cooperative students may be reimbursed only for courses begun 
and completed during any single continuous period of active service. (If Coop student is separated by Com- 
pany—employee separation rule applies.) 

Exceptions to this limitation may be made in cases involving acceptable courses defiiled in (4) (0) and (E) 
above where such courses are below the college level. In such cases limitations, if any, should be dealt 
with In a reasonable manner on a case-by-case basis. Exceptions to these limitations must have the prior 
approval of the Group Human Resources person with responsibility for administration of the tuition refund 
program. In the Plants prior approval must come from the Manager of Human Resources or the Manpower 
Development Manager. 

6. An employee must apply for and receive Company approval prior to enrollment in a course as identified on 
Form No. HR-115V. This application must be completed each school term. 

7. An employee must present an itemized receipt to the Company within 60 days of the successful course 
completion date or the date that an acceptable grade is issued indicating that tuition and compulsory fees 
have been paid. 

REFUNDS 

8. Upon fulfillment of each of the above eligibility conditions the local operation will reimburse the employee 
for 100% of the amount of tuition and other covered fees paid by the employee according to the following 
guidelines. 

A. For undergraduate college courses and remedial and/or high school level courses reimbursemertt shall 
be made for classes in which a grade of "C or better, or "Pass" in a pass-fail graded class, is 
achieved. (A pass-fail grade is eligible for reimbursement providing that it is the only grade option avail- 
able for the course.) 

B. For graduate level classes, and classes taken in pursuit of a degree in law, reimbursement shall be 
made for classes in which a grade of "B" or better, or "Pass" in a pass-fail graded class, is achieved. 
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(A pass-fail grade is eligible for reimbursement providing that it is the only grade option available for 
the course.) (If graduate schools allow a grade lower than a 'B' for course work then it may be ac- 
cepted providing evidence is presented to the administrator of the plan at the local unit or the Director. 
Organizational Development & Training.) 

C. No reimbursement shall be made for classes tal<en on an audit basis. 

D. Tuition and/or fees incurred in connection with exemption or competency examinations taken in lieu of 
classroom work in the pursuit of a degree will not be reimbursed; 

E. Tuition for Certification Examinations will be reimbursed for those sections which are passed. Examina- 
tion fees for certification examinations and I'elated review classes shall be reimbursable one time only. 
Reimbursement for any further examination attempts will be paid on a pass basis. Enrollment in addi- 
tional review classes and fees, are solely the responsibility of the employee. Certifications may include, 
but need not be limited to, the following: 

i. Certified Public Accoxjntant (CPA); 

ii. Certified Purchasing Manager (CPM); 

iii. State Bar Examination (Law); 

iv. Certified Professional Secretary (CPS); 
V. Professional Engineer (PE) 

Approval for reimbursement for certification examinations other than those listed above must have the 
prior approval of the Group Human Resource person responsible for administration of the tuition refund 
program. In the Plants prior approval must come from the Manager of Human Resources or the Man- 
power Development Manager. 

F. Upon the fulfillment of each of the eligibility conditions, the local Operation will reimburse an employee 
for the applicable percentage of the tuition and certain compulsory fees the employee has paid. The 
reimbursable compulsory fees include: 

i. Matriculation fees required with an application for admission to the school; 

ii. Registration fees required when registering for an additional school term; 

iii. Fees applicable to specific classes, such as laboratory fees or fees required for the use of special 
equipment by all students enrolled in the course. 

iv. Graduation fees required of all candidates for a similar degree. 



9. Trie plan does not provide for the payment of other expenses such as textbooks, supplementary course 
materials, transportation, meals or any other expenses. Non-reimbursable fees include: 

A. Student activity fees (unless required); 

B. I^te registration fees; 

C. Installment payment service charges; 

D. Vehicle registration and parking fees: 
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E. Special examination fees for courses which have been failed or examinations not taken when sched- 
uled; 

F. Fees which are in the nature of penalties or fines for violation of school regulations; 

G. Hospital/medical/surgical fees or insurance; 

H. Fees for us^ of school recreational facilities. 

10. When educational expenses are met t)y sd]|Olarships, governmental aid or t>enefits resulting from service in 
the armed forces, employees will be eligible for a refund only on that portion in excess of the amount of 
such outside benefits. 

11. Employees who are separated by the Company are eligible to receive tuition cost providing the employee 
could not drop out of the course(s) without incurring the full cost. 

Employees who are separated by the Company for cause or disciplinary reasons, or who voluntarily termi- 
nate are not^gigibie. 

ADMINISTRATION 

12. Applications tor tuition refund must be submitted initially to the employee's immediate supervisor for ap- 
proval. Subsequently, the application must be approved by the operations Human Resources Manager or 
the operation's management with principal accountability in Human Resources, and finally by the appli- 
cant's department head. 

13. It is the employee's responsibility to determine his or her eligibility for er.tering the school and enrolling in 
the course(s) before making application to the Company for approval for reimbursement. 

14. The benefits under this plan may not be withheld from an employee as a disciplinary measure. 

15. The employee will be notified of the action taken by a returned copy of the tuition refund application. 

16. Appropriate payment for tuition refund and compulsory fees will be obtained from the local Acocunting De- 
partment and given to the employee by the immediate supen/isor or will be mailed directly to the employee. 

17. The person responsible for local administration of the plan will be responsible for: 

A. The recording of additional education in the employee's personnel file; 

B. The submission of the Annual Tuition Refund Plan Report, compiled on a fiscal year basis, to the Di- 
rector. Organizational Development & Training for the corporation. 

18. An employee who is transfen'ed or relocated while in the midst of a course(s) under tuition refund will be 
reimbursed. The employee's original unit will be responsible for the expense unless otherwise decided by 
the units involved and/or the Director. Organizational Development & Training. 

19. In the event that the Company requests an employee to pjartic'pate in courses, institutes, seminars, meet- 
ings, etc., conducted by educattonal institutions, the abov#%oluntary refund plan does not apply. In such 
cases the Company will reimburse for business expenses incurred, including reasonable travel and living 
expenses, tuition, fees, required book costs and other instructional expenses. 
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RESPONSIBiLITY: 

It is the responsibility of tlie Operation's management representative with the principal accoutttabillty In Human 
Resources to administer this policy. 

EXCEPTIONS: 

Exceptions to this policy may be made only upon the prior approval of the Director, Organizational Development 
& Training for the corporation. 



2S 



Mllllpore corporation 

TUITION REIMBURSEMENT PROGRAM PROCEDURES 



Millipore will pay 100% of the cost of tuition, books and fees for approved courses relating to job or career 
development plans. Payment will be made in advance for up to 0 credit hours per semester. Employees are 
advised not to take more than 2 courses per semester. 

ELIGIBILITY 

Permanent full-time— Q months after starting date 

Permanei)t part-time— 3 months after starting date 
Credit hours are prorated according to the number of hours worked. 

Tempprary—r\o\ eligible for program 

PROCEDURE 

1. The employee and his/her supervisor should first discuss educational plans as they relate to career devel- 
opment at Millipore. 

2. A tuition payment form should then be filled out and signed by the supervisor (See forni # 16, pages 
05.20.00). An org. code and charge number to which the course should be charged must be assigned. 
Tuition 'forms are available from supervisors, the Personnel department, and the Education Department. 

3. Completed tuition forms are to be submitted to the Education Department. After the forms have been au- 
thorized, they will be serjMo the Accounting Department. Tuition checks are picked up in the Education 
Department. At \es&i orfe week should be allowed for processing. 

4. All receipts for courses and books must be tunried into the Education Department as soon as possible. 

5. When the course or semester ends, the employee must i.jbmit a copy of the grade report to the Education 
Department to verify completions of the course. If no grade report is issued, a letter from the school or 
inalfuctor may be sumbltted. If a course is not completed, or if verification is not received, subsequent 
courses must be paid for by the employee who will not be reimbursed until proof of completion is received. 
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NCR 

CORPORATE TUITION REFUND PLAN 



# OBJECTIVE 

The purpose of the NCR Tuition Refund Plan is to encourage the development of individuals through college 
level academic training consistent with their abilities and interests and consistent with the needs of the Com- 
pany. 

POLICY 

1 . Financial assistance is offered through the Tuiton Refund Plan to encourage college level work. Graduate 
and undergraduate individual courses and degree programs are supported when the education is appropri- 
ately related to department, district or division objectives. 

2. The Tuition Refund Plan is intended for full time personnel classified in supervisory, managerial, profes- 
sional, sales, administrative, technical and administrative support jobs. ' 

3. The appropriateness of the course or degree program to department, district or division objectives Is deter- 
mined by management based on the relationship to: 

a. The indiyidual's present job where the perfomnance of his present assignments can be improved 
through acquiring additional {knowledge and skills; 

b. Retraining where the requirements of a job have changed or are cha..v,i.ig and new knowledge and 
skill are required to perform the job effectively; 

c. Preparation for qualification to a higher level job which is in the same job series or 'n a nomnal path of 
progression. 

4. An individual must be in the employ of the Company at the time of enrollment and when a course is satis- 
factorily completed in order to receive a refund. (Should an individual be terminated due to a reduction in 
force, fees will be refunded for cun-ently approved courses upon satisfactory completion.) "Satisfactorily 
completed" is understood to mean that the last class meeting has beeen held and a grade one level above 
passing has been earned. Nonnally, this is a grade of "C" or above. For most graduate degree courses this 
is a grade of "B". In those instances where courses are not "satisfactorily completed", reimbursement may 
be defended for those individuals having degree approval if upon completion of the degree the individuals 
obtained an "accumulative C" average ("B" for most graduate degree programs.) 

5. Courses taken for audit do not qualify for tuition refund. i 

6. Credit given for work experience does not qualify for tuition refund. It is the intent of the Policy to reimburse 
for additive knowledge only. 

7. Credit given for home study programs (even if offered by an accredited school) does not qualify for tuition 
refund. 

8. It is the intent of the plan to support course work taken after normal working hours on a part time tuition 
basis. 
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ELIGIBILITY 



The objective of the Corporate Tuition Refund Plan Is to provide college level training of v^lue to the employee 
and the company. Eligibility to participate is based on the type of job and the nature of the duties performed. 
The job must be one where college level training is an appropriate source of knowledge and skill for improving 
performance. On this basis, full time' personnel classified in supervisory, managerial, professional, sales, admin- 
istrative, technical, and administrative support jobs are eligible to participate. 

This program is in addition to internal educational programs established by NCR to meet special training re- 
quirements for a broad range of jobs within the company for which college level training is not available or 
appropriate. 

APPROVED SCHOOLS 

Colleges with national or regional accreditation are, in general, approved. Correspondence and secretarial 
schools are excluded. 

DEGREE AND COURSE APPROVALS 

1. Degree programs are approved by management when the degree is related to the department, district or 
division objectives and the knowledge gained through the education can be effectively utilized to the benefit 
of the individual and the Company. As such, a degree program should Include a majority of courses (70- 
80%) that are related to organization requirements. Should a degree program not be judged sufficiently 
related to an individual's work, individual couraes contained in the degree that are related to the job still 
could be approved. 

2. Individual courses are approved when the cour'^es or a series of courses would benefit the employee on 
the job. 

3. Degree Approval 

a. Degree programs are considered for approval by management if the degree meets the criteria stated in 
the policy. 

b. The approval of a degree program signifies that the Company will not only reimburse costs for courses 
that are job related, but also for courses required by the school to complete the degree. Reimburse- 
ment for unrelated courses will be deferred until the degree is received. 

c. Individuals considering a degree program should become familiar with the various school curricula and 
course alternative offered. Individuals that meet school requirements and are interested in receiving 
tuition support should prepare a list of major areas of study and possible electives attaching a copy of 
the curriculum and transcripts from past college work. Courses taken as prerequisites for admittance to 
graduate degree programs may be reimbursed if graduate degree program is in line with other policies 
governing degree approval. Complete Section II Degree Approval Record of the F6970 NCR Tuition 
Refund Plan fomi for final approval after you have discussed your educational plans with your man- 
ager. 

d. Department or district and division management will approve the degree program in relation to the poli- 
cies of this plan with review by appropriate Division Personnel or Industrial Relations function. 

e. Courses taken and successfully completed prior to Degree Approval will be reimbursed through the 
normal procedure provided those courses were taken during the current academic year in which De- 
gree Approval was granted (September to August). 
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f. An approved degree program is subject to review when an employee transfers to another organization, 
job classification or school. 

g. A copy of the NCR Tuition Refund Plan F6970 will be returned to the individual after final approval by 
appropriate Division Personnel or Industrial Rel' <: ns function. 

h. The student must complete Section III Enrollment Record of NCR Tuition Refund Plan F6970 at the 
time of registration whether or not reimbursement will be upon completion of a course or deferred to 
completien of the degree. 

4. Individual Course Approval 

a. Tuition Refund Plan F6970 is available in each department or district. Employees are required to com- 
plete a form before r^istration. The department manager will specify a date when all forms must be 
completed and submitted for approval. This will allow the manager to consider the courses for approval 
at a convenient time. The form must be submitted to your Division Personnel or Industrial Relations 
function within 30 days after school registration dates by department or district. Failure to do so will 
result in no reimbursement being made. 

b. An Acknowledgement Copy #2 of the NCR Tuition Refund Plan F6970 will be returned to the depart- 
ment for courses approved by Division Personnel or Industrial Relations function. The student should 
retain this form as well as his tuition receipt. 

c. The Acknowledgement Copy #2 of the NCR Tuition Refund Plan F-6970, tuitk)n receipt and grades 
should be submitted to management at the completion of the course. The manager will review these 
records and prepare Section IV Request for Reimbursement of NCR Tuition Refund Plan F-6970. The 
F-6970 and copies of the tuition receipt and grade received should be forwarded to the appropriate 
Division Personnel or industrial Relations function. 

d. Reimbursement will be included in a forthcoming paycheck. 

5. Unrelated Course Work: 

a. Courses which are unrelated to an individual's work based on the criteria establiciied in the policy 
statement are not reimbursed unless the courses are required to complete an approved degree. 

b. Unrelated courses which are required to complete a degree are reimbursed at the time the degree Is 
received. However, the employee should submit the Acknowledgement Copy #2 of the NCR Tuition 
Refund Pl|vi F-6970 akJng with a copy of the tuition receipt and grade received at the time an unre- 
lated course is cnpleted. 

AMOUNT OF TUITION REFUND 

1 . Reimbursement will be made for the normal tuition, laboratory and enrollment fees for all approved courses. 
Tuition and fees are based on PART TIME fee schedules only. Late registration fees are excluded unless 
the employee is on Company business during the registration period. 

2. Other charges such as service fees for extending tuition payments over a school term, cost of duplicate 
records or transcripts, parking, books, and activity fees are not included. 

3. The Company cannot assure a student that refunds for one term will be received in time to pay fees for the 
next term. It is important to follow the procedures outlined in this policy if the employee is to avoid delays in 
receiving his refunds. 
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4. Financial support is determined from the following chart: 

100% Refund at: 
Completion of Course Completion of Degree 

Individual Approved Courses x 

Courses in an Approved Degree Program: 

1 . Those meeting NCR participation requirements. x 

2. Those not meeting NCR requirements but x 
required to complete the Approved Degree 

COURSE APPROVAL CONSIDERATIONS 

1. Since duties and assignments of personnel vary within an organization to a marked degree, a specific list of 
"approved" subjects is not feasible. What would bei an approved course for one person may not be ap- 
proved for another because of a difference in their assignments. 

2. For example, an employee working in an area where knowledge of electrical or electronic principles is re- 
quired, then electrical engineering or electrical technology courses and degree programs would be ap- 
proved. 

3. Knowledge which contributes to an indiyidual's overall development may be approved. An example is a 
buyer in Purchasing desiring to take a course in business law; or an engineer desiring to study public 
speaking, English composition, or technical writing. Consideration is given to the application of such 
courses to insure that approval is consistent with the policies of this plan. Courses which are generally non 
job related include literature, history and philosophy. 

4. Business administration courses and degree programs are approved for marketing and administrative per- 
sonnel or individuals who are being considered for management positions within the next two or three 
years. Professional employees working in areas where technical knowledge is required are encouraged to 
take advanced courses in technical areas. Requests from individuals in technical areas to study in the field 
of business will be reconsidered if, at a point in time, the individual assumes administrative duties or is 
being considered for management. 

5. Personnel receiving reimbursement through the Tuition Refund Plan must maintain a satisfactory job perfor- 
mance level with the increased burden of- college course work. 

OTHER TUITION ASSISTANCE 

1 . Employees eligible for assistance under the G.I. Bill, scholarships or other public funds are not eligible for 
refunds through the NCR Tuition Refund Plan unless fees for the subject exceed the amount received 
throunh this assistance, in such cases, the company will refund the difference between 'the amount re- 
ceived and the amount allowable through the refund plan. 

2. If. at a later date, it is determined that a tuition refund was received by an individual who also received 
funds through other tuition assistance plans, a reimbursement will be requested by the Company. 

DEFERRED PAYMENTS 

1 . Payment of defen-ed tuition is made at the time an approved degree is completed. A transcript from the 
school and a list of the courses for which deferred payment is due should be submitted with the request for 
payment to the appropriate Division Personnel or Industrial Relations function. 
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The eligibility for payment of deferred refur^ls will be based on the policy statement in effect at the time the 
. course was taken. 



A person must be an employee of the Company at the time the degree is completed in order to be eligible 
for payment for defended courses; that is, if a person completes his degree after leaving the Company, NCR 
assumes no responsibility for reimbursing him for deferred courses even if he was employed by the Com- 
pany at the time the courses were taken. 

Graduation fees are reimbursed at the time the final deferred payment is made. 

Graduates must submit a copy of their diploma with their final NCR Tuition Refund Plan F6970 Request for 
Reimbursement. 
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Pacific Gas & Electric Company 

TUITION REFUND PLAN 



PURPOSE 

1. This Standard Practice outlines policies, preparation, approval, and processing procedures of Tuition Re- 
fund Applications for monthly-salaried, exempt employees and weeltly-paid employees not covered by a 
bargaining unit. 

DEFINITION 

2. In this Standard Practice the term "employee" means monthly-salaried, exempt employees and regular sta- 
tus, weeltly-paid employees not represented by a bargaining unit. 

POLICIES 
ELIGIBILITY 

3. Employees on the active payroll are eligible to participate. 

4. Employees on Long-Term Disability may be eligible as determined on a case-by-case basis by the Commit- 
tee for Rehabilitation of Physically Impaired Employees. 

5. Summer and part-time employees and employees on leaves of absence are not eligible to participate. 

6. Employees must still be employed by the Company on the completion date of cour8e(s). The Company's 
obligation is voided if an employee voluntarily terminates employment or has been discharged for cause. 

7. Employees unable to complete an approved course due to Company-initiated transfer or excessive manda- 
tory overtime will be reimbursed. The instructor must verify satisfactory progress as of the date of with- 
drawal. 

8. Employees laid off while attend ng an approved-course will be reimbursed. 

9. Employees qualifying for financial assistance through a Federal or State Veteran's Educational Assistance 
Program are not eligible to participate. 

10. Employees taking courses on Company time are not eligible to participate. Employees interested in talking 
courses on Company time should refer to Standard Practice 762-2, "Attendance at Conferences, Conven- 
tions and All Training Programs." 

11. Employees whose work assignment and desired academic load are not compatible will not be eligible to 
participate. 

12. Employees repeating courses which have already been reimbursed under the Plan are not eligible. 
INSTITUTIONAL REQUIREMENTS 

13. Courses taken (regular, evening, correspondence, or extension divisions) must be through discredited in3ti- 
tutions listed by the: 

a. Western Association of Schools and Colleges, or 
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b. Directory of Accredited Private Home Study Schools approved by the Accrediting Commission of the 
National Home Study Council. 

14. Exceptions to the above requirements require special approval from the Training and Management Devel- 
opment S&iion, Personnel Relations Department. 



COURSBDEGREE PROGRAMS APPROVAL CRITERIA 

15. Courses which are not part of a degree program must: 

a. Have a significant, positive Impact on the employee's current job performance; or 

b. Prepare the employee for anticipated, future assignments within his/her department. 

16. Employees wishing to enter degree programs may do so upon recommendation of the supervisor, and ap- 
proval by the Division Manager or General Office Department Head. The criteria used to detennlne the 
validity of the employee's participation In the degree program should be: 



a. Completion of the program will have a significant, positive Impact on the employee's cun'ent job perfor- 
mance; or 

b. Completion of the program Is part of the employee's developmental plan which has been approved by 
the Department Head and the appropriate Personnel Representative. 

Courses contributing to the completion of a degree program will be approved. 

17. Courses or credits that are based on, or obtained through, life or work experience will not be approved. 

APPROVALS REQUIRED PRIOR TO ENROLLMElsiT 

18. Application must be completed by the employee. 

19. Application must be recommended by the supen^sor. 

20. The application must be reviewed by: 



Divisions 




—the Division Personnel Manager 



Executive Vice Presidisnt and Chief Financial 
Officer (includes Comptroller's, Rates and 
Valuation, Computer Systems and Sendees, 
Finance and Insurance 



—the Personnel Director 



Facilities and Electric Resources Development 



—the Personnel Director 



General Construction 



—the Personnel and Clerical Services Manager 



Pipe Line Operations 



—the Supervisor, Personnel and General Services 



Senior Vice President-Operations (IncKides 
Electric Operations, Gas Operations, 
Customer Operations and General Services 



—the Director of Personnel 
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Other Departments 



—the Director, Training and Management 
Development Section, Personnel Relations 
Department 



21 . Approval must be granted by the Division Manager or General Office Department Head, subject to the poli- 
cies outlined in this Standard Practice. 

AUTHORIZATION OF TUITION REFUND 

22. The Division Personnel Manager or General Office Depar'^ent Personnel Representative will authorize the 
request for the refund check. (Refer to paragraph 21 for list of representatives.) 

REFUNDS 

23. Refunds will be authorized upon proof of successful completion of an approved course. 

a. A grade of "X^" or better is required. 

b. For nongraded courses, a certificate of successful completion or a letter to that effect from the institu* 
tion is required. 

c. A grade of "C" or better must be maintained for each course of an extended course of study (corre- 
spondence). 

24. If a correspondence course of study extends more than one year, annual reimbursements will be made by 
submitting a Tuition Refund Application for lessons completed during each calendar year. 



25. Refund limits for a given calendar year (January 1 through December 31) are: 

a. Weekly-paid employees not covered by a bargaining unit 

b. Monthly-Salaried, exempt employees 

c. Officers, General Office Department Heads, and Division Managers 

26. The start date of the course determines the year to which the refund is applied. 

27. Refunds are calculated as follows: 

a. Courses involving classroom-type participation 

b. Correspondence "home study" courses 

c. Officers, General Office Department Heads, and Division Managers 

28. Cost covered: 



ill 



Amount 

$250 
$1,800 
No UmW 



Percentage of 
Covered Costs 

90% 

75% 
100% 



— Tuition 

— Registration fees 

— Graduation fees 

— Laboratory fees 
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29. Costs not covered: 

— Textbooks (unless included In con'espondence course fees) 

— Food 

— Lodging 

— Transportation 

— Defended or time payment fees 

— Examination fees (i.e., GMAT, SAT, PE, etc.) 

GENERAL 

30. Employees are responsible for payment of all costs in connection with the course(s) selected. 
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Pratt & Lambert 

TUITION AID PLAN 



PURPOSE 

This Plan is intended to provide financial assistance and to encourage employees of PRATT & LAMBERT-INC. 
to pursue a formal course of study to acquire skills and knowledge which will assist them in their current job 
assignment. 

ADMINISTRATION 

The Plan will t>e administered by the Industrial Relations Department. 
ELIGIBILITY 

Any full time employee of Pratt & Lambert-lnc, who has comp'med six months of service with the Company 
prior to registraVon in the course. 

APPROVED PROGRAMS 

Courses must be given by an accredited college or university and must be approved by Pratt & Lambert-lnc. 
Correspondence courses will not be approved. 

To merit approval, courses must improve the value of the employee to Pratt & Lambert-lnc. Preferably they will 
be in (^mistry, chemical engineering, paint technology or business management. However, other courses may 
be approved if they are part of a fonnal program leading to a degress in these fields^ 

APPLICATION 

Application for Tuition Aid must be submitted in duplicate to the employee's immediate supervisor for approval 
prior to registration, A separate application must be submitted for each semester or period of study of not more 
than six months even though a course may continue for more than one semester or period. In all cases, em- 
ployees will be informed, in writing, as to the final disposition of each request. 

REIMBURSEMENT 

Employees will be reimbursed at the end of each semester or period of study of not more than six months, limit 
six credit hours per semester in any^ear, for tuition plus registration and laboratory fees not covered by Veter- 
ans' Educational Benefits. The cost of books and any other fees, such as for activities or late registration, will 
not be reimbursed. The amount reimbursed, up to the maximum will depend upon the grade received: 

Grade "A" 100% 

Grade "B" 75% 

Grade "C" 50% 

Grades "D" or "P 0 

To be reimbursed, an employee must have his copy of the application fomi certified by the educational institu- 
tion (instructor, registrar, etc.) to indicate the course completed and the grade received. Then he must submit 
the certification plus receipts for tuition and other allowable fees to the Industrial Relations Department. Reim- 
bursement will be made by check after authorization from the Industrial Relations Department. 
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Walt Disney Productions 

Educational Reimbursement Program 



APPLICANTS. 

1. Applicants must have been employed by Walt Disney Productions witli at laast six months of continuous 
service. 

2. Only pemnanent employees are eligible. 

3. To be reimbursed, eligible employees must enroll In and successfully complete qualified courses through 
recognized schools or colleges. 

4. Any employee who tenninates his/her employment within one (1) year following the completion date of any 
course(s) shall be liable to refund to the company any reimbursement received. 

5. Any employee who fails to provide evidence of satisfactory completion and proper receipts following course 
completion shall be liable to refund to the company any advance payment. 

6. if an applicant is presently receiving reimbursement from any other source, reimbursement under this plan 
will be limited to the difference between the outside source and the company reimbursement the applicant 
qualifiM for. 

PLAN COVERAGE 

1 . It is not the company's intent to reimburse an employee for pursuing a pre-planned college education. 

2. Courses must be of an educational or technical nature, and related to the employee's present job duties or 
those to which he/she will be assigned in the foreseeable future as determined by his/her management. 

3. Courses may be offered by any accredited school, college or university. Certain private schools and special 
courses may qualify for eligibility. However, under normal circumstances, correspondence courses, work- 
shops, conferences, seminars, and classes as part of an accelerated advance degree program would not 
qualify. Please check with your Division Training Office or ttie Disney University prior to registration. 

4. Reimbursement will be limited to the cost of booi(S and a maximum of $180.00 per unit cost of tuition. 
Costs in excess of these fees will be the responsibility of the employee. Exceptions to this policy require 
tiie approval of the respective Division Vice President or Director and the Director of Employee Relations. 

5. Reimbursement is limited to a maximum of two (2) courses per term. 

6. All qualified non-salaried employees may apply for 75% reimbursement, and all qualified salaried employ- 
ees may apply for 100% reimbursement for tuition and books for any job-related course. 

7. 75% or 100% reimbursement will be paid upon successful completion (a grade of "C or better for under- 
graduate courses; a grade of "B" or better for graduate courses). Employees must submit a transcript of 
grades and receipts itemizing expenses to the Disney University within three (3) weelts of completing the 
cour8e(s). 

8. Any qualified employee may receive 100% reimbursement for tuition and t>xks in advance when re- 
quested by the Division Vice President or Director to tai(e a job-related coi;rse. Grades and receipts must 
also be submitted as outlined above. All application, registration, transportation, parting, equipment and 
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material costs, if approved In advance by the Division Vice President or Director, should be listed on an 
expense report and submitted each month to the employee's Division. 



9. This plan is not retroactive. 
HOW TO APPLY 

1. Please read the Guidelines section of this plan to acquaint yourself with the terms, conditions and proce- 
dures. 

2. Complete the attached application. 

3. Obtain the recommendation and signature of your immediate manager and submit the application to your 
Division Employee Development Representative. The application is then forwarded to the Disney University. 
(The Division Vice President or Director must approve all 100% applications.) 

4. The completed applic&tion will be reviewed by the Disney University. You will be notified of the approval or 
disapproval of your request in writing no later than two (2) weeks after receipt of the application. 

5. To ensure reimbursement for a course, applications must be made three (3) weeeks prior to registration 
and/or payment of fees. By following this procedure, applications may be considered and approved or dis- 
approved prior to registration and payment of fees. 

6. A transcript of grades, plus receipts itemizing expenses for tuition and books must be received by the Dis- 
ney University no later than three (3) weeks after completion of the course(s). 

7. For Division Vice President or Director requested courses 100% payment will be made prior to registration 
and payment of fees. A letter of request signed by the Division Vice President or Director must accompany 
the application. 
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CHAPTER III 



THE IMPAa OF CORPORATE TUITION 
REIMBURSEMENT PLANS ON EMPLOYEE 
PERSISTENCE IN EDUCATIONAL PROGRAMS 

p. Anthony Giorgio, Ph.D. 
President, A. Renwick Group 



Employees and employers alike are feeling the impact of rapid technological change upon their eco- 
nomic futures. Both see increased training and education as a means to establishing greater economic 
security and personal success. Employees need to develop new skills and competencies to maintain 
their current positions or to prepare themselves for promotion and advancement. Employers must cope 
with the impact of technological change on their ability to remain competitive in the market place. 

According to recent statistics from the U.S. Department of Labor, more than 60% of current jobs, aAd 
nearly 80% of available jobs by 1990, will b0 in the service sector of the U.S. economy. This trend is a 
major reason why employers will continue to find It necessary to provide financial support for the 'edu- 
cation and training of their employees. Productivity will be directly related to the synergy between mod- 
em technology and a highly trained labor force. Training and education will be a cornerstone of future 
business strategies addressing the development of human capital. 

Corporations are investing billions of dollars in the education and training of their employees to meet 
the mounting demand for a more highly competent and skilled workforce. Corporate tuition-reimburse- 
ment plans are one significant part of this escalating investment. Reimbursement plans are specifically 
designed to provide financial assistance to full-time employees enrolled In educational programs of- 
fered by colleges and universities. Between two and five billion dollars are spent annually by U.S. cor- 
porations In such tuition-reimbursement plans. 

It is estimated that between seventeen and twenty-four million employees are eligible to participate in 
these plans. Upon closer examination it is dear that this form of employee benefit is rapidly becoming 
an expense that requires careful discussion, analysis, and planning. 

Most employees under corporate tuition reimbursement plans enroll as part-time students and continue 
to work full-time. This is generally a condition of these corporate plans. Employers provide financial 
support for approved courses or degree programs as long Wemployees successfully complete these 
courses and/or programs. Recently more corporate decision-makers are examining the cost effective- 
ness of this investment and they are seeking to identify and measure the real intemal benefits of their 
Investment in the continuing education and training of employees under corporate tuition-reimburse- 
ment plans. 

In a recent study (Giorgio, 1983) an analysis was done of the relationship between corporate tuition- 
reimbursement and employee persistence in the learning process. Prior to this study, no research had 
been done on the relationship between persistence and Corporate tuition-reimbursement and no data 
was available on the relationship between corporate tuitfon-reimbursement and employee goal expec- 
tation and achievement. This chapter presents an overview of relevant literature on employee persist- 
ence will be presented. 
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A REVIEW OF STUDIES THAT EXAMINE STUDENT MOTIVATION 

Several critical variables have been identified which show the influence of tuition-reimbursement upon 
employee persistence. Foremost among these related variables were: (1) the sex of the employee; (2) 
the expected goals of employees; and (3) the achieved goals of employees. Five categories of goals 
expected and achieved were included. They were academic, career preparation, job-or-career im- 
provement, social and cultural participation, and personal development. 

, Student (emplbyee) motivational factors may be considered the sine qua non of persistence, and 
therefore^ the most important target of persistence research. Motivation for learning is a function of the 
interaction between psychological factors and external environmental variables, or at least the partici- 
pants' perception and interpretation of environmental factors. Given a renewed emphasis on need di- 
agnosis we must understand, predict, and control processes associated with participant motivation. 

Several different studies have resulted in the identification of a variety of factors related to participation. 
' Borich (1970) stated that, some of the motivational factors receiving serious consideration included: (1) 
improved competence; (2) prestige; (3) financial gain; (4) fomial study difficulty; (5) administrative 
(management) persuasion; (6) economic sacrifice; (7) better job opportunities; and (8) supervisor-peer 
support. Radcliffe et. al. (1970) discovered that no matter how ideal a training environment may be, the 
trainee's pyrpose and application of time, energy, and intellect toward achieving a skill, must stem from 
his own motivation. Ayers (1979) concluded that the impact of external factors like personal contact, 
economic gain, societal pressures, career advancement and enrichment were only a partial picture. 
She suggested that internal motivators were essential to stimulate the leamer (employee) to act. 

The relative importance of education probably comes into operation when the emptoyee is confronted 
with both external and internal pressures. The employe? must decide whether to participate, to con- 
tinue, and/or to leave the learning process. Nienni and Niem^ (1978) concluded that such a decision 
could involve: (1) personal variables like the decision-maker's goals, needs, educational background, 
and family commitments; and (2) situational variables like the reputatton of the Institution and its en- 
trance requirements. Other personal variables (i.e age, sex. race, etc.) and situational variables (I.e., 
corporate tuition reimbursement, employer attitude, promotion opportunities, etc.) may also influence 
employee participation and persistence. 

In a study conductor' *^y Bishop and Van Dyk (1975), it was found that job-related aspirations played 
an important role in shaping the reasons given by women for returning to college to work for a degree. 
One of the inherent difficulties in the learning process is that the behavioral objectives are often impre- 
cise and, therefore, employees attending may expect certain outcomes, the course instructor may ex- 
pect a different set, and the employer paying the tuition may expect still another set (Salinger. 1973). 
Gorter (1978) observed that fewer non-retuming than retuming students had original goals of upgrad- 
ing skills. But she also notes that more of the non-retuming students than retuming students had origi- 
nal.goals of job-preparation or job transfer (Gorter, 1978). Differences between the sexes in reasons 
for learning are more pronounced among learners than would-be learners (i.e., men more often cited 
job advancement and the requirements of an employer while women, particularly housewives, more 
frequently mentioned personal fulfillment, curiosity, and getting away from the routine, of daily living 
(Carp, et. al., 1975). 

Frost (1980) concluded from her study of 34 men and 35 women that those learners who were more 
career oriented, and thus more motivated, were more successful. Employers recognizing this have en- 
couraged employees by a variety of incentives. Firms use promotional opportunities and tuition refunds 
more frequently than time-off with pay as inducements for employee involvement in out-of-company 
education (Schroeder and Sapienza, 1968). 
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Morstain and Smart (1974) suggested that a counselor of the part-time learner (e.g. full-time employee 
studying on a part-time basis) can have an impact upon learner/employee expectatictis by improving 
learner participation and persistence. Employees are much more negative than supervisors about the 
value and usefulness of both the training and counselling they receive as factors in their future devel- 
opment (Salinger, 1973). 

Tough discovered that almost every student has more than one reason for engaging in a learning ac- 
tivity (Cross, 1981). A second finding of Tough was that adult students are most frequently motivated 
by the utility of knowledge or skill sought. In 1965, Johnstone and Rivera concluded that a major em- 
phasis in adult learning is on the practical rather than the academic; on the applied rather than the 
theoretical; on the skills rather than on the knowledge or information (Cross, 1981). 

The literature suggests a linkage between goal expectations and goal achievement. Reehling (1980) 
concluded that self-Improvement and education were equally cited reasons for continuing education 
anru)ng women surveyed in 1972. In a follow-up study (1978) with the same women, three-fourths had 
continued their education, but only half had reached the level planned in 1972. The women in the fol- 
low-up 8tudy.also cited self-improvement as the main reason for continuing their education (Reehling. 
1980). This study demonstrates the need to look closely at the goals expected and achieved by learn- 
ers/employees. 

Ulmer argued that a student who has a clear view of how the knowledge received will help him realize 
his persona) goal will almost certainly be a more confident student (Ayers, 1979). Increased success in 
the learning process may help build self-confidence. Therefore, the employee who experiences these 
successes should continue to be nnotiv^ted to continue. Success in college is found to be related to the 
ability to translate long-range goals into a viable major (Frost, 1980). Clarity of expectations appears to 
be the controllin^^element in the success of learners and the continued growth of self-confidency by 
the learner. 

This observation raises an interesting question for employers offering tuition reimbursement to employ- 
ees enrolled in colleges and universities. Particularly since Salinger (1973) concluded from his re- 
search that external training courses (i.e., college-based) tend to be too general or contain material 
irrelevant to the employee. Thi? irrelevance may be due in part to scarcity of discussions between em- 
ployees and supervisors before participation about expected behavioral changes (Salinger, 1973). It is 
also generally agreed that when learners/employees are helped to establish a reasonable and attaina- 
ble goal that their motivation fpr learning will be maintained at higher levels than It would be without 
such help (Radcliffe, et. al., 1970). The critical question requiring employer attention is whether suffi- 
dent attention is paid to building a dear set of employee expedations before granting approval for par- 
ticipation in the reimbursement plan. Without such counselling and realistic goal-setting, success is 
rather uncertain, and as such, meaningful yield from the training even more unlikely. 

In 1965, Johnstone and Rivera examined the reasons adults gave for participating in educational adivi- 
ties. They developed a check list which when tabulated yielded 37% for personal enrichment and 36% 
for job related. Nearly ten years later. Carp, Peterson, and Roelfs (1974) reported that 55% of their 
sample cited personal enrichment reasons and 18% cited job-related reasons. Participants (employ- 
ees) who set realistic educational goals have a far greater chance of realizing these goats than those 
who do not carefully plan and establish such goals (Reehling, 1980). 

A relationship appears to exist between the nature of learner goals and the realities of his/her employ- 
ment status. Abbey's research presented at the 1968 National Seminars on Adult Education noted that 
respondents to his survey saw additional education as an assurance of regular employment or employ- 
ment in more desirable occupational areas. Several other condusions can be drawn from the work of 



ERIC 



42 



37 



Goiter (1978) in which she discovered that the main reasons for non-participation were: (1) \ack of mo- 
tivation; (2) \ack of goal direction and commitment; and (3) dissatisfaction with a particular program or 
course. 

Too many adults have been disappointed when education does not automatically translate Into career 
advancement (Rogers and Shore, 1980). In the 1960's, there was an increase in the participation of 
adults In colleges because there was a strong demand for employees with college tralnlrig. As this de- 
mand met with a growing surplus of college graduates however, the rate of adult participation began to 
decline (Bishop and Van Dyl(, 1975). The surprisingly low participation rate by employees in corporate 
tuition-reimbursement plans may be partially explained by the decline in the upward mobility options for 
many working adults. Thus the motivation to complete college^ust come from Intrinsic rewards. Yet, 
Peng and Fetter (1977) concluded that some external rewards such as being able to obtain a better job 
and quality of life, may motivate some students to overcome academic or other problems and stay In 
the leaning process. 

Despite the fact that tuition benefit plans are almost universal among the Fortune 1000 companies, 
there appears to be a general underutllizatlon of the tuition-reimbursement programs by employees. 
O'Neill (1981) concluded that Institutional baniers (I.e., structure of the policy, tax laws, responsiveness 
of colleges, etc.) contributed to the underutllizatlon of tuition-reimbursement plans by workers. Unfortu- 
nately, underutllizatlon by employees Is not a recent phenomenon. Companies have tried many types 
of stimuli to encourage greater participation by eligible employees. In a study by Schroeder and Sap- 
lenza (1968) they presented data on how Florida companies tried to stimulate participation. They dis- 
covered that 67% of the Florida firms with 200 or more employees regulariy notified their employees 
about the availability and nature of external educational programs. 

Many forms of formal communication systems have been developed by companies In other parts of 
the nation to stimulate participation. Some companies have established cooperative partnerships, or 
linkages, with area colleges offering academic advising, course registration, book sales, and course 
wori( at the business location. A wide array of course schedules have been developed Including eariy- 
bird (pre-workday courses), shared-time, partial woritday and employee time) and after wori< courses. 
Offerings have Included graduate and undergraduate credit courses, specially designed non-credit 
wori(Shops, seminars, and courses, In-plant research and evaluation activities. Examples of business- 
campus linkages ate listed In an American Council on Education directory edited by Dr. Dorothy C. 
Fenwick. The directory cites collaborative post-secondary/business programs Including location, lead- 
erships and Information about content, cost and participants (Fenwick, 1983). 

Tuition-aid has vast potential as a human resource development tool In the 1980's. For companies, 
unions, workers, and educators alike, this method of financing education and training opportunities 
offers great promise (Rogers and Shore, 1980). Using 1970 U.S. Census Data Van Dyk and Bishop 
(1975) discovered that among married students attending college, 85% of the husbands and 24% of , 
the wives were employed full-time outside the home. The National Manpower Institute estimates that 
at least two out of every ten wori<ers in the nation have employer-financed tuition-aid benefits (Knox, 
et. al., 1978). A 1978 study by the American Telephone and Telegraph Company Indicated that al- 
though 93% of the large corporation surveyed help employees defray their education costs, the num- 
ber of employees who take advantage of tuition-reimbursement programs has declined from 5.3% in 
1972 to only 3% In 1978 (Human Resources Department, AT & T, 1977). 

One can speculate on why this decline has occurred. Perhaps some of It Is due to the perceived 
decline of advancement opportunities In most major corporations today. There may be other per- 
ceived institutional barriers as well. When woriters were asked by Abromovltz (1977) to rank the most 
significant Institutional barriers to the use of tuition-aid plans, the two most frequently cited problems 
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were provisions restricting tuition-aid to job-related courses and provisions for reimbursement only 
after course completion. 



A survey of the Fortune 500 companies conducted by the Conference of Small Private Colleges dur- 
ing the summer and fall of 1980 provides valuable information concerning the "barrier" of job-related- 
ness for reimbursement: 

. . .Prior to January 1979, the Intemal Revenue Code imposed significant tax liabilities on payments for 
education which were not job-related. Under the tax code, the key test for deductability has been whether 
the courses for which tuition was reimbursed were aimed at (1 ) maintaining or improving skills required in 
a job; and (2) developing skills needed to keep a job. Compensation received for courses aimed at qualify- 
ing someone for a new job could not be written off by the Employee. Effective January 1 , 1979, employers 
could write off the cost of helping employees prepare for promotion or a new job and thus relieve the 
employee of the tax burden. Employer assisted education programs are now a cost-effective way for a firm 
to enhance its affirmative action program and employee career development efforts. . . (O'Neill, 1981). 

The American Society for Training and Development estimates that U.S. employers, public and pri- 
vate, are spending over $30 billion dollars annually on employee development (Walter, 1982). This 
amount is nearly half of the estimated total amount expended on traditional higher education annually. 

The Carnegie Task Force on Education and Employment (1979) maintained that long-range planning 
to meet human resource and production needs is increasingly important, not only because of chang- 
ing demographics, but also as a result of technological change, shifts in world markets, and affirma- 
tive action goals (Kerr, 1979). The Task Force recommended that employers: (1) carefully plan short- 
and long-temi responses to changes in the availability of persons entering or re-entering the work 
force; (2) give special attention to restructuring jobs; (3) exhibit flexibility where possible to encourage 
job sharing, part-time and intermittent work; and (4) develop ways to help those with little work experi- 
ence become productive on the job. 

Several paradoxes exist in the analysis of corporate tuition-reimbursement for employees who are 
working full-time. Employees infrequently believe that they are receiving the training and development 
needed to do their present job properly and/or the training and development needed to help them 
realize their potential (Salinger, 1973). Researchers have consistently found that full-time employment 
has a significant negative effect on freshmen persistence (e.g., Kohen, et. al., 1978; Astin, 1975; liff- 
ert. 1958), however, Kohen (et. al., 1979) found that among juniors and seniors this effect was no 
longer present (Ramist, 1981). 

THE IMPACT OF CORPORATE TUITION-REIMBURSEMENT ON EMPLOYEES 

In 1983 Giorgio studied a group of part-time students attending four year colleges and universKles, 
with a representative sample drawn from a specific university's population of these students. Selected 
sets of goals categorized as: (1) academic; (2) career preparation; (3) job-or-career improvement; (4) 
social-and-cultural participation; and (5) personal-development and enrichment were used in the re- 
search as dependent variables. The study compared the five categories of goals expected and goals 
achieved as reported by persisters and non-persisters receiving or not receiving corporate tuition- 
reimbursement. The main and interactive effects upon the dependent variables (goals expected and 
goals achieved) from the independent variables of persistence, tuition-reimbursement and sex were 
examined. 

Prior to the actual selection of the representative sample from the population, some necessary prelim- 
inary research was conducted. Major manufacturing, insurance and financial institutions throughout 
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the Hartford metropolitan area were contacted and asked to provide requested information and copies 
of their corporate tuition-reimbursement pians. An anaiysis was then conducted to determine the de- 
gree of similarity, or \ack thereof, between the pians. Some differences were discovered, but the simi- 
larities were far more prevelant than #ere the differences. 

Jwenty-one (80%) of the companies contacted responded and were compared on the following 
points: 

1. Percent of payment; 

2. Length of employment necessary to qualify; 

3. Range and maximum annual support; 

4. Amount of credits supported per semester/year; 

5. Minimum grade required for reimbursement; 

6. IS4iscellaneous (including such items as: payment services, work-relatedness, approvals re- 
quired, time frame, degree verses non-degree, types of institutions approved for study, and 
method of payment). 

In each case, the data was grouped so an analysis of similarity (and dissimilarity) was possible. The 
results of the analysis of percentage of payment to employees are shown below. 



TABLE I 

Percentage of Reimbursement Payment 
To Employees by Employers 



50-60% 60-70% 70-80% 80-80% 90-100% 



Undergraduate 
Graduate 



.09 



.42 
.23 



.09 
.09 



.38 
.57 



Table I shows that eighty percent of the sample pay between 70%- 100% of the undergraduate and 
graduate costs. 

The length of service required by employers before employees are eligible for tuition-reirnbursement 
was also analyzed. 
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TABLE II 

Length of Service Required by Employers Before 
Employees are Eligible for Tuition-Reimbursement 



Number of Days 0-90 90-120 120-180 180-360 365 or more 

Percentage of Companies .52 .28 .00 .23 .00 

Eighty percent of those sampled (Table II) require service between the first day and the 90th day 
before the employee is eligible for tuition-reimbursement. This high frequency suggests that the time 
eligibility is relatively consistent among companies surveyed. 

Data comparing the maximum amount of tuition-reimbursement paid by employers are shown in Ta- 
ble III. 



TABLE III 

Maximum Reimbursement Paid 
by Employers Annually 



$1-1000 $1000-2000 $2000- 

Undergraduate .04 .19 .66 

Graduate .04 .19 .66 



Sixty-six percent of the respondents indicated that they paid $2000 or more toward the costs ap- 
proved under the corporate tuition-reimbursement plan. 

The number of credits eamed does not appear to be significantly different among the plans; sixty-six 
percent had no stated limit. The plans were also similar with regard to allowable credits per year; 
28% reimbursed employees for between 10 and 15 credits per year. 
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TABLE IV 

Maximum Number of Credits per 
Year Reimbursed by Employers 



1-3 5-10 1&-15 No Limit 

Undergraduate 04 .28 .66 

Graduate .04 .28 .66 



Ninety-nine percent of the respondents expected employees to pass their courses to receive financial 
support. This is the greatest similarity in all the plans. 



TABLE V 

Distribution of Minimum Grades Required 
by Employers Before Reimbursement is Paid 



Minimum Pass C or Better 



Corp. Distribution .71 28 . 



Several other items were compared in the plans sampled. The relative distribution of these items is 
shown in Table VI. 



47 



42 



TABLE VI 

Miscellaneous Characteristics of 
Corporate Tuition-Reimbursement 



Item Noted 


PCT 


Course must be related to job 


.85 


Course must be in degree program 


.57 






Supervisor/Personnel Dept. Approval 


.47 


Study outside of work ,|iours 


.38 


Payment for tuition, fees 


.23 


Payment for tuition, fees, books 


.14 


Payment for tuition only 


.09 


Payment in advance 


.04 


Verification of costs 


.04 


Post-study employment promise 


.04 



The next major step was the analysis of responses from the representative sample of employees. 
The data collected from the sample was coded and keypunched into data cards and onto a data tape. 
To determine the variance between groups on the dependent variables of goals expected and goals 
achieved, a multivariate analysis of variance (MANOVA) was used. In instances where therf' sre sev- 
eral independent variables and more than 'one dependent variable, it is deemed the most appropriate 
procedure for measuring significant statistical differences. A graphic representation of a MANOVA de- 
sign is shown In Table VII. 
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TABLE VII 



MANOVA Design With Three Independent Variablos 
and Five Dependent Variables 



Independent Variables Dependent Variables 



Group 


Sex 


Goals Expected 


PERSE 


Tuition Reimbursement 


ACE 


CARE 


JOBE 


SOCE 


1 


1 


1 


X 


X 


X 


X 


X 


1 


1 


1 


X 


X 


X 






2 


2 


2 












3 


3 


3 

» 












n 


n 


» 

n 






x„ 


x„ 


x„ 



The variables selected for testing across the treatment groups were academic goals expected and 
achieved, career goals expected and achieved, Jol>goal8 expected and achieved, social goals ex- 
pected and achieved, and personal goals expected and achieved. These variables represented the 
dependent variables, while sex, corporate tuition-reimbursement and persistence were the three inde- 
pendent variables. 

DATA ANALYSIS AND CONCLUSIONS 

A total of 489 ^udents/employees were sent the SIS Student Questionnaire. A small number (79) of 
the sample could not be reached. This percentage (16%) was culled from the research. The response 
rate for the study was 61% after graduates were also excluded. This represented two-hundred and 
twenty-five respondents. 

Standard demographic data were collected in the research, including sex, ethnic origin, age ranges of 
the respondents, and marital status. Each of the demographic variables were crosstabulated by group 
to determine if any statistical differences were found. In each instance, a Chi-Square value was gen- 
it 
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erated and evaluated for significance ievel against a design confidence levei of .05. The foiiowing 
oonciuslons were drawn concerning the relationship between the four groups in the study: 

1. The groups did not differ significantly on the varieble sex. 

2. The groups did not differ significaritly on the variable of ethnic origin. 

3. The groups did not differ significantly on the variable of age range. 

4. The groups did not differ significantly on the variable marital status. 

Two other situational variables were crosstabulated with the four groups. They were (1) degree 
sought and <2) student status. The results of this analysis was: 

1 . The groups did differ significantly on the variable of degree sought. 

2. The groups did differ significantly on the variable of student status. 

Much of the differences on the variable of degree sought may be explained by the disproportionate 
percentage (76.5%) of the sample found in the persister group with corporate tuition-reimbursement. 
Also the fact that 87.0% of the sample were degree seeking students verses non-degree students 
helps explain the significant difference between the groups on the variable of student status. The sta- 
tistical results appear tc support the conclusion that the presence of corporate aid in the form of tui- 
tion reimbursement influences both persistence and degree seeking activity of part-time students 
receiving such 8U|»^rt. Subsequent analysis further explains the influence of corporate tuition-reim- 
bursement. Thril'general areas of concem were addressed: (1) Is corporate tuition-reimbursement 
related to persistence in part-time leamers? j^) Do goals expected and goals achieved differ among 
part-time students stratified by persistence, sex, and corporate tuition-reimbursement? (3) Is corporate 
tuition-reimbursement related to the reasons given for leaving the leaming process by part-time learn- 
ers? These concerns were formulated into six research questions: 

1. Does corporate tuition-reimbursement affect persistence in part-time leamers who are also 
full-time employees? 

2. Do persisters with corporate tuition-reimbursement differ from persistence without corporate 
tuition-reimbursement on goals expected and goals achieved? 

3. Do persisters with corporate tyition-reimbursement differ from non-persisters with corporate 
tuition-reimbursement on goals expected and goals achieved? 

4. Do persisters ^^out corporate tuition-reimbursement differ from non-persisters withotjt cor- 
porate tuition-reimbursement on goals expected and goals achieved? 

5. Do non-persisters w^ corporate tuition-reimburisement differ from nonpersisters without cor- 
porate tuition-reimbursement on reasons for leaving? 

6. Does the sex of the learner make a difference on goals expected and goals achieved? 

It was concluded that a statistically significant relationship does exist between corporate tuition-reim- 
bursement and persistence. Persistence is greater among part-time students receiving corporate tui- 
tion-reimbursement than among those part-time students not receiving such support. This relationship 
was found to be significant at the .001 confidence level. It appears the corporate tuition-reimburse- 
ment h&s a positive impact upon the decision to remain in the leaming process by the part-time stu- 
dent attending under such tuition support plans. 

Another area of concem dealt with whether statistically significant differences existed in the mean 
scores of the variables "goals-expected" and "goals achieved" among persisters, tion-persisters, stu- 



dents with and students without corporate tuition-reimbursement, and men and women. When an 
analysis was done using all three independent variables simultaneously, no statistically significant dif- 
ferenpes were found. This finding suggests that corporate tuition-reimbursement, when combined with 
the sex of the employee and employee persistence, did not exhibit a statistically significant relation- 
ship to either the expected or achieved goals of employees. 

When each of the Independent variables was tested separately, statistical differences were shown 
between persisters and non-perslsters In the area of expected academic goals. Perslsters expected 
fewer academic goals than did non-perslsters. This findir^g supported the work of Haag (1976) who 
found that perslsters (life-space leamers) had continuous learning pattems, whereas, non-perslsters 
(life-chance leamers) were more spasmodic and ceased to attend when the goal or deficiency was 
remedied. Reehling (1980) cited the importance of goal setting in persistence and Frost (1980) did 
research on the importance of clear goals in persistence. Both of their earlier findings were supported 
by the Giorgio (1983) research. 

The sex of the employee, when examined separately, was also found to be statistically significant In 
the area of career goals expected. Male employees expected fewer career goals than did female em- 
ployees. The greatest difference was found among female employees with corporate tuition-reim- 
bursement who had dropped out of the learning process. One can speculate upon the significance of 
this for employers. Perhaps female employees have greater career goals when they begin the lean- 
ing process, but then elect to drop out when these expectations are not realized, or appear unlikely to 
be fulfilled In the foreseeable future. If this is the case, employees might seek to examine the career 
opportunities available to wonrten and the correlation between these opportunities and educational 
programs supported under corporate tuition-reimbursement plans. 

In addition, when corporate tuition-reimbursement was examined separately, a statistically significant 
difference was found in the mean score of job goals expected between individuals with such support 
and those without corporate support. Employees with tuition support from their company had a 
greater number of job goals than did employees without corporate tuition-reimbursement. This finding 
suggests that the presence of corporate support may be a motivator for employees to participate \f\ 
learning programs which appear to improve their job situation. 

When the independent variables were tested separately with employee goals achieved, several signif- 
icant results were discovered. Statistically significant differences were found between persisters and 
non-persisters in the areas of academic, career, social, and personal goals achieved. Perslsters 
achieved more of their academic, career, social, and personal goals than did non-persisters. Shef- 
field's (1968) conclusion on the importance to persistence of personal and social orientations to leam- 
ing is supported by this finding. The wort( of Frost (1980) is also supported since she conduded that 
students who were more career oriented were more motivated and thus more siiccessful. The re- 
search of Ayers (1979) on student confidence and the Importance of realizing personal goals also 
appears to be supported by the results of this study. 

Corporate tuition-reimbursement was found to have a statistically significant relationship to job goals 
achieved by employees receiving such support. Employees with corporate support achieved more job 
goals than did employees without such support. One might infer from these results that corporate 
tuition-reimbursement may be a positive fact - r in the goal achievement of employees. 

The influence of the sex of the employee as a variable In this research was found to be very strong. 
When male and female employees were compared in the area of goals achieved, no significant differ- 
ences were found. Also, when the independent variable sex was studied with either corporate tuition- 
reimbursement or persistence, no statistically significant differences were found in goals achieved. 
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Two-way and three-way interactions were found not to be statistically significant wtienever sex of the 
employee was one of the independent variables. This led the researcher to conclude that this variable 
was a powerful off-setting factor which confounded any explanation of the significance of the other 
variables corporate tuition-reimbursement and persistence. 

When the interaction effect of the two independent variables of corporate tuition- reimbursement and 
persistence to goats achieved was examined, a statistically significant result was found. Persisters 
with corporate tuition-reimbursement achieved more academic and personal goals than did non-per- 
sisters with corporate tuition-reimbursement. 

The final area of study involved the independent variable of corporate tuition-reimbursement and the 
reasons giver by students who had left the learning process. All participants in this phase of the 
research were individuals who had left the leaming process. They were divided into two groups— one 
with corporate tuition-reimbursement and one without corporate tuition-reimbursement. The results of 
this analysis demonstrated that there was a statistically significant differences among non-persisters 
in reasons for leaving when corporate tuition-reimbursement was present. Students without corporate 
tuitipn*reimbursement more often cited financial reasons for leaving than did students with corporate 
support. This result reinforces the notion that corporate tuition-reimbursement is an important financial 
support to students/employees seeking educational opportunities, it may not guarantee continuation, 
but it does appear to eliminate one major factor in the decision by students/employees to leave the 
leaming process. 

In conclusion several points can be noted concerning the value and importance of corporate tuition- 
reimbursement. Forernost among these are: (1) Persistence is greater among students receiving cor- 
porate tuition-reimbursement than among students not receiving such support; (2) Students with cor- 
porate support expected and achieved more job related goals than did students without such support; 
(3) Corporate tuition-reimbursement helped to eliminate the financial reason given by students who 
left the leaming process; and (4) Men and women receiving corporate tuition-reimbursement had dif- 
ferent career goal expectations, with women expecting more career goals than men especially among 
those women who withdrew from the leaming process. All differences were significant at the p< .05 
level and were determined through the use of Chi-Square Analysis and Multivariate Analysis of Vari- 
ance. When significant differences were found with MANOVA, the 95 percent simultaneous confi- 
dence interval follow-up tests were used to test hypotheses. 

While this research has initiated the study of the importance and influence of corporate tuition-reim- 
bursement, there is much more to do. An analysis of the predidive value of corporate tuition-reim- 
bursement in employee achievement is a critical area requiring further study. Also, while many 
similarities exist among corporate tuition-reimbursement plans, there still are not^le differences. An . 
analysis of the influence of these differences upon employee achievement, persistence, and advance- 
ment should be done. Research is also needed in the analysis of differences among male and female 
employees participating in corporate tuition-reimbursement plans in job, career, and personal goal ex- 
pectations and achievement. 
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CHAPTER IV 



A DIRECTORY OF CORPORATE 
TUITION BENEFIT PROGRAMS. 

SURVEY QUESTIONNAIRE 
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M - Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON^OB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



AFQ InduttriM Inc. 
Klnaiport,TN 



AQRI InduttriM 
W. Dm MolnM, lA 




mmm 



wm . .. 



m 

PC: 

mm 
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M - Management employees 
8 = Non-management, salaried 
M = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for; 

JOB-RELATED courses? 



NON'JOB'RECATED courses? 

Within these limits, 

% of tuition does Con. -any pay? 



AMSTED Induttriaa 
Chicago, IL 



ARA Services, Inc. 
Philadelphia, PA 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy 4PP/.y GENERALLY 
to all Company divisions? 

COMMENTS: 



6 fno6* 
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M - Management employees 
S = Non-managf*ment. salaried 
H - Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ^ 
ment required for eligibility? ^ 

Is there a LIMIT on numbe^^ 
of courses/credits or $'s io\, 

JOB-RELATED cour 



NONJOB'RELATED cour 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS. 



ABBOTT 
LABORATORIES 
No. Chicago, IL 

m 




60% 
60 

0 

0 

60% { 
$.60 
0 
0 

DOOBf 



0'^ 



!,v.|.-.y,;.-.-, 

iivJ:. 



AETNA UFE 
A CASUALTY 
Hartford, CT 
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AIR PRODUCTS & 

CHEM. AKZONAINC ALBANY INTERNATL 

Allentown, PA Ashevilto, NC Albany, NY 




• 25% reimbursement upon 
degree completion 
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tt = Management employees 
8 » Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

' NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



ALCOA 
PtttBburgm PA 



ALEXANDER ft 
BALDWIN 

Honolulu, HI 





Undergraduate 


100% 


JOB-RELATED 


Graduate 


100 


Courses 


Non-credit 






Non-college 


0 




Undergraduate 


io(m 


NON-JOB-RELATED 


Graduate 


100 


Courses 


Non-credit 


0 ■ 




Non-college 


0 1 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'^ 

COMMENTS: 




ALLEGHENY INTL ALUED CORP ALUMAX INC. 

Pitttbursh, PA Morrittown, NJ San MatM, CA 




' May pay 100%. depending 
on courses 



63 



M - Management employees 
8 - Non-management, salaried 
H » Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



AMALGAMATED 
SUGAR 
OgdefitUT 



AMDAHL CORP. 
Sunnyvalt, CA 



JOB-RELATED 
Courses 



NON'JOB^RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college' 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




' As part of degree program 
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M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
men! required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON-JOB^RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



AMERICAN BRANDS 
NowYOffc^NY 

mm ^&Wk^\ 



AMERICAN 
BROAOCASTINO CO. 
New York. NY 



12ITI0S. 
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AMERICAN BUSINESS 
PRODUCTS 
Atlanta. OA 



AMERICAN CAN CO. 
QreenwIdi, CT 



AMERICAN CRYSTAL 
SUQAR 
Moortwad, MN 




1 



M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for; 

JOB-RELATED courses? 



NONJOB-RELATED courses? 

Within these limits, wljat 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to ail Companvjd^sions^ 

' COMMENTS. 



AMERICAN 
CYANAMID 
Wayne, lil 



AMERICAN EXPRESS 
New York, NY 



AMERICAN GENERAL 
Houston, TX 



AMERICAN HOME 
PRODUCTS 
New York, NY 



AMERICAN 
HOSPITAL SUPPLY 
Evaneton, IL 




25% upon degree 
completion 



• Unless previously enrolled in 
a degree progfam 

t Whichever higher 
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M - Management employees 
8 - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NONJOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



AMERICAN NATIONAL 
INSURANCE 
Galveston, TX 



AMERICAN 
PETRORNA 
Dallas, TX 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'^ 

COMMENTS 




* Union employees: 6 mos. 
employment required for 
half of stated benefits 
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M = Management employees 
S - Non-management, salaried 
H - Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB'RELATED courses? 

NONJOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



AMERICAN TEUEPHONE 
& TELEGRAPH 
Basking Rld9«, NJ 



AMERICAN 
UNITED UFE 
Indianapollt, IN 



JOB'RELATED 
Courses 



NON'JOB'RELATED 
Cgurses 



Undergraduate 
Graduate 
Non-credit 
Non-collejge 

Undergraduate 
Graduate 
Nor^-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 
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M - Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



ANALOG DEVICES 
Norwood. MA 



ANCHOR HOCKING 
Lancaster, OH 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursernent CONTINGENT 
ON GRADE received? 

WHEN doe^Company make paymenf!^ 

On enrollment 
On completion 

Does policy APPI^Y GENERALLY 
to ail Company divisions'^ 

COMMENTS: 




• Courses must be patt of 
degree program 
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M = Management employees 
8 = Non-management, salaried 
H = Hourly employees 



ARCHER DANIELS 
MIDLAND CO. 
Decatur, IL 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for. 

JOB-RELATED courses? 



NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



Noti 



JOB'RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



m 



ioo« 



N 



FRir 



G 
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M = Management employees 
S - Non-management. salaried 
M = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



AUTOMATIC SWITCH 
Rortiam Ptffk, NJ 



AVCO CORP 
Greenwich, CT 



JOB'RELATED 
Courses 



NONJOB^RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credif 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received*? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS 
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AVON PRODUCTS BAKER INTERNAFL BALDOR ELECTRIC 
New Yortc NY Orange, CA Fort Smith, AR 




(J 



M - Management employees 
8 = Non-management, salaried 
H = Hourly employees 



BALL CORP. 
Muncte. IN 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB^RELATED courses? 



Not! 



NONJOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



NOti 



JOB-RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



N 



i 



% 

ERIC 



BALTIMORE OAS ^ BANQOR PUNTA 
& ELECTRIC CORP. BANK ONE 

Baltimore, MO Greenwich, CT Columbus, OH 




SI 



M = Management employees 
S - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses'? 

NON' JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



BANK OF BOSTON 
Boston, MA 



BANK OF NEW YORK 
New York, NY 



BANKERS LIFE 
Des Moiros, lA 



JOB-RELATED 
Courses 



NON' JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN does Company make paymenf? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Conipany divisions'^ 

COMMENTS 




BANTA (GEORGE) 
Menasha, Wl 



BARBER, GREENE 
Aurura, IL 




• Must be pan ot a degree 

program 
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M = Management employees 
S = Non-management, salaried 
M = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required tor eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 



JOB'RELATED courses? 



NON-JOB'RELATED courses? 



Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON'JOB^RELATED 
Courses 



Undergracijate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement pDNTfNGENT 
ON GRADE recdj4d? 

WHEN does Company make payment? 

On enrollment 
lion 



On comply 



Does policy APPLY GENERALLY 
to all Company divisions? 



r 

I 



COMMENTS: 



\ 
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BARD (C.R.) INC. 
Murray Hill, NJ 



BARNES GROUP INC. 
Bristol, CT 



BAXTER TRAVENOL 
LABORATORIES 
Deerfield, IL 



BECTON DICKINSON 
Paramus, NJ 



BEECH AIRCRAFT 
Wichita, KS 
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M = Management employees 
8 = Non-management, salaried 
H - Hourly employees 



Which employees are CJGIBLE 
for tuition aid? 

HOI^ MAm MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB'RELATED courses? 

NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? ' 



JOB-RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received?, 

WH^N does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'^ 

COMMENTS: 



BEKER INDUSTRIES 
Qreenwieh, CT 



BELL & HOWELL 
ChlcagOi IL ^ 




Must be part of a degree 
program 
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M = Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? ^ 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



BETHLEHEM STEEL 
Bethlehem^ PA 



SINKS 
MANUFACTURING 
FranUin Park, IL 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received';* 

WHEN does Con.;:-^ny make payment'^ 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions^ 

COMMENTS: 




• Courses must be part of 
job-retated degree 



BLACK & DECKER 
BIRD & SON INC. (U.S.) BOEING COMPANY 

E. Walpola, MA Towson, MD Seattle, WA 




• Must be part of degree * Must be part ol degrtje 

prograrr program. 



M ~ Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NONJOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



BOISE CASCADE 
BolM, ID 



BORDEN INC. 
Columbus, OH 



JOB-RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




* Must be part of degree 
program 



90RQ-WARNER 
Chicago, IL 



BRADLEY 
(MILTON) CO. 
Springfieid. MA 



BRISTOL-MYERS 
New York, NY 




M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB'RELATED courses? 



NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



B^OCKWAY INC. 
Arockway, PA 



BROWN & 
WILLIAMSON 
Louisville, KY 



JOB'RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS 




Must relate to company's 
needs 



' Separate policy 
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M - Management employees 
8 - Non- management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



BURUNQTON 
INDUSTRIES 
Qromsboro, NC 



2mo8. 



2od 

4 



80% 

80 

80 



80% 
80 
80 
80 



N 




BURUNQTON 
NORTHERN 
Seattle, WA 




erJc 8 i 



BUTLER 

BURNDY CORP. BURROUGHS CORP. MANUFACTURiNQ 
Norwalk, CT Detroit, Mi Kansas City, 




d6 



M = Management employees 
S = Non-management, salaried 
H - Hourly employees 



Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Covrses 



Is reimbursement. CONTINGENT 
ON GRADE received'^ 



Does policy APPLY GENERALLY 
to all Company divis:ons? 

COMMENTS. 



CBS Incorporated 
New York, NY 




* Must be related to career at 
CBS 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $ s fbr: 

JOB-RELATED Courses? 
NON-JOB'RELATED courses? 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



WHEN does Company make payment? 

On enrollment 
On completion 
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M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



CABOT 
CORPORAtlON 
Boston, MA 



CALIF. PORTLAND 

CEMENT 
Los Angeles, CA 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB-RELATED courses^ 

o 

NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NONJOB-RELATED 
Courses 



Undergraduate 
Graduate 
' Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'^^ 

COMMENTS- 



.'■■•.V'''4V<'H\*.**<t' 






100% [^fii 

100 iMm 
100 :f>msm 
100 mm 

ioo%i^<iij 



100 
100 
100 



N 




100 
0 
100 




0 



0 
0 
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CAMCO 
INCORPORATED 
Houston, TX 



CAMPBELL SOUP 
Camden, NJ 



CAPITAL HOLDING 
Louisville, KY 




♦ 



M = Management employees 
S = Non-managemertt. salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of en.ploy- 
nnent required for eligibility'^ 

Is there a LIMIT on number 
of courses^credits cr $ s for: 



CARNATION 
Lo8 Angeles, CA 



CAROLINA POWER 
& LIGHT 
Raleigh, NC 



CARPENTER 
TECHNOLOGY 
Reading, PA 



CATERPILLAR 
TRACTOR 
Peoria, IL 



CECO 
CORPORATION 
Oak Brooki IL 



3mo8. 



JOB'RELATED courses^ $1 »000/pi|ft| 



NON'JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
■ Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non -col lege 



Is reimbursement CONTINGENT 
ON GRADE received';^ 

WHEN does Company make paymenf!^ 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




100% 
100 
100 
100 



100 
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M = Management employees 
S = Non management, salaried 
H = Hourly employees 



Which employees are ELiGlbLE 
tor tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $'s for: 

^ JOB'RELATED courses? 



NON'JOB^RELATED courses'? 

Within these limitc. what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbu sement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment , 
On completion 

Dop: nolicy APPLY GENERALLY 
to all Company divisions'? 

COMMENTS 



CENTRAL SOYA CO. 
Fort Waynd, IN 



CERTAINTEED CORP. 
Valley Forge, PA 



3™s.iii 




100 mm 
50 mk. 



mmL 



• Clerical 



1** O 



CESSNA AIRCRAFT 
Wlchtta, KS 



9m 





CHAMPION 
INTERNATIONAL 
Stamford, CT 



CHASE MANHATTAN 
BANK 
New York^ NY 



mi 




• 1 00% if jOb required 

t Must be approved, pb 
required degree 



10 



M = Management employees 
S, = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $ s for 

JOB^RELATED courses'^ 



NON'JOB^RELA'^ED courses'^ 

Within these limits what 

% of tuition does Company pay'^ 



CHEMICAL BANK 
New York, NY 



CHESEBROUGH 

P0ND*8 
Qreenwicti, CT 



JOB-RELATED 
Courses 



NON' JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENER'^LLY 
to all Company divisions? 

COMMENTS. 
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CHICAGO CHRYSLER CINCINNATI 

PNEUMATIC TOOL CORPORATION MILACRON 

New York, NY Highland Park, Ml Cincinnati, OH 




• No course iifnit tor hourly * High school/vocational or 
employees |ob related 
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M = Managerner^t errployees 
S = Non-managemeni. salaried 
H - Hourly employees 



CITIBANK, N.A. 
New York, NY 



CITY FEDERAL 
SAVINGS & LOAN 
Somerville, NJ 



CLARK EQUIPMENT 
Buchanan, Ml 



CLEVELAND ELEC. 
ILLUMINATING 
Cleveland, OH 



CLOROX COMPANY 
Oakland, CA 



Which employees are ELIGIBLE 
for tuition aid'^ 

HOW MANY MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB-RELATED courses? 



NON'JOB-RELATED courses'? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non. college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'? 

COMMENTS 



3mo8. 




100% 
100 



0% 
0 
0 
0 



N 



if 





M 



....ii! 

Greater r 
or 12i 

'■.mm 
IOC .. ),.pSi 

100 ,.<^»il 

100 :;,|i1Wii.j| 
100%;;^ 

100 

100 

Slit 




' Pari on enrollment, pari on 
completion tor |0b- related 
courses 



er|c 106 



lOV 



M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there ti LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses'? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON'JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make paymenf? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'!^ 

COMMENTS. 



CLOW 
CORPORATION 
Oakbrook, IL 



COCA**COLA 
COMPANY 
Atlanta, QA 



COLEMAN CO. INC. 
Wichita, KS 



COLGATE- 
PALMOLIVE 
New York, NY 




COLUMBIA OAS 
Wilmington, OE 



M 



m 



ifti 



76% 
75 
75 
76 

0% 
0 
0 
0 



^1 




N 



i 




i 
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M = Management employees 
8 = Non-management, salaried 
H - Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOV^ ^lANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or S's for: 

JOB'RELATED courses'? 



NONJOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay"^ 



JOB'RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'? 

COMMENTS- 



COMBUSTION 
ENGINEERING 
Stamford, CT 



COMERICA INC. 
Detroit, Ml 



M 

Y 

<^ 0 



MustbeH 
reie 




N 




fiiii 



over! 
Musti 
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COMMONWEALTH COMPUTERVISION , 

EDISON CORP. CONOrCCORP. 

Chicago, IL Bedford. MA Old Greenwich. CT 




Hi 



M = Management employep'^ 
S = Non-management, salaried 
H = Hourly employees ^ 



CONE MILLS CORP 
GrMfisboro, NC 



Which employees ate ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON JOB-RELATED courses'^ 

Within the?se limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NONJOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY* 
to all Company divisions? 

COMMENTS: 



wm 



00 



ERIC 
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M = Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employr 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses';^ 

NON^JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



CONSOUOATEO 
NATURAL OAS 
Pittsburgh, PA 



CONSOUDATED 

PAPERS 
Wl8c. Rapids, Wl 



JOB-RELATED 
Courses 



NONJOB^RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




114 



CONSUMERS POWER 
Jackson, Ml 



CONTINENTAL 

GROUP 
Stamford, CT 



CONTINENTAL 
ILUNOtS NATIONAL 
BANK 
Chicago, IL 



mm 




100 rspff 

0 'i?^m^ 

100%r^^B 

100 'mm 
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M - Management employees 
S - Non-management, salaried 
H - Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB'RELATED courses? 



NON'JOB'RELATED courses'? 

Within these limits, what 

% of tuition does Company pa^^ 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
' to all Company divisions? 

COMMENTS. 



CONTINENTAL 
STEEL 
Kokomo, IN 



12 

' mm 



12 1 



m 



1^ 

100%^ 

100 m 

100 mmm 
100 

m 



N 



CONTROL DATA 

CORP. 
Bioomtngton. MN 



100% 



100% 




2 tew 

ioo%f|l 
100 Mteij 
0 i»M 



Y 
Y 
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COOPER TIRE & 

RUBBER CORNING QLA6S CRANE COMPANY 

Ftndlay. OH Coming, NY New York, NY 




' It degree pfogram, 12 mos 
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M = Management employees 
S = Non-management, salaried 
H - Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'?^ 

Is there a LIMIT on number 
of courses/credits or $'s for 

JOB-RELATED courses? 

NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-crejit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
10 all Company divisions? 

COMMENTS: 



CROCKER BANK 
San Francisco, CA 



CROSS & TRECKER 
Bloomfield Httla, Ml 



CUBIC 
CORPORATION 
San Diago, CA 



CUMMINS ENGINE 
Columbus, IN 



3 rnoa. 



CURTISS-WRIGHT 
Wood-Ridga, NJ 




* Must be banK-reiated 



* Professional seminars 
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M - Management employees 
S = Non-management, salaried 
H == Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
o( courses/credits or $'s for: 

JOB-RELATED courses? 



NON JOB'RELATED courses? 

Within thiBfSe limits, what 

% of tuition does Company pay? 



CYCLOPS 
CORPORATION 
Pittsburgh, PA 



DAN RIVER INC. 
Qremvlllei SC 



JOB'RELATED 
Courses 



NONJOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received';^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS; 
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DANA 

CORPORATION DART & KRAFT DATAPOINT CORP. 

Toledo, OH Northbrook, IL San Antonio, TX 




' Approved by supervisor 
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M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



DATAPRODUCTS 
Woodland HiilSi CA 



DAYTON HUDSON 
Minneapolis, MN 



JOB-RELATED 
Courses 



NON^JOB^RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




ERIC 
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M ^ Management, employees 
8 » Non-management, salaried 
H - Hourly employees 



WNch employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or S's for: 

JOB-RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



DELTA AIR UNES 
Atlantai GA 



DELUXE CHECK 
PRINTERS 
St Paul, MN 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate' 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



6mo8. 



50*75%! 
50*75 
50-75 
60*76 

50-75%! 
50*76 
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DENNISON DIAMOND 
MANUFACTURING SHAMROCK DIEBOLD, INC. 

Framlngham, MA Clevaland, OH Canton, OH 




M = Management employees 
S » Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON'JOB'RELATED courses? 

Within these lim . what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



DIQITAL EQUIPMENT 
Concofdt MA 



Y 
0 



DILUNQHAM CORP. 
Honolulu, HI 



Undergraduate 


100% 


Graduate 


100 


Non-credit 


100 


Non-college 


100 


' Undergraduate 


100^ 


Graduate 


100 


Non-credit 


100 


Non-college 


100 



N 

Y 
Y 




DONNELLEY (R.R.) & OORSEY 

SONS CORPORATION DOW CHEMICAL CO. 

Chicago. IL Chattanooqa, TN Midland, Ml 




* 100% adult education, 
business-related 
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M » Management employees 
8 « Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
.for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB'RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



DOW CORNINQ 
CORP 
MMiandt Ml 



DOW JONES & CO. 
New York, NY 



JOB'RELATED 
Courses 



NON^JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Mon-credit 
Non^college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




' Only for pre-retirement 
courses. 
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DRAVO DRESSER 
OR. PEPPER CO. CORPORATION INDUSTRIES 

Dallas, TX PItttburgh, PA Dallaa, TX 
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M - Management employees 
8 - Non-management, salaried 
H = Hourly employees . 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB'RELATED courses^ 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



DUPONT OE 
NEMOURS 
Wilmington. DE 



DUN & BRAD8TREET 
New York, NY 



JOB'RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




er!c130 



OURIRON COMPANY 
Dayton, OH 



E'Systems 
Dallas. TX 



E Q & Q ine. 
Wollotlty.MA 
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M = Management ennployees 
8 = Non-management, salaried 
H » Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB RELATED courses? 



NON'JOB'RELATED courses? 

Within <f^se limits, what 

% of tuition does Company pay? 



JOB'RELATED 
Courses 



NON'JOB^RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

"^^^_-£OMMENTS: 



ENSERCH 
Cofporitlon 
Dallat,TX 



EN8TAR Corp. 
Itoiiston, TX 



6 fnos< 




ERIC 
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EASTERN AIRUNES 
Miami, FL 



EASTMET CORP. 
Cockoysville, MD 



EATON 
CORPORATION 
Ciavsland. OH 




f 

18 ' 



M » Management employees 
8 » Non-management. salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MMY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $*s for: 

JOB'RELATED courses? 



NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



ELCOR CORP. 
MIdlandtTX 



EMERSON ELEC. CO. 
St Louis, MO 



JOB'RELATED 
'Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimburser^ent CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




ERLCL34 



EMHART ENERGY RESERVES 

CORPORATION GROUP 
Farmingtotit CT Wichita, KS 



ENGELHARD CORP. 
Etft80il,»rd 




^ — • 



- Management employees 
8 - Non-management, salaried 
H - Hourly employees 



Which employees are £ 
for tuition aid? 



IBLE 



HOW MANY,MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $'s for; 

JOB-RELATED courses? 

NON JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
/ Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
r<pn-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'^ 

COMMENTS: 



EQUITABLE UFE 
New York, NY 



ETHYL 
CORPORATION 
Richmond VA 




ERLC 
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EUROPEAN AMER. EVEREST & 

BANK EVANS PRODUCTS JENNINGS 

New York, NY Portland, OR Camarlllo, CA 




M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MA0)Y MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON-JOB-RELATED courses? 

Within these limits, what . 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Nonjredit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received^ 

WHEN does Company make payment? 

On eoroHment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



EX-CELLO CORP. 
Troy, Ml 



N 



M 

Y 
0 



100 
100 
10O 

0% 
0 
0 
0 



Y 
Y 
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M = Management employees 
S = Non-management, salaried 
H « Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



FEDERAL-MOGUL 
Detroit, Ml 



12m06. 



FEDERATED 
DEPARTMENT STORES 
CincinnttI, OH 




ERIC 
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FERRO CORP. HELDCREST MILLS HRE8T0NE TIRE 

Cl«v*land. OH Eden, NC Akron, OH 
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M ~ Management employees 
9 « Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 



FIRST BOSTON 

CORP. 
Jtew York, NY 



RRST MISSISSIPPI 
CORP. 
Jaektofii MS 



JOB-RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOBRELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
' Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE receivect?. 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




ERJC i Mfj 



nRST 

RRST NATL BANK HRST NATIONAL PENNSYLVANIA 
OF CHICAGO SUPERMARKETS BANK 

Chicago, IL Mapto Htt.. OH Phlladeiphla. PA 




' With qualifications 
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M - Management employees 
8 - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number - 
of courses/credits or $'s for: 

JOB^RELATED courses? 

NON^JOB^RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



FIRST UNION 
NATIONAL BANK 
Chtrtotte,NC 



JOB-RELATED 
Courses 



NON'JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Noa-college 



Is reimbursemer^t CONTINGENT 
ON GRADE received?' 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




FLEMING 
COMPANIES 
Oklahoma CItyt OK 



'WW 
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FLORIDA POWER 
FUCKINGER (S.M.) & UQHT CO. FLUKE (JOHN) MFG. 

West Seneca, NY Juno Beach, PL Everett. WA 




* Payroll deduction available ' Approved business, 
on registration technical, correspondence 

schools 
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M - Management employees 
S « Non-management, salaried 
H = Hourly employees 



Which employee* are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for 

JOB-RELATED courses? 

NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 



r7 



WHEN does Company make paymr ^ 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'^ 

COMMENTS: 



FLUOR CORP. 
Irvine» CA 



FORD MOTOR CO. 
Dearborn, Ml 




ERlCidH 



FOSTER WHEELER FREEPORT- 
ENERGY FOXBOROCO. McMORANINC. 

Livingston. NJ FOxboro, MA New York, NY 





: n 



M » Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



FRONTIER AIRUNES 
Denver, CO 



FRUEHAUF CORP. 
Detroit, Ml 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 
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QATX Corp. QCA Corp. GF Business Equip. 

Chtoago, IL Bedford, MA Youngstown, OH 
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M = Managemleni employees 
8 = Non-manigement. salaried 
H « Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility''^ 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



GPU Seivlce Corp. 
Parslppany, NJ 



QTE Service Corp. 
Stamford, CT 



JOBRELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit ^ 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




ERIC r;n 



GANNETT COMPANY 
Rocheeter, NY 



GENERAL AMERICAN 
UFE INSURANCE 
SL Uuie, MO 



GENERAL 
AUTOMATION 
Anaheim, CA 




Payments also include 50% 
required texts 



15i 



M = Managemeni employees 
8 - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aioi^ 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB^RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraouate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



"\ 

GENERAL Bl^jMNQ 
Nofthl>ro6K« iL 



GENERAL DYNAMICS 
St Louis, MO 



GENERAL ELECTRIC 
FairfMd. CT 



GENERAL FOODS 
Whita Plains, NY 



GENERAL HOST 
Stamford, CT 
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M = Management employees 
8 = Non-management, salaried 
H ^ Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for. 



JOB-BELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
"Graduate 
' Non-credit 
Non-college 



Is reimbursement QONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
^ On completion 

"Does policy APPLY GENERALLY 
to all Company divisions'^ 

Comments. 



GENERAL MILLS 
Minneapolis, MN 



JOB-RELATED courses? 



NON-JOB-RELATED courses? 50% If 



Within I'lese limits, what 

% of tuition does Company pay? 



GENERAL MOTORS 
Detroit, Ml 




' $1,000 if regionally 
accredited; $500 il not 
regionally accredited 



ERIC 
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GENERAL 
REFRACTORIES 
Bala Cynwyd. PA 



GENERAL 
REINSURANCE 
Greenwich, CT 



GENERAL TIRE 
& RUBBER 
Akron, OH 




' Must be accredtted 
business or high schcx)! 



15lj 



M = Management employees 
8 « Non-management, salaried 
H s Hourly employees 

\ 

Which employees are ELIGIBLE 
for tuition aid? ^ 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NONJOB^RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 

Undergraduate 
JOB-RELATED . Graduate 
Courses Non-credit 

Non-college 

Undergraduate 
NON'JOB-RELATED Graduate 
Courses Non-credit 

Non-college 

Is reimbursement CONTINGENT 
ON GRADE received? 

^HEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



QENESCO, INC QEN8TAR CORP. 

NMhvllte, TN 8m Fmdwo, CA 




I 

ERIC 




M = Management employees 
S ~ Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for. 

JOB-RELATED courses? 



NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



GIANT FOOD INC. 
Washington, DC 



QIDDINQS & LEWIS 
Fdnd du iM, Wl 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On cortipletion 

Does po\\cy^^^PPLY GENERALITY 
to all Compahy divisions? 

COMMENTS: 




ERiC 



GILBERT/ 

COMMONWEALTH GILLETTE COMPANY GLEA80N WORKS 
RMdlng^PA Boston, MA Rochester. NY 




i5j 



M » Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT oh number 
of courses/credits or $'s for: 

JOB'RELATED courses? 



NONJOB-RELATED courses^ 

Within these limits, what 

% of tuition does Company pay? 



QLOBE NEWSPAPER GOODRICH (B.F.) 
Boston, MA Akron, OH 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make paymenf!^ 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




.-'.frfe;.. ;■ 



FRir 



16,0 
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M « Management employees 
S - ^k)n-management. salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

.Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT • 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



QRACO INC. 
Golden Valley, MN 



2moo. 



QRANITEVILLE CO. 
Qranltoville, SC 




ERLC 
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M - Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility^ 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses';^ 



NON' JOB-RELATED courses'?^ 

Within these limits, what 

% of tuition does Company pay*?* 



JOB RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate? 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'!^ 

COMMENTS: 



QRUMMAN 
AEROSPACE 
Bethpage, NY 



GULP + WESTERN 
Now York, NY 




100%!^ 






Noti 



N 

Y 
Y 



mm 




mm 



o 
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M - Management employees 
S - Non-management, salaried 
H - Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number ' 
of .courses/credits or $?s for; 

JOB-RELATED coursesT" 



NON'JOB-RELATED courses'^ 

Within these limits, what 

% of tuition does Company pay'^ 



HANDY & HARMAN 
New York, NY 



HARP^ & ROW 
New York, NY 



JOB-RELATED 
Courses 



NON'JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make paymenf?^ 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'?^ 

COMMENTS: 




• er?c 16 o 
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M = Management emptoyees 
S - Non^management. salaried 
H - Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
fnenl required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for> 

JOB'RELATEQ courses? 

NON-JOB'RELATiD courses? 

Within these limits, what 

% of tuition does Company pay? 



HARVEY HUBBELL 
OrangetCT 



HEINZ USA 
Pittsburgh, PA 



JOB^RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
' Non-college 

Undergraduate 
Graduate/ 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On^ompletion 

Does policy APPLY GENERALLY 
to all Company divisions'^ 

COMMENTS: 




ERIC 
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HERCULES INC. HERMAN MILLER HEUBLEIN INC. 

Wllmli^on, DE ^ Zeeland, Ml Farmlngton, CT 
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M = Management employees 
8 = Non-management, salaried 
H = Hourly employees 



^ Which employees are ELIGIBLE 
for tuition aid? 



HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for; 

JOB^RELATED courses? 



HEWLETT-PACKARD 
Palo Alto, CA 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON'JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN 6oes Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 



Ml 



COMMENTS 



HOUDAY INNS 
Memphis, TN 



HOME INSURANCE 
New York, NY 



HOMEUFE 
INSURANCE 
New York, NY 




M - Management ennployees 
8 » Non-managenfient, salaried 
H s Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

'JOB^RELATED courses? 



NON'JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



HONEYWELL INC. 
Minneapolis, MN 



HOOVLR UNIVERSAL 
Ann ArbOTi Ml 



JOB-RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to ail Company divisions? 

COMMENTS: 




ERIC 
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HORMEL (QEO. A.) HOUGHTON MIFFUN HUGHES TOOL CO. 
AusUn, MN Boston, MA Spring, TX 




T 



T 



M ^ Management employees 
8 =5 Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment reciuired for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



HUMANA INC. 
Louisville, KY 



HimON (E.F.) & CO. 
New York* NY 



IBM corporation 
Armonk, NY 



IC Industries 
Chlei^Ot IL 



ITT Corporation 
New York. NY 




* Must be job-related degree 
program 
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M « Management employees 
S - Non-management, salaried 
H » Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS Of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



ILUNOiSTOOL 
WORKS 
Chlcagot IL 



JOB-RELATED 
Courses 



NON'JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make^paymenl? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



IMPERIAL SAVINGS & 
LOAN ASSOC. 
SanCNagOt OA 




ERIC 
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INQERSOU.-RAND 
Wopdciiff Lato, NJ 



INLAND STEEL CO. INSILCO CORP. 
Chicago, IL Meriden, CT 




M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid'^ 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'5 for: 

JOB-RELATED Courses"'^ 



NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay'^ 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN does Company make payment'? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'? 

COMMENTS 



INTERNATIONAL 
MINERALS & 
CHEMICAL 
Mundelein, IL 



mm 




90% 
90 
90-100 




N 



.villi 



'Except tor pre-retirement 
program 



INTERNATIONAL 
HARVESTER 
Chicago, IL 



6mos. 



100% 
100 

100 
100 

100 ^ 
0 



1 



INTERNATIONAL 

MULTIFOOOS 
Minneapolis, m 



OiscretMi' 



100% 
100 
100 
100 

100% 
0 
0 
0 



' - .''"i'VA'^.'-iim 



W 



INTERNATIONAL 
PAPER 
New York. NY 



3%y f\V.i 



6 mds. 



i 



NotstAte^p 



100% 
100 
100 
100 

100% 
100 

ICO 
100 



N 



mi 



m 



. PaifiBifli;;! 



m 



1 



INTERPACE CORP. 
Rockaway, NJ 



M 

Y 



1 




100% 
too 

100 
100 

100% 
100 
100 
100 



N 



3m 



.^3 



Dibcretfonaty 



i 



i 



to 
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M = Management employees 
S = Non-management, salaried 
H - Hourly employees 



Which employees are ELIGIBLE ^ 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses?^ 



NON-JOB-RELATED courses? 

Witliin these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON' JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On corrjpletion 

Does policy APPLY GENER^LY 
to all Company divisions? 

COMMENTS. 



INVESTORS 
DIVERSiRED 
SERVICES 
Minneapolis, MN 



JAIMES RIVER CORP. 
Richnrand, VA 




ERIC 
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JEFFERSON JOHN HANCOCK 

STANDARD LIFE INS. JEWEL COMPANIES MUTUAL LIFE INS. 
Greensboro, NC Chicago, iL Boston, MA 




M = Management employees ' 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid.? 

H0V9 MANY MONTHS oi employ- 
ment required for eligibility? 

Is there a LIMIT on numt 3r 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does, Company pay? 



JOHNSON & 
JOHNSON 
New Brunswick, NJ 



JOHNSON 
CONTROLS INC. 
Milwaukee, Wl 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 




Is reimbursement CONTINGENT 
ON GRADE received^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
10 all Company divisions'^ 

COMMENTS: 



100 
100 
0 



N 



mm 
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JOSLYN MFG. & 

SUPPLY JOSTENSINC. KMART CORP. 

Chicago, IL Minneapolis, MN Troy, Mi 
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M = Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NONJOB^RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



KAISER ALUMINUM 
& CHEMICAL 
Ravenswood. WV 



KAISER CEMENT 
Oakland, CA 



JOB'RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

l^'WeW does Company make payment? 
\ On enrollment 

\ On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 
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M ~ Management employees 
S = Non -management, saianed 
H = Hourly employees 



Which employees are ELIGIBLE 
for. tuition aid'?^ 

HOW MANY MONTHS of employ- * 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB-RELATED courses? 

NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB'RELATED 
Courses 



NON' JOB 'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE receiveid*^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS. 



KERR-MCGEE CORP. 
Oklahoma City, OK 



KEUFFEL & ESSER 
Morrlatown, NJ 



KEYSTONE 
CONSOUDATED 
Dallaa^TX 



KIMBERLY CLARK 
Neenah. Wl 



KOPPERS CO. INC. 
PIttaburgh. PA 




ERJC 
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JLO 



M = Management employees 
S = Non-management, salariec 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB-RELATED courses'^ 



NON'JOB^RELATED^oufses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 



WHEN does Coi 



naoany i 



any make payment'?* 
On enrollment 
On completion 



Does policy APPLY GENERALLY 
to all Company divisions' 

COMMENTS: 



KROGER COMPANY 
Cincinnati. OH 



LACLEDE STEEL CO. 
St Louis, MO 




* Tuition assistance program 



(£5 
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LAMSON & 
SESSIONS 
Cleveland. OH 



LEAR SIEGLER INC. 
Santa Monica. CA 



LEVER BROTHERS 
New York. NY 




M = Managemem employees 
8 = Non*management. salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for; 

JOB-RELATED courses? 



NONJOB'RELATED courses? 

Within these limits, what 

% of tuition does Compa-^y pay? 



LEVI STRAUSS & CO. 
San Francisco, CA 



UBBEY-OWENS- 
FORD 
Toledo, OH 



JOB'RELATED 
Courses 



NON-JOB RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




50% loan available 



EMC 190 
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M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



LINCOLN NATL LIFE 
Fort Wayne, IN 



LIPTON (THOMAS J.) 
Englewood Cliffs, NJ 



LIQUID AIR CORP. 
San Francisco, CA 



LITTON INDUSTRIES 
Beverly Hills, CA 



LOCKHEED CORP. 
Burbank, CA 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment requiredijfor eligibility'?^ 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB-RELATED courses^ 



NONJOB'RELATED courses'? 

Within these limits, what 

% of tuition does Company pay'?^ 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS; 



$900/yrj 
oomc 




9m 

^,•;V\•^.".'i^{5k^*^A| 



100 :m(m 




0^ 
mo8. 




lis 




75% 
100 
0 

75* 

75% 
75 

0 

0 





N 



• On exception basis. 



mi 



i 
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M = Management employees 
S = Non'm"»nagemeni. salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid'^ 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on rlumber 
of courses/credits oi $'s for: 

JOB-RELATED courses? 



NONJOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay*!^ 



JOB^RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'^ 

COMMENTS' 



LOCTITE CORP. 
Newlngton, CT 



mi 



m 



N 



LONE STAR 
INDUSTRIES 
Greenwich, CT 



il2mos. 




1^ 



lappfovetiiiNj 
* progiM 



100%|||ll 

100 

100 Mi 
100 t^w 

ioo%iiiii 

100 
0 



N 



LONG ISLAND 

LIGHTING 
Hicksvllie. NY 




12IT108. 




mm 



75% 

100- mm^ 

100 SlloM 
100 is&ttm^r 



75% 
100 
0 
0 



N 



LONGVIEW FIBRE 
Longvlew, WA 



i 



i 



i 



w 



LOUISIANA LAND 
& EXPLORATION 
New Orleans, LA 



Nbti 



100 

100 B«|aM 

100% imiF^ 
100 'v'.'iiiifew; 

0 



. ■ ■;i"'V '/t^**iO i. 



mm 



m 
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Management employees 
S = Non-management, salaried 
H = Hourly employees 



LUBRIZOL CORP. 
WicklNfe, OH 



LUCKY STORES, INC. 
Dublin, CA 



LUFKIN INDUSTRIES 
Lufkin, TX 



M/A*Com 
Components 
Burlinjgton, MA 



MAPCO Incorporated 
Tulsa, OK 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'!^ 

Is there a LIMIT on number 
of courses/credits or $'s for 



JOB RELATED courses? Pftor 



NON-JOB'RELATED courses'? 

Within these limits, what 

% of tuition does Company pay'? 



JOB^RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company nnake payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'? 



100 -fsllte 

ioo%^if 

100 iii 
100 #i 



1 



6mo8. 




^"*KVi■c^MT^v■^i 




100 'mm. 

0 ^^i0m 




12mos. 
$200|P|| 



'■Mm 



$200' 

100% " 

0 




M 

Y 
1 mo. 



100% 
100 
100 
100 



100% <1 



100 
100 
100 



Y 
Y 



12fno8. 12 



1100% for ^ 
100% fof^^^ 



M 

Y 



8 



V ■ 



'Hi 



COMMENTS: 
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M = Management employees 
S = Non-management, salaned 
H = Hourly employees • 



MCA Incorporated 
Universal City, CA 



MACMILLAN 
PUBUSHINQ 
New York, NY 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'?^ 

Is there a LIMIT on number 
of courses/credits or $'s for 

JOB-RELATED courses';^ 



NONJOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 




M 



3mo8. 



JOB'RELATED 
Courses 



NON'JOB RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'? 

COMMENTS: 





75% 
76 
75 
0 



0 

6 1« 



N 



Partcif 



13 



') 



o 

ERIC 



/ 



MANAGEMENT 

MACY (R.H.) & CO. ASSISTANCE MANVILLE CORP. 

New York, NY New York, NY Denver, CO 
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M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 



MARION CORP. 
MobilOtAL 



MARTIN MARIETTA 
Bethesda. MD 



HOW MANY MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $'s foi 

JOB-RELATED courses'? 

NON'JOB-RELATED courses'? 

Within these limits, what 

% of tuition does Company pay'? 



JOB-RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN does Company make payment'? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'? 

COMMENTS. 






wm 



ioo%li 
100 Ii 

100 ^ 

100 ifi,, 

10095^ 
100 
100 
100 



N 



Mm. 



fO 
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MARY KAY MATTEL 
COSMETICS MASS. MUTUAL LIFE INCORPORATED 

Dallas, TX Springfield, MA Hawthorne, CA 




M = Managerrenl employees 
S =^on-management. salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $ s for; 

JOB-RELATED courses'^ 

NON'JOB-RELATED courses^ 

Within these limits what 

% of tuition does Company pay'? 



JOB-RELATED 
Courses 



NONJOB^RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



MAYTAQ COMPANY 
Newton, lA 



MCCORMICK & CO. 
Hunt Vaiiy, MD 



100%^#IX 

100 fi 

Aocredi 



5o%p; 



50 
0 
0 



N 
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MCDERMOTT INC. 
New Orieans, LA 



MCDONNELL 

DOUGUS 
St Louis, MO 



MCQRAW EDISON 
Rolling Moadows, IL 



. -■■.i'«-i-e'?.Ar.''J| 



Mm 



100% lil 

100 
100 
100 



m 



o%\^^iMiite 

0 
0 
0 



'0$M 

I 



SIS 



lii 




' Upon degree completion, an 
additional 15% undergrad. 
40% grad 



100% if company requires 
course work 
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M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of coufses/credits or $'s for: 

JOB-RELATED courses? 



NONJOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



MCGRAW-HILL INC. 
New York, NY 



MCLOUTH STEEL 
PRODUCTS 
Detroit, Ml 



JOE-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
Qn completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




ro 



ERIC 
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MEDTRONIC INC. 
Minneapolis, MN 



MELLON NATIONAL 
CORP. 
Pittsburgh, PA 



MERCANTILE 
NATIONAL BANK 
Dallas, TX 







M 

Y 
0 



.:,;-^;i!j||5j 




. .. 



M 



ioo%ii^„,,,. 



ilii 



Y 
Y 



3mo8. 



mm 



III 

m 



'm 
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I 



ro 

CO 



M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB-RELATED courses? 

NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



MERCK & CO. 
Rahway, NJ 



MEREDITH CORP. 
Des Moines, lA 



JOB'RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



waiting 
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MERRILL LYNCH 
New York, NY 



METROPOLITAN 
INSURANCE 
New York, NY 



MICHIGAN NATIONAL 
BANK OF DETROIT 
Detroli, Ml 




M « Management employees 
S = Non-management, salaried 
H = Hourly employees 



MIDDLE SOUTH 

SERVICES 
New Orleanti LA 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



Noll 



NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS 



vaiuel 



N 



N 



' No interest loans available 



ERIC 
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M = Management employees 
S - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid'^ 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for. 

JOB-RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



MIRRO CORR 
ManKowoe, Wl 



Mississippi 

CHEMICAL 
Yaioo City, MS 



JOB^RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




100%^ 

100 m 

100 



ERIC 



2i0 



MOBAY CHEMICAL MOBIL OIL CORP. MODINE MFG CO. 
Pittsburgh, PA New York, NY Racine. WI 




zn 



M = Management employees 
.S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NONJOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



MOHAWK DATA 

SaENCES 
Parsippany, NJ 



MONOGRAM 
INDUSTRIES 
Santa Mentea, OA 



JOB-RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




09 



ERLC 
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MOORE MCCORMACK MORGAN GUARANTY 
MOOQ INC. RE^URCES TRUST 

East Aurora. NY Stamford. CT New York, NY 




' Must be part of degree 
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M = Management employees 
8 ~ Non-management, saiaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received';^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'^ 

COMMENTS: 



MORRISON- 
KNUDSEN CO. 
Boise, ID 



MORTON THIOKOL 
INC. 
Chicago, IL 
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M = Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBi£' 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB-RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



MUTUAL BENEFIT 
UFE 



MUTUAL UFE INS NY 
New Yorfct NY 



JOB-RELATED 
Courses 



NON'JOB^RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursemerM CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




100% reimbursement for job- 
required courses 




MUTUAL OF OMAHA NABISCO Brands NCR Corporation 
Omalia, NE Paralppany, NJ Dayton/ OH 
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M = Management employees 
S = Non-management. salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB^RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition (^oes Company pay? 



NIBCO Inc. 
Elkhart, IN 



NL Industries 
New York, NY 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-oredit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'!' 

COMMENTS: 




ERIC 
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NALCO CHEMICAL 
Oak Brook, IL 



NASHUA CORP. 
Nashua. NH 



NATIONAL BANK OF 

NORmAIMERICA 
Wost Hampstaad, NY 





3 Wtf 



to tastoilllAI 

MM 

100%! 



100% 
100 

0 

0 




Mi 



Mm 

mm 
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M = Management employees 
S - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NONJOB'RELATED courses? 

Withm these limits> what 

% of tuition does Company pay? 



NATIONAL BANK 
OF DETROIT 
Detroit. Ml 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




* Except MBA students 



ERIC 
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M - Management employeeo 
8 - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON'JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Is reimbursement CONTINGENT 
ON GRADEjecGDwed? 

WHEN does Company make payment? 

On enrollment 
On completion 

Doen policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



NATIONAL 
SEMICONDUCTOR 
Santa Clara, CA 



NATIONWIDE 
INSURANCE 
Columbua, OH 



Undergraduate 


100% 


Graduate 


100 


Non-credit 


100 


Non*college 


100 

• 


Undergraduate 


0% 


Graduate 


0 


Non-credit 


0 


Non-college 


0 




Y 
Y 



NEW ENGLAND 
MUTUAL UFE 
' Boston, MA 



si 

m 



NEW YORK TIMES 
New York. NY 



pi 



mm 



..•.■>fcr;>; 




Y pi.,.-,..., 



' Technical Insurance courses 
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M - Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANYi^ONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON^JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



N0RD80N CORP. 
Amherttt OH 



NORTEK, INC. 
Cranston, Rl 



JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 



Undergraduate 
NON-JOB-RELATED Graduate 
Courses Non-credit 

Non-college 

Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




h ■ A. 



^3 

ERIC 

hnimiimrn'iaaaa 
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NORTH AMERICAN NORTHEAST NORTHERN STATES 

PHIUP8 UTiUTIES POWER 

N0wYof1(,NY Hartford, CT Minneapolis, MN 




v.f 
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M = Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB'RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



ERLC 
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NORTHERN TRUST 
CO. 
CKieago. IL 



NORTHROP 
CORPORATION 
Los AngelM, CA 




' May be reimbursed through 
other Co programs 



NORTHWEST 
AIRUNES 
SL Pmii, MN 



NORTHWESTERN 
MUTUAL UFE 
MilwtukM. Wl 



NORTHWESTERN 
NATIONAL UFE 
Minneapolis, MN 




* 50% it general relationship. 
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M = Management employees 
8 » Non-management, salaried 
H ~ Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
fr\en\ required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JGB^RELATED courses? 



NON-JOB RELATED courses? 

Within tr ese limits, what 

% of tuition does Company pay? 



NORTHWESTERN 
STEEL & WIRE 
Starllngt IL 



NORTON COMPANY 
WorcMter,MA 



JOB-RELATED 
Courses 



NON-JOB RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




ERIC 
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NUCOR 

NOXELL CORP. CORPORATION OAK INDUSTRIES 

Cockeysvllle. MD Charlotte, NC San Diago, CA 
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M « Management employees 
S - Non*management. salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment requiredJor eligibility? 

Is there a LIM^T on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON-JOB^RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



OCCIDENTAL 
PETROLEUM 
Lo8 Angelas, C A 



OCEAN SPRAY 
CRANBERRIES 
Plymouth, MA 



^ JOB-RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On entailment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




ERIC 
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OSCAR MEYER 

OGLEBAY NORTON OHIO EDISON FOODS 

Cleveland, OH ^ Akron, OH Madleon,WI 




• Advance payment on 
request 
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M - Management employees 
S » Non-management. salaried 
H - Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

jOB'flELATED courses? 



NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay*?^ 



OUTBOARD MARINE 
Waukagan, IL 



OWENS^ORNING 
RBERQLAS 
ToMo,OH 



JOB'RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does pol.oy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




Y mm 



ERIC 
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OWENS-ILUNOIS INC OZARK AIR UNES PABST BREWING CO. 
Toledo. OH St Louis. MO Milwaukee. Wl 




• Covered as training • Limited to business or 

expense technical courses 
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M = Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
fc 'jition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NONJOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON^JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does CorVipany make payment? 

On enrollment 
On completion 



Does poWcyyAPPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



PACinC GAS & EL 
San FraHbisco, CA 



PACinC MUTUAL 
UFE 

Newport Beach, CA 




. 234 
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M - Management empldyees 
8 - Non*management. salaried 
H « Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $^s for: 

JOB-RELATED courses? 



NON'JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



PANHANDLE 
EASTERN PIPE UNE 
KaiiMt City, MO 



PANTASOTE INC. 
QrMnwIeh, CT 



JOB-RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




ERIC 
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PARSONS 

PANTRY PRIDE INC. PARKER HANNIFIN CORPORATION 
Ft Laudwdale, FL Clavaltnd, OH PaMdena. CA 
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M = Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



PEABODY 
INTERNATL 
Stamford, CA 



PENN CENTRAL 
CORP. 
New York, NY 



JOB-RELATED 
Courses 



NONJOB-RELATED 
Courses 



Undergraduate 
^Graduate 
N'on-credit 
Non-college 

Undergraduate 
graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy /APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



12mo8. 
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PENNEY (J.C.) CO. PENNZOIL COMPANY PEPSICO INC. 
New York, NY Houston, TX Purchase, NY 




M - Management employees 
S - Non-management, salaried 
H - Hourly employees 



Which employees are ELIGIBLE 
' for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



PERKIN-EUMER 
CORP. 
Nofwilk, CT 



PFIZER INC. 
New York, NY 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




% 

ERIC 
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PHOENIX MUTUAL PHILADELPHIA NATL 

UFE PHILADELPHIA ELEC. BANK 

Hartford, CT Philadelphia, PA Philadelphia. PA 




• 6 mos for cash advance ' Bus. admin, only 
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M = Management employees 
8 - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition $iid? 

HOW MANY MONTHS of employ- 
ment required tor eligibility? 

Is there a UMIT on number 
of courses/credits or $'s for: 

JOB^RELATED courses? 

NON'JOB'RELATED courses';^ 

Within these limits, what 

% of tuition does Company pay? 



PHIUP MORRIS INC. 
NmrYoilcNY 



PHiUPS INDUSTRIES 
Dayton, OH 



JOB^RELATED 
Courses 



NON JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisiofis? 

COMMENTS: 




ERLC 
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PHILUPS 
PETROLEUM 
BartlMvlire, OK 



PIEDMONT AVIATION 
Winston-Salem, NC 



PILL8BURY CO. 
Minneapollt, MN 
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M « Management employees 
8 - Non-management, salaried 
H « Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



PfTTSBUROH NATL 
BANK 
Pitttbursh, PA 



POLAROID CORP. 
Cm(ibridee,MA 



JOB'RELATED 
Courses 



NON- JOB RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 
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POTOMAC ELEC. 
PORTEC INC. POTLATCH CORP. POWER 

Oak Brook, IL San Francisco, CA Washington, DC 




• Requires supervisor 
approval 
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M = Management employees 
S - Non-management, salaried 
H =7 Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON'JOB RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



PRATT & LAMBERT 
Buffalo, NY 



PRENTICE-HALL 
Englewood Cliffs, NJ 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non^credit 
Non-college 



Is reimbursement CO/V7'/A/G£/V7' 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




o 246 
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M = Management employees s 
8 - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB'RELATED courses? 



NON'JOB'RELATED courses? 

Within these iimits^^hat 

% of tuition does Company pay? 



PRUDENTIAL 
INSURANCE 
NewtrtcNJ 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make payment? 

On enrollment 
On comp'elion 

Does policy APPLY GENERALLY 
td all Company divisions? " 

COMMENTS: 




PRUDENTIAL-BACHE 
SECURITiES 
New York, NY 
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PUBUC SERVICE PUBUC SERVICE 
ELEC. & OAS- OF INDIANA QUAKER STATE OIL 

Newark. NJ Plalnfiold. IN Oil City, PA 




• Non union 
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M « Management employees 
S = Non-management. salaried 
H - Hourly employees 



RCA Corporation 
Cherry Hill, NJ 



Which employees are ELIGIBLE 
for tuition aid? ' 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 



COMMENTS: 
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Undergraduate 


90% 


Graduate 


80 


Non-credit 


m 


Non-college 


90 


Undergraduate 


0% 


Graduate 


0 


Non-credit 


0 


Non-college 


0 



RANIER BANCORP. 
8oattte,WA 



RAUSBURQ CORP. 
Indianapolis, IN 



RAYCHEM CORP. 
ltonloParfc,CA 




251 



M » Management employees 
8 » Non-managembfit, salaried 
H = Hourly employee^ 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'$ for: 

JOB-RELATED courses? 



NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



RAYTHEON 
COMPANY 
Lexington, MA 



REEVES BROS. INC. 
Spartanburg, TO 



JOB-RELATED 
* Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




* Limited to technical courses 
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RESEARCH REXHAM REYNOLDS & 

COTTREU CORPORATION REYNOLDS 

Somervllle, NJ Chartotto,NC Dayton, OH 




* 21 credits undergrad: ' Accredited night or 

IS credits graduate vocational school 

" G E D 
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M = Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NONJOB'RELATED courses? 

W^hin these limits, what 

% of tuition does Company pay? 



REYNOLDS (R J.) 

INDUSTRIES 
Wintton-Salem, NC 



REYNOLDS METALS 
Richmond VA 



JOB'RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 
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M » Managemei t employees 
S ~ Non-manageinent, salaried 
H Hourly employees 



Whxh employees are ELIGIBLE 
io, tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on numi 9r 
of courses/credits or $'s fo«': 



JOB-RELATED courses? 



NON' JOB'REL(<TED courses? 



\ 



Within these limits, what 
% of tuition does Company >^y? 

\ 

Undergraduate 
Graduate 
Non credit 
Non-co^ege 



JOB'RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-crQdit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make paymenf? 

On enrollment 
On completion 

Does policy APPLY GENERALL'' 
to all Company divisions? 

COMMENTS: 



ROCHESTER & 
(^nrSBURGH COAL 
IndliMtPA 



asmosJ 



ROCKWELL 
INTERNATIONAL 
Pitttburgh, PA 




ERIC 
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M = Management employees 
8 - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'!^ 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED. courses? 



NON JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB^RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 



COMMENTS; 
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RUBBERMAID INC. 
Woottar.OH 



RYDER SYSTEM INC. 
Miami, FL 




ERIC 



SCM Corporation 
Naw York, NY 



SCOA Induatriaa 
Columbua, OH 



tew 



SAFEGUARD 
BUSINESS SYSTEMS 
PL WaaMngton, PA 
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M = Wlanagement employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees ar^e ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? . 

Is there a LIMIT on number 
of courses/credits or $'s for: 

'JOB-RELATED courses? 



NON-JOB^RELATED courses? 

Within these hmits. what 

% of tuition does Company pay? 



SANDERS 
ASSOCIATES 
Nashua, NH 



JOB-RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credil 
Non-college 



Is reimbursement CONTINGENl 
ON GRADE received? 

WtlEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS. 




CJ1 
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SANTA FE SEAFIRST 
INDUSTRIES SCHERING-PLOUQH SCOTT PAPER CO. CORPORATION 

Chicago, IL Kenllworth, NJ Philadelphia, PA Seattle. WA 
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M r Management employees 
S = Non-management, salaried 
H = Hourly employees • 



Which employees are ELIGIBLE 
for tuition aid'? ' 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credils or $'s for: 

JOB-RELATED courses? 



NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses . 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Updergraduate 
graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company rjiake payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: ^' 



SEALASKA CORP. 
Juneau, AK 



100^ 
100 



Y m 



SEALED POWER 
CORP. 
Muskegan, Ml 




100 ll 

100 m 
100 mmm 

o%^i^ 



0 
0 
0 



N 
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M = Management employees 
8 s Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 

Undergraduate 
JOB-RELATED Graduate 
Courses Non-credit 

Non-college 

Undergraduate 
NOIiJ'JOB'RELATED Graduate 
Courses Non-credit 

Non-college 

Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS. 



SHAKLEE CORP. 
San Firancisco, CA 




• 50% at private sctiools. 



-6 
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SHERWIN WILUAM8 
ClevelancI, OH 



SIGNAL COMPANIES 
La Jolla, CA 



SIQNODE CORP. 
Qlenvlew, IL 




M = Management employees 
S = Non-management, salaried 
H - Hourly employees 



SINGER COMPANY 
Stftivifordf CT 



Which employees are ELIGIBLE 
tor tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for; 

JOB RELATED courses? 

NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NONJOB^RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



i 



i 



11 



1 



Sis 



W 
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M = Management employees 
8 = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility?. 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON'JOB^RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



SOUTHEAST BANK 
Miami. FL 



SO. CALIF. EDISON 
RoMiMad, CA 



JOB-RELATED 
Courses 



NON'JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



3 mos. 
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so. CAUF. OAS CO. SO. NATURAL GAS SOUTHERN PACIHC 
Los AngelM, CA Birmingham, AL San Frandaco, CA 
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M = Management employees 
8 - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
foT tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibit iy? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what - 

% of tuition does Company f:>ay? 



JOB-RELATED 
Courses 



NONJOB-RELA^ED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Nop -college 

Undergraduate 
Graduate 
\ Non-credit 
\)n college 



Is reimbursement CONTINGt^ 
ON GRADE received'? 



WHEN does 0 :?.mpcy ^^;T^ake paymer>^ 
\pr, enrollment 
Or; completion 

;> es policy Ge/VfR/\LL./ . 

to ij^'J Compai': / divis'ons? 

COMlN/MS. 



\ 

SOUTHLAND CORp\ 
DallatiTX 



\ 

SOUTHWEST 
FOREST 



k^hoenix, AZ 



mos. 




SPRINGS SQUARE D 

SPERRY CORP. INDUSTRIES COMPANY 

New York, NY Laneastttr. SC PalaUm, IL 




' 5 years lor non-job-reiated 
courses. 
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M - Management employees 
S - Non-management, salaried 
M - Hourly employees . 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB'RELATED courses? 

NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



ST. PAUL 
COMPANIES 
St Paul, MN 



JOB^RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'^ 

COMMENTS: 



STANADYNE 
Windsor, CT 




Non-credit. non-coHege 
courses dcp t budgets 



0> 



erIc 
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STAND. COMMERCIAL STAND. OIL OF 

TOBACCO CAUF. STAND. OIL OF OHIO 

Wtlaon, NC San Francisco, CA Cleveland, OH 
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If = Management employees 
S = Non-managerrient. salaried 
H = Hourly employees 



Whtch employees are ELIGiBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB'RELATED courses? 



NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay^ 



JOB-RELATEO 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'? 

COMMENTS: 



STAND. OIL OF 
INDIANA 
Chicago, IL 



STANLEY WCRKS 
Ndw Britain, CT 



STATE FARM INSUR. 
Bloomlngton, IL 



STATE MUTUAL LIFE 
Worceater, MA 




STAUFFER 
CHEMICAL 
Weatport^CT 



100% 
100 
100 
0 

100% 
100 

0 

0 



J .','\..j,ut'- 



mmm. 

- '•'.:„t.vA'-v 



enrollriite 



N 



Paf<:tti|-i.,„.. 
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M = Management employees 
S = Non-managemenl, salaried 
^ H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of erriploy- 
mept required for eligibility'!^ ' 

Is there B^LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON'JOB'RELATED courses'? 

Within these limits, what 

% of tuition does Company pay'!^ 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-collegp 



Is reimbureement CONTINGENT 
OA/* GRADE received?^ 

WHEN cloes Compap^ make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY ' 
to all Company divisions'? 



8TEIQER TRACTOR 
Fargo, ND 



STEPAN CHEMICAL 
Northfield, IL 



STERLING DRUG INC. 
New York, NY 




m 



^ mm 

2 courllgir'^^^ 
credits L- . 




100% ^llf*^ 

100 

100 ^'■^^oem. 



ii 



mm 



oomi 



X 



m 




STOKELY-VAN CAMP 
Indianapolis, IN 

M t 

Y ' ¥ 

0 a 



2 courmt^^ 
2cour8(98^ 



STOP & SHOP 
Boston, MA 



50% 
50 
0 
50 

50% 
50 
0 

SO 



N 



12 mos. 12 moiBi^''^ii|| 



M 

Y 




COMMENTS 
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M = Management employees 

8 = Non-management, salaried ^ 

H = Hojjriy employees 



Which employees are ELIGIBLE 
for tuition aid? 

Hgw MANY MONTHS of employ- 
ment reqijired for eligibility? 

-Is there a LIMIT on number, 
of courses/credits or $ s for: 

JOB-RELATED courses? 



NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED\ 
Courses 



t)ION-JOB-RELATED 
Courses 



Undergraduate'' 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payijient? 

On enrollment 
On completion 



' Does policy APPLY GENERALLY 
, to all Company divisions? 

COMMENTS: 



STRIDE RITE CORP. 
Cambridge, MA 



STROH BREWERY 
Detroit, Ml 




.ERIC 
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M = Management employees 
S - Non-management, salaried, 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition a\ci^ 

HOW MANY MONTHS of employ- 
(Tient required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NONJOB'RELATED courses'? 

Within these limits, what 

% of tuition does Company pay^ 



JOB-RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-coliege 



Is reimbursament CONTINGENT 
ON GRADE received'? 

WHEN does Company make paymenf? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'? 

COMMENTS 



SWIFT & COMPANY 
Oak Brook, IL 



SWIFT INDEPENDENT 
PACKING CO. 
Chicago, IL 



12 mo8.| 




• II Co requests attendance 




SYBRON 
CORPORATION 
Rochester, NY 



0 



100 W 
100 i 



100% P 



100 
0 
0 



N 



mi 



m 



% 
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'M = Management employees 
S ^ Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON-JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate " 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



TRW Inc 
Cleveland, OH 



TAMPAX INC. 
Lake Success, NY 





mm 



100 ii 



mm 



Pi. 



mwm 
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TANDY 
CORPORATION/ 
RADIO SHACK 
Fort Worth.'TX 




TEKTRONIX 
Beaverton, OR 




TENNECO INC. 
Houston, TX 
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M - Management employees 
8 - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid'i^ 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB'RELATED courses^ 

NON-JOB'RELATED courses? 

Within these limits, what 

% of tuitton does Company pay*? 



TESORO 
PETROLEUM 
San Antonio, TX 



TEXACO INC. 
White Plains, NY 



JOB'RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN6oes Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'? 

COMMENTS 



emoSp 
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TEXAS COMMERCE TEXAS 
BANCSHARES TEXAS INDUSTRIES INSTRUMENTS 

Houston. TX Dallas, TX Dallas. TX 
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M = Management employees 
8 = Non-management, salaried 
H = Hourty employees 




Which employees are f /-/G|& 
for tuition aid? 

HOW MAm MdNTHS of employ- 
ment required for eligibility^ 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON'JOB-RELAT^D courses'? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON-JOB^RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



TEXASQULF INC. 
Stamford, CT 



in* 



'5 ■ 



il 



ill 



N 




1 
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TEXTRON INC. 
Providence, Rl 



M 



Y mm 



2mos 




100 "'^^^ 
100 

100 ipB 



so 

50 




THERMO ELECTRON 
CORP. 
Waltham, MA 



TIME INC. 
New York, NY 





1 




M 












.Y 








0 






fi 


i 




TIMKEN COMPANY 
Canton, OH 



12m<i.jM..^ 

i 



Not siiri 



busini 



100%' ifT"* 



100 



N 



^•1 




* )t )ob-related 



Y 

50% for freshmen 



i 
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M = Management employees 
S - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

^. 

HOW MANY MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB-RELATED courses^ 

NON-JOB-RELATED courses? 

Within these limits, what ' 
% of tuition does Company pay'^ 



JOB-RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
■ Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN does Company make paymenf? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS 



TOSCO 
CORPORATION 
Los Angeles, CA 



$2,000^. 



TRANE COMPANY 
La Crosse, Wl 




100 
100 



ERIC 
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TRANS WORLD TRANSAMERICAN TRANSAMERICAN 

AIRUNES CORP. DELAVAL 

New York, NY San Francisco, CA Lawrenceville, NJ 
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M = Management employees 
S = Non-management, sa.' aried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB^RELATED courses'? 

NON-JOB-RELATED courses r 

Within these limits, what 

% of tuition does Company pay? 



TRANSCO ENERGY 
CO 
Houston, TX 



TRANSOHIO 

SAVINGS 
Cleveland, OH 



JOB'RELATED 
Courses 



NON-JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received^ 

WHEN 6oes Company make paymenl? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




ERIC 
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travelers 
insura:jce 

Hartford, CT 
' 8 



6mo8. 6'»»8.|^g|' 



2 courses/15 
credits per yr. 

2 counses/IS 
credits per yn 



100% lOO! 

100 100 

0 0 

100 100 

100% ioo^i 



100 




0 


■ ■ a 1 


0 


. j 


N 


N , 



Y 
Y 



TWENTIETH 
CENTURY FOX 
Beverly Hills, CA 



M 



8 



TWIN DISC INC. 
Racii>e, Wl 



8 

Y 




6 mos. 



$1,000 per] 



N 

Y 
Y 
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M = Management employees 
S = Non•managemen^ salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition a\d^ 

HOW MANY MONTHS of employ- 
ment required for eligibility'?* 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB-RELATED courses';* 



NON'JOB'RELATED courses'^ 

Within these limls. what 

% of tuition does Company pay'i* 



JOB-RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make payment'^* 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to <iil Company divisions'^ 

COMMENTS 



TYCO 
LABORATORIES 
Exeter, NY 



too If 

100 m 



100 



mmm 
loowp^'^ 
100 If, 

0 fmm 



N 



Y ^f0pm 



U.S. BANCORP 
Portland. OR 



as. GYPSUM 
Chicago, IL 





6 mos. 0 itwi^i 




withifJiM 



N 




$i.^|fcj|^;^' 

60% ^'^^m 

1~ aw 

80 mmi 
80 




I 



U.S. INDUSTRIES. 
Stamford, CT 

M 



U.S. STEEL 
Pittsburgh, PA 



12m68. 12md8i 



Not stat^ 



ml 



'km 



Not stated 



100% imii 

100 m 

100 10Q 
100 



100% 
100 

0 

0 



N 



'I: 



M 




I Y 



Not smaf 

Must bctftit^: 



100% iiol' 

100 lOdFi 

0 -^m^, 

C^rrespdnttB^: 

100% lii. 

100 .Jiiifci 

0 ■ -^ii ■ 

0 



N 

Y 
Y 



1^ 
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M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $ s for: 

JOB-RELATED courses^ 

NONJOB'RELATED courses'? 

Within these limits, what 

% of tu«tion does Company pay'? 



JOB-RELATED 
Courses 



NON JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGtNT 
ON GRADE received'?^ 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'? 

COMMENTS 



USAIR, INC. 
Washington, DC 



UNION BANK 
Los Angeles, CA 



UNION CAMP CORP. 
Wayne, NJ 



UNIOK CARBIDE 
Danbury, CT 



UNION ELECTRIC CO. 
St. Louie MO 



12 mos.mr'~" 




M 

Y 
0 



$1,500 IMTiip 

100% 
100 
100 

100 ,1^, 



100% 
100 
100 
100 



/spr 



ill 



N 

Y 
Y 



i 



MM 




ERIC 



294 



295 



M = Management employees 
S = Non-management, salaried 
H ^ Hourly employees 



UNION MUTUAL LIFE 
Portland, ME 



UNION OIL COMPANY 
OF CAUFORNIA 
Lo8 Angeles, CA 



UNION PACIFIC 
New York, NY 



UNITED AIRLINES 
Chicago, IL 



UNITED BRANDS 
New York, NY 



Which employees are ELIGIBLE 
for tuition aid^ 

HOW MANY MONTHS of employ- 
ment required for eligibility'^ 

Is there a LIMIT on number 
of courses/credits or $ s for 

JOB-RELATED courses'? 



NON-JOB RELATED courses'? 

Within these limits, what 

% of tuition does Company pay'? 



JOB-RELATED 
Courses 



NON~JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Ncn-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN does Company make payment'? 

On enrollment 
On completion 

Does policy .APPLY GENERALLY 
to all Company divisions'? 

COMMENTS 



mm 



mm 



mm 




100 mLm 
ioo%ip 

100 

0 lasrt 



'cmm 




mm 




Must hp 

imm 

ioo%|lpop 

100 



JM 



N 



N 



ilii 




i 



iilii 
iii 



1 





ioo%lMi 

100 wm 



100 mm 

100 iMi 

Mmmk 



0 iMsk 
0 
0 



N 



i 



conoj 




M 




I 



i 



Coureesniilll'l 



N 



WM 



i 



100% re>mbursement when 
degree achieved 
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M = Management employees 
S = Non-management, salaried 
H = Hou'ly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'? 

Is there a LIMIT on number 
o' courses/credits or $ s for 

JOB-RELATED courses'? 



NON-JOB RELATED courses'' 

Within these limits, what 

% of tuition does Company pay"? 



UNITED INDUST.'^iAL 
New York, NY 



UNITED MERCHANTS 
Teaneck, NJ 



UNITED 
TECHNOLOGIES 
Hartford, CT 



UNITED 
TELECOMMUNICATIONS 
Westwood, KS 



UNITED VAN LINES 
Fenton, MO 



JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 



Undergraduate 
NON-JOB-RELATED Graduate 
Courses Non-credit 

Non-college 

Is reimt* sement CONTINGENT 
ON GRADE received'? 

WHEN does Company make paymenf? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'? 

COMMENTS 




Not Stated 



Not stated 



100% 

100 

100 



100% 
100 

0 

0 



N 

Y 
N 
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M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
f6f tuitiorvaid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'!^ 

Is there a LIMIT on number 
of courses/credits or $*s for: 

JOB^RELATED courses? 

NONJOB^RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non^credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 



UNIVERSAL FOODS 
Milwaukee, Wl 




Y 

* Supervisor s discretion 



UNIVERSAL LEAF 
TOBACCO 
Richmond, VA 




Not 
Not 



ill 



100 g 

100 pi' 

100 
100 
0 



N 






V 
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VALMONT 

UPJOHN VARCO Oil Tools INDUSTRIES 

Kalamazoo, Ml Orange, CA Valley, NC 
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M = Management employees 
S - Non-management, salaried 
H = Hourly employees 



Which employees are EL'3IBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 



NON'JOB-RELATED courses'? 

Within these limits, what 

% of tuition does Company pay'? 



VALSPAR CORP. 
Minneapolis, MN 



VARIAN ASSOCIATES 
Palo Alto, CA 



JOB-RELATED 
Courses 



NON'JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received'? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPL^ GEhlEffALLY 
to all Company divisions'? 

COMMENTS: 




ERIC 
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VOLVO WHITE 

TRUCK VULCAN, INC. VULCAN MATERIALS 

Greensboro, NC Latrobe, PA Birmingham, AL 
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M = Management employees 
S - Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a L^MIT on number 
of courses/credits or $'s for: 

JOB'RELATED courses? 



NON'JOB'RELATED courses? 

Within these nrnits, what 

% of tuition does Company pay? 



W.A. KRUEQER CO. 
Scottedale, AZ 



JOB^RELATED 
Courses 



NONJOB^RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 




ERIC 
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WACHOVIA BANK WALLACE 

& TRUST COMPUTER WALT DISNEY PROO. WALTER (JIM) CORP. 

WInston-Salem, NC Hillside, IL Burbank, CA Tampa, FL 




* Unless course is requested 
by the company 



M = Management enriployees 
S = Non-managenient. salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON^JOB-RELATEO courses? 

Within these limits, what 

% of tuition does Company pay? 



WALTER E. HELLER 
ft CO 
Chicago, IL 



.WANG 
LABORATORIES 
Lovrall, MA 



JOB-RELATED 
Courses 



NON'JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'^ 

COMMENTS: 




ERIC 
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M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for: 

JOB-RELATED courses? 

NON'JOB'RELATED courses? 

Within these limits, what 

% of tuition does Company pay'^ 



WARNER-LAMrERT 
Morris Plaint, NJ 



WELLS FARGO BANK 
San Francisco, CA 



JOB-RELATED 
Courses 



NON-JOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non^college 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make paymenf!^ 

0.-) enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

CO^.MENTS: 




3 

ERIC 
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M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



WESTINQHOUSE 
ELECTRIC 
Pittsburgh, PA 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility'!^ 

Is there a LIMIT on number 
of courses/credits or $ s for: 



JOB-RELATED 
Courses 



NONJOB'RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-college 



Is reimbursement CONTINGENT * 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 



6mo8. 



JOB^RELATED courses? ~ 



NON-JOB'RELATED courses? — 

Within these limits, what 

% of tuition does Company pay? 



100M 



100 i 



COMMENTS: 



ERJC 



WHITE CONSOUDATED WHITTAKER CORP. WILSON FOODS 
Ctevetend, OH Los Angeles. CA Oklahoimi City. OK 




M - Management ennployees 
S - Non-management, salaried 
H - Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HCW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of OQurses/credits or $'s for: 

JOB-RELATED courses? 



NON'JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



WINNEBAGO 
INDUSTRIES 
FoTMt City, lA 



WM WRIGLEY. JR. 
Chlcftgo. IL 



JOB^RELATED 
Courses 



NON^JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Graduate 
Non-credit 
Non-colleg^^ 



Is reimbursement CONTINGENT 
ON GRADE received'^ 

WHEN does Company make payment*^ 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions'^ 

COMMENTS- 




CO 



er|c 
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WOODWARD 
GOVERNOR 
RocMonl IL 



WOOLWORTH (F.W.) WORK WEAR CORP. 
New York, NY Cleveland. OH 




M = Management employees 
S = Non-management, salaried 
H = Hourly employees 



Which employees are ELIGIBLE 
for tuition aid? 

HOW MANY MONTHS of employ- 
ment required for eligibility? 

Is there a LIMIT on number 
of courses/credits or $'s for. 

JOB-RELATED courses? 



NON-JOB-RELATED courses? 

Within these limits, what 

% of tuition does Company pay? 



JOB-RELATED 
Courses 



NON'JOB-RELATED 
Courses 



Undergraduate 
Graduate 
Non-credit 
Non-college 

Undergraduate 
Gradual^. 
Non-credit 
Non-college 



Is reimbursement CONTINGENT 
ON GRADE received? 

WHEN does Company make payment? 

On enrollment 
On completion 

Does policy APPLY GENERALLY 
to all Company divisions? 

COMMENTS: 
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WYMAhMSORDON 
Woroefter.MA 



XEROX 
CORPORATION 
Stamfordi CT 




' Additional 35% upon 
completion of degree 



ERIC 



YELLOW FREIGHT ZAYRE 

SYS. CORPORATION ^kENITH RADIO^ORP. 

Overland Park, KS Framlngham, MA Glenview, IL 




• Applies only to first two 
credit hour years. 
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EMPLOYEE TUITION BENEFIT QUESTIONNAIRE 



The purpose of this questionnaire is to 
gather information about employer tuition 
aid programs. The Conference of Small 
Private Colleges will assemble and publish 
this information. The booklet will be used 
by high school guidance counselors and 
college placement officers to advise students 
about future career plans with firms that 
encourage the professional development of 
their employees. 



Name of person completing form: 

Company: , 

Address: 



City 



Title: 



State 

Tel: ( )_ 
Area Code 



Zip Code 



Does your company have a tuition aid program for employees? 
If not, please stop here and return this form to the address below. 



Yes 



No 



No 



Yes No 
months 



PLEASE CIRCLE THE APPROPRIATE ANSWERS: Non-management 

Management salaried Hourly 

employees employees employees 

1 . Which employees are eligible for company tuition aid plan*? Yes No Yes No Yes 

2. Is there a /engf^ o^ serv/ce requirement for eligibility? Yes No Yes No 

If yes. how many months? months months 

3. For iob-related courses does your company pay 
100% of tuition costs? 
If not 1 00% what percentage? 

(a) courses leading to i/nc/ergraduafe degrees';' Yes No Yes No Yes 

% % 

(b) courses leading to a graduate degree*? Yes No Yes No Yes 

% % 

(c) norj-credit college courses'? Yes No Yes No Yes 

% % 

Q fhnon-college courses'? Yes No Yes No Yes 

o % _% 

^^^Dfiference of Small Pfivaie Colleges. 1 983 
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No 



No 



No 



No 



_% 



_% 



(over) 



2 



Management 
employees 



Non-management 
salaried 
employees 



Hourly 
employees 



4. For non-iob-related courses does your company pay 
100% of tuition costs? 
If not 1 00%, what percentage? 



5. Does the company pay tuition expenses: 



6. Is percentage of employee tuition reimbursement contingent 

upon grade received? 

7. For job-related courses, is there a yearly dollar, course or credit load limit 
on the tuition aid allowance each employee may receive? 



$- 



#Courses_ 
#Credits_ 

8. For non-|ob related courses, is there a yearly dollar. 

course or credit load limit? If so. what amounf? Yes 

$ . . . 
#Courses 
#Credits 

9. Does the policy outlined above apply generally to all of the 

Company's divisions? Yes 



$. 



#Courses. 
#Credits__ 



#Courses_ 
#Credits_ 



No 



Yes 



No 



$ 



No 



#Courses 
#Credits 



Yes 



No 



Yes 

$ . . . 
#Courses 
#Credits 



Yes 



ERIC 



Please return the completed questionnaire to: 

Conference of Small Private Colleges, P.O. Box 24, Princeton, New Jersey 08540 



Yes 


No 


Yes 


No 


Yes 


No 








70 






Yes 


No 


Ypq 


Mo 


Voc 
T8S 


NO 




% 




% 




% 


Yes 


No 


1 CO 


Mn 


Vac 

Tes 


InO 


Ves 


% 




% 




% 


No 


Yes 


No 


Yes 


No 




% 




% 




% 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Ypq 

T Co 


iMU 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 



No 



No 



Thank you. 
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LISTING OF COMPANIES 
IN THE DIRECTORY 



AFQ Industries Incorporated 
Kingsport TN 

AQRI Industries 

West Oes Moines lA 

AM International 
Chicago I.L 

AMAX Incorporated 
Greenwich CT 

AMP Incorporated 
Harrisburg PA 

AMSTED Industries 
Chicago IL 

ARA Services Incorporated 
Philadelphia PA 

ARCO Pipe Une 
Independence KS 

ASARCO Incorporated 
New York NY 

AXIA Incorporated 
Oak Brook IL 

Abbott Uteratories 
North Chicagc IL 

Aetna Life & Casualty 
Hartford CT 

Air Products & Chemicals 
Allentown PA 

Akzona Incorporated 
Ashaville NC 

Albany International 
Albany NY 

Alcoa 

Pittsburgh PA 

Alexander & Baldwin 
Honolulu HI 

Allegheny international 
Pittsburgh PA 

Allied Corporation 
Morristown NJ 



Alumax Incorporated 
San Mateo OA 

Amalgamated Sugar Company 
Ogden UT 

Amdahl Corporation 
Sunnyvale CA 

Amerada Hess Corporation 
New York NY 

AmeriTrust Company 
Cleveland OH 

American Airlines 
Dalla8/Ft.W Airport TX 

American Brands 
New York NY 

American Broadcasting Company 
New York NY 

American Business Products 
Atlanta GA 

American Can Company 
Greenwich CT 

American Crystal Sugar Company 
Moorhead MN 

American Cyanamid Company 
Wayne NJ 

American Express Company 
New York NY 

American General Corporation 
Houston TX 

American Home Products 
New York NY 

American Hospital Supply 
Corporation 
Evanston IL 

American National Insurance 
Galveston TX 

American P ^trofina of Texas 
Dallas TX 

American Savings & Loan of Florida 
Miami PL 



American Standard Incorporated 
New York NY 

American Sterilizer 
Erie PA 

American Telephone & Telegraph 
Basking Ridge NJ 

American United Life Insurance 
Indianapolis IN 

Ameron Incorporated 
Monterey Park CA 

Amfac Incorporated 
San Francisco CA 

Amhoist 

St. Paul MN 

Analog Devices 
Norwood MA 

Anchor Hocking Corporation 
Lancaster OH 

Anchor National Life Insurance 
Phoenix AZ 

Apple Computer Incorporated 
Cupertino CA 

Applied Power Incorporated 
Milwaukee Wl 

Archer Daniels Midland Company 
Decatur IL 

Annco Incorporated 
Middletown OH 

Arvin Industries Incorporated 
Columbus IN 

Ashland Oil Incorporated 
Ashland KY 

Atlantic Richfield Company 
Los Angeles CA 

Automatic Switch Company 
Florham Park NJ 

Avco Corporation 
Greenwich CT 
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Avon Products 
New York NY 

Baker International 
Orange CA 

Baldor Electric Company 
Fon Smith AR 



Beneficial Management Corpor 
Peapack NJ 

Bethlehem Steel Corporation 
Bethlehem PA 

BInks Manufacturing Company 
Franklin Park IL 

Bird & Son Incorporated 
E. Walpole MA 

Black & Decker (U.S.) 
Towson MD 



CF Industries Incorporated 
Long Grove IL 

CPS Continental incorporated 
Chicago IL 

CPC International 
Englewood Cliff NJ 

CSX Corporation 
Richmond VA 

Cabot Corporation 
Boston MA 



Ball Corporation 
Munde IN 

Baity Manufacturing 
Chicago IL 

Baltimore Qas & Electric Company 
Baltimore MD 

Bangor Punta Corporation 
Greenwich CT 

Bank One, Columbus, NA 
Columbus OH 

Bank of Boston 
Boston MA 

Bank of New York 
New York NY 

Bankers Life 
Des Moines lA 

Banta (George) Company 
Menasha Wl 

Bart^er, Greene Company 
Aurora IL 

Bard (C.R.) Incorporated 
Murray Hill NJ 

Barnes Group Incorporated 
Bristol CT 

Baxter Travenol Laboratories 
Deerfield IL 

Becton Dickinson & Company 
Paramus NJ 

Beech Aircraft Corporation 
Witchita KS 

Beker Industries Corporation 
Greenwich CT 

Bell & Howell 
Chicago IL 

Belo (A.H.) Corporation 
Dallas TX 

Bendix Corporation 
Southfield Ml 



Boeing Company 
Seattle WA 

Boise Cascade Corporation 
Boise ID 

Borden Incorporated 
Columbus OH 

Borg-Wamer Corporation 
Chicago IL 

Bfadley (Milton) Company 
Springfield MA 

BriSk'ol-Myers Company 
New York NY 

Brockway Incorporated 
Brockway PA 

Brown & Williamson Tobacco 
Louisville KY 

Brown Shoe Company 
St. Louis MO 

Brush Wellman Incorporated 
Cleveland OH 

Bucyrus-Erie Company 
So. Milwaukee Wl 

Burlington Industries 
Greensboro NC 

Burlington Northern 
Seattle WA 

Bumdy Corporation 
Nonvalk CT 

Burroughs Corporation 
Detroit Ml 

Butler Manufacturing Company 
Kansas City MO 

CBS Incorporated 
New York NY 



California Portland Cement Company 
Los Angeles CA 

Cameo Incorporated 
Houston TX 

Campbell Soup Company 
Camden NJ 

Capital Holding Corporation 
Louisville KY 

Carnation 

Los Angeles CA 

Carolina Power & Light Company 
Raleigh NC 

Carpenter Technology Corporation 
Reading PA 

Caterpillar Tractor Company 
Peoria IL 

Ceco Corporation 
Oak Brook IL 

Central Soya Company 
Fort Wayne IN 

CertainTeed Corporation 
Valley Forge PA 

Cessna Aircraft Company 
Wichita KS 

Champion International 
Stamford CT 

Chase Manhattan Bank, N.A. 
New York NY 

Chemical Bank 
New York NY 

Chesebrough-Pond's Incorporated 
Greenwich CT 

Chicago Pneumatic Tool Company 
New York NY 
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Chrysler Corporation 
Highland Park Ml 

Cincinnati Milacron 
Cincinnati OH 

Citibanl(. N.A. 
NewYori( NY 

City Federal Savings & l^an 
Somen/ille NJ 

Clark Equipment Company 
Buchanan Ml 

Cleveland Electric Illuminating 
Cleveland OH 

Clorox Company 
Oakland CA 

Clow Corporation 
Oakbrook IL 

Coca-Cola Company 
Atlanta GA 

Coleman Company Incorporated 
Wichita KS 

Colgate-Palmolive Company 
New York NY 

Columbia Gas System 
Wilmington [>E 

Combustion Engineering 
Stamford CT 

Comerica Incorporated 
Detroit Ml 

Commonwealth Edison 
Chicago IL 

Computervision Corporation 
Bedford MA 

Condec Corporation 
Old Greenwich CT 

Cone Mills Corporation 
Greensboro NC 

Conrac Corporation 
Stamford CT 

Consolidated Edison Company 
New York NY 

Consolidated Foods Corporation 
Chicago IL 

Consolidated Freightways 
Palo Alto CA 



Consolidated Natural Gas 
Pittsburgh PA 

Consolidated Papers 
Wisconsin Rapid Wl 

Consumers Power Company 
Jackson Ml 

Continental Group 
Stamford CT 

Continental Illinois National Bank 
Chicago IL 

Continental Steel Corporation 
Kokomo IN 

Control Data Corporation 
Bloomington . MN 

Cooper Tire & Rubber Company 
Findlay OH 

Coming Glass Works 
Coming NY 

Crane Company 
New York NY 

Crocker Bank 

San Francisco CA 

Cross & Trecker Corporation 
Bloomfield Hill Ml 

Cubte Corporation 
San Diego CA 

Cummins Engine Company 
Columbus IN 

Curtlss-Wright Corporation 
Wood-Ridge NJ 

Cyclops Corporation 
Pittsburgh PA 

ban River Incorporated 
Greenville SC 

Dana Corporation 
Toledo OH 

Dart & Kraft 
Northbrook IL 

Datapoint Corporation 
San Antonio TX 

Dataproducts Corporation 
Woodland Hills CA 

Dayton Hudson Corporation 
Minneapolis MN 



Dayton Malleable Incorporated 
Dayton OH 

DeSoto Incorporated 
Des Plaines IL 

Deere & Company 
Moline IL 

Delta Air Lines 
Atlanta GA 

Deluxe Check Printers 
St. Paul MN 

Dennison Manufacturing 
Framingham MA 

Diamond Shamrock Corporation 
Cleveland OH 

Diebold Incorporated 
Canton OH 

Digital Equipment Corporation 
Concord MA 

Dillingham Corporation 
Homlulu HI 

DoKlley (R.R.) & Sons 
Chicago IL 

Dorsey Corporation 
Chattanooga TN 

Dow Chemical Company 
Midland Ml 

Dow Coming Corporation 
Midland Ml 

Dow Jones & Company 
New York NY 

Dr. Pepper Company 
Dallas TX 

Dravo Corporation 
Pittsburgh PA 

Dresser Industries 
Dallas TX 

DuPont de Nemours (E.I.) & 

Company 

Wilmington DE 

Dun & Bradstreet Corporation 
New York NY 

Duriron Company 
Dayton OH 
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E'Systems 
Dallas TX 

EQ&G Incorporated 
Wellesley MA 

ENSERCHjCorporatlon 
Dallas TX 

ENSTAR Corporation 
Houston TX 

Eastern Airlines 
Miami FL 

Eastmet Corporation 
Cockeysville MD 

Eaton Corporation 
Cleveland OH 

Eloor Corporation 
Midland TX 

Emerson Electric Company 
St. Louis MO 

Emhart Corporation 
Farmington CT 

Energy Reserves Group 
Wichita KS 

Engelhard Corporation 
Edison NJ 

Equitable Life Assurance Society 
New York NY 

Ethyl Corporation 
Richmond VA 

European American Bank 
New York NY 

Evans Products Company 
Portland OR 

Everest & Jennings Incorporated 
Camarillo CA 

Ex-Cello Corporation 
Troy Ml 

Exxon Corporation 
New York NY 

Fairchild Industries 
Germantown MD 

Federal Express Corporation 
Memphis TN 

Federal Paper Board Company 
Montvale NJ 



Federal-Mogul 
Detroit Ml 

Federated Department Stores 
Cincinnati OH 

Ferro Corporation 
Cleveland OH 

Fieldcrest Mills 
Eden NC 

Firestone Tire & Rubber Company 
Akron OH 

First Boston Corporation 
New York NY 

Rrst Mississippi Corporation 
Jackson MS 

First Nattonal Bank of Chicago 
Chicago IL 

First National Supermarkets 
Maple Heights OH 

Rrst Pennsylvania Bank 
Philadelphia PA 

Rrst Union National Bank 
Charlotte NC 

Fleming Companies 
Oklahoma City OK 

Flickinger (S.M.), Company 
West Seneca NY 

Florida Power & Light Company 
Juno Beach FL 

Ruke (John) Manufacturing 
Everett WA 

Fluor Corporatton 
Irvine CA 

Ford Motor Company 
Dearborn Ml 

Foster Wheeler Energy Corp. 
U'.i.igston NJ 

Foxboro Company 
Foxboro MA 

Freeport-McMoran Incorporated 
New York NY 

Frontier Airlines 
Denver CO 

Fruehauf CorfX)ration 
Detroit Ml 



GATX Corporation 
Chicago , IL 

GCA Corporation 
Bedrord MA 

GF Business Equipment 
Youngstown OH 

GPU Sen/ice Corporation 
Parsippany NJ 

GTE Sen/ice Corporation 
Stamford CT 

Gannett Company 
Rochester NY 

General American Life Insurance 
St. Louis MO 

General Automation 
Anaheim CA 

General Binding Corporation 
Northbrook IL 

General Dynamics Corporation 
St. Louis MO 

General Electric Company 
Fairfield CT 

General Foods Corporation 
White Plains NY 

General Host Corporation 
Stamford CT 

General Mills Incorporated 
Minneapolis MN 

General Motors Corporation 
Detroit Ml 

General Refractories Company 
Bala Cynwyd PA 

General Reinsurance Corporation 
Greenwich CT 

General Tire & Rubber Company 
Akron OH 

Genesco Incorporated 
Nashville TN 

Genstar borporation 
San Francisco CA 

Georgia-Pacific Corporation 
Atlanta GA 

Geosource Incorporated 
Houston TX 
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Gfittv Oil ConriDanv 


Haroer & Row Publishers 

1 IWI Y*Vl 1 *\/VT| 1 MMIIwl l\/l W 


IC Industrias 

1%^ II IWIMwtl IWW 


Los Angeles CA 


New York NY 


Chicago IL 


Giant Food Incoroorated 


Harris Corooration 


ITT Corooration 


Washington DC 


Melbourne . FL 


New York NY 


Giddinos & Lewis 


Hart Schaffner & Marx 

1 IHI t W* VVII 1 1 Iwl \^ IVIMI ^ 


Illinois Tool Works 

mil i%#iw 1 >^^0i T v\^i 


Fond du Lac Wl 


Chicago IL 


Chicago IL 


Gilbdrt/Commonwfialth IncnrnordtAd 


Hartf^Hank^ Cnmmunif^atinn^ 

nai IV I IGII lr\0 V/i/M II 1 lUI I'vCIIIWI 19 


Imoerial Sa\/inas & Loan Association 

IIII^Vtl%M ^^HTII IM^ %A kW^I 1 rX^WWWlOIIWI 1 


Reading PA 


San Antonio TX 


San Diego CA 


Gillette Comoanv 


Harvev Hubbell Incoroorated 


Inoersoll-Rand Comoanv 


Boston MA 


Orange CT 


Woodcliffe Lake NJ 


Gleason Works 


Heinz USA 


Inland Staal Comoanv 

II IIW l%l \#iWI ^^Wl f lli/W IT 


Rochester NY 


Pittsburgh PA 


Chicago IL 




HorrulAQ Incorr^ratad 


Inaiico Corooration 

II iviiwv \^wi wwi miwi 1 


Boston MA 


Wilmington DE 


Meriden CT 


Goodrich (B F ) & Comoanv 


Herman Miller Incoroorated 

1 l^#l 1 1 l«AI I i Villi wl 1 1 i B^^^l wKV^^^fl 


International Minerals & Chemical 


Akron OH , 


Zeeland Ml 


Mundelein IL 


Goodvear Tire & Rubber Comoanv 


Heublein Incoroorated 

1 iwwwioii 1 II iw\/i i^vi aiw 


Intamational Harvastar 

II liwi 1 lOiMwi mi 1 lui wwiwi 


Akron OH 


Farmington CT 


Chicago IL 


Gould Incomorated 


Hawlatt-Packard 


Intamational MultifnodQ 

II iiwi 1 muwi im iTiuiiiiv/wio 


Rolling Meadows IL 


Palo Atto CA % 


Minneapolis MN 


Grace fW R ) & Comoanv 


Hexcel Corooration 


International Paoer Comoanv 


New York NY 


San Francisco CA 


New York NY 


Graoo Incomoratfid 


Hoiidav Inns 

1 IVIIWtW II II 10 


Intaroaca Corooration 


Gokten Valley MN 


Memphis TN 


Rockaway NJ 


Griinito\/illo HomnAnw 


Homa InfiurannA Comoanv 


Invaatorc r^ix/oraifiAH RarvirAQ 


Graniteville SC 


New York NY 


Minneapolis MN 


Groat Atlantic & Pacific Tea 

^^iV^I r^lini IIIW %A 1 dwlllw IWI 


Homa Ufa Inauranca Comoanv 

1 Ivl 1 lO k>VIO III^WIGUIww ^^wlllVVMIT 


JamAfi River Corooration 

WGH 1 1 V9 1 lITwl %^wl li/wl UMWI 1 


Company 


New York NY 


Richmond VA 


Montvale NJ 


Honavwall Incorooratad 

1 iviiwvvwoii II i%A/i wvi m w 


JeKerson Standard Life Insurance 

WIIOIOVII \#WVil IMW 1m WIIw III^UIBIIWV 


Great Northern Neko^sa Corporation 


Minneapolis MN 


Greensboro NC 


Stamford CT 


Hoover Universal 

1 IWWI \^IIIW9dl 


Jewel Comoanies Incoroorated 

WwTTVI ^^wl 1 lii/W II V0 II IvVI li/vl aftW 


Great Western Savings 


Ann Artx)r Ml 


Chicago IL 


Northridge CA 


Hnmnal /Gao A ^ A f^nmnanv 


John Hanr^oHc Mutual 1 ifa InQuranf^ 


Grumman Aerospace Corporation 


Austin MN 


Boston MA 


Bethpage NY 


Hnunhtnn Mifflin Cnmnanv 

1 IWUUI IIWI 1 IVIIIIIIII wwl 1 II^CII IT 


Johnaon A Johnoon 

WWI II ivwl 1 W WWi II iwwl 1 


Gulf + Westem Industries 


Boston MA 


New Bmnswick NJ 


New York NY 


Huohas Tool Comoanv 

1 lUMI lOw 1 v/\/i wwiiivmiT 


Johnson Controls Incoroorated 

WWI II I9VI 1 %^vl III \/l9 II IvW* vVlOU 


Gulf Oil Corporation 


Spring TX 


Milwaukee Wl 


Pittsburgh PA 


Humana Incorooratad 

1 lui 1 icm ivi II iwvi m^\ji mvw 


Joatvn Mfo & Suoolv Comoanv 

WW0I T II VTI IM ) %A T ^i^wl 1 Iv W IT 


Halliburton Company 


Louisville KY 


Chicago IL 


Dallas 7^ 


niinon (c.r.) & uompany 


josiens incorporateo 


Hammermill Paper Company 


New York NY 


Minnea;A)lis MN 


Erie PA 


IBM Corporation 


K Mart Corporation 


Handy & Herman 


Armonk NY 


Troy Ml 


New York NY 
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Kaiser Aluminum & Chemicai 
Ravenswood WV 

Kaiser Cement Corporation 
Oaidand CA 

Keiiogg Company 
Battle Creel( Ml 

Kemper Group 
Long Grove IL 

Kennametai incorporated 
Latrobe PA 

Ken'-McQee Corporation 
Oldahoma City OK 

Keuffei & Esser Company 
Morristown NJ ^ 

Keystone Consolidated Industries 
Dallas TX 

Kiml)erty Clark Corporation 
Neenah Wl 

Koppers Company Incorporated 
Pittsburgh PA 

Kroger Company 
Cincinnati OH 

LacLede Steel Company 
St. Louis MO 

Lamson & Sessions Company 
Cleveland OH 

Lear Siegler Incorporated 
Santa Monica CA 

Lever Brotliers Company 
New York NY 

Levi Strauss & Company 
San Francisco CA 

Libbey-Owens-Ford Company 
Toledo OH 

Liberty National Life Insurance 
Birmingham AL 

Life Insurance Company of Virginia 
Richmond VA 

Ully (Eli) & Company 
Indianapolis in 

Lincoln National Life Insurance 
Fort Wayne IN 

Upton (Thomas J.) Incorporated 
Englewood Cliff NJ 



Liquid Air (Corporation 
San Francisco CA 

Utton Industries 
Beverly Hills CA 

Lockheed Corporation 
Burbank CA 

Loctite Corporation 
Newington CT 

Lone Star Industries 
Greenwich CT 

Long Island Lighting Company 
Hicksville NY 

Longview Fibre Company 
Longview WA 

Louisiana Land & Exploration 
New Orleans LA 

Lubrizol Corporation 
Wickliffe OH 

Lucky Stores Incorporated 
Dublin CA 

Lufkin Industries 
Lufkin TX 

M/A-Com Components Compa. ,ies 
Burlington MA 

MAPCO Incorporated 
Tulsa OK 

MCA Incorporated 
Universal City CA • 

Macmilian Publishing Company 
New York NY 

Macy (R.H.) & Company 
New York NY 

Management Assistance 

Incorporated 

New York NY 

Manville Corporation 
Denver CO 

Marion Corporation 
Mobile Al. 

Martin Marietta Corporation 
Bethesda MD 

Mary Kay Cosmetics incorporated 
Dallas TX 

Massachusetts Mutual Life Insurance 
Springfield MA 



Mattel Incorporated 
Hawthorne CA 

Maytag Company 
Newton 1^ 

McConnick & Company 
Hunt Valley MD 

McDermott Incorporated . 
New Orleans LA 

McDonnell Douglas Aircraft 
St. Louis MO 

McGraw Edison (^mpany 
Rolling Meadows IL 

McGraw-Hill Incorporated 
New York NY 

McLouth Steel Products Corporation 
Detroit Ml 

Medtronic Incorporated 
Minneapolis MN 

Mellon National Corporation 
Pittsburgh PA 

Mercantile National Bank 
Dallas TX 

Merck & Company 
Rahway NJ 

Meredith Corporation 
Des Moines lA 

Merri'! Lynch 
New York NY 

Metropolitan Insurance Companies 
New York NY 

Michigan National Bank of Detroit 
Detroit Ml 

Middle South Services 
New Orleans LA 

Miles Laboratories 
Elkhart IN 

Millipore Corporation 
Bedford MA 

Minnesota Mining & Manufacturing 
St. Paul MN 

Minnesota Mutual Life 
St. Paul MN 

Mirro Corporation 
Manitowoc Wl 
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Mississippi Chemical 
Yazoo City MS 



Nashua Corporation 
Nashua NH 



Northwestern Steel & Wlr^ Company 
Sterling IL 





National Banlc of North Amarica 


Norton Comoanv 


Pittsburgh PA 


West Hempstead NY 


Worcester MA 


Mobil Oil Corooration 


National Bank of Detroit 


Noxell Corooration 


New York NY 


Detroit Ml 


Cockeysville MD 


MnriinA MAniifflrtiirinn nAmnAn\/ 


National Citv Bank 

i^dUwiiai ucii ii\ 


Nucor Corooration 

I^MWI ^#WI 1/wl **»IWI 1 


Racine Wl 


Cleveland OH 


Charlotte NC 


Mohdwfc nfltA SrifinMs CorDoration 

fvlwV ld«vl\ ^QICX wVlvl wvi aiiwi 1 


National Distillers & Chemical 

1 ^VitlWI fVftI lir IwMllWl W %^l iW 1 1 II WVil 


Oak Industries Incoroorated 


Parsippany NJ 


New York NY 


San Diego CA 


MAnonrAm InHii^ripft 

lYlvl Iv^lfllll lllvlUOlllOD 


National G\/r)sum nomnanv 

I^QIIwllGII V^yl^OUIII Vwllll#CUiy 


Occidental Petroleum 

^^WIUVI IU9II 1 V*l WIVWI 1 1 


Santa Monica CA 


Dallas TX 


Los Angeles CA 




National Intaroroun Inr^moratod 

I^OllVI 1611 II IIVI^I II I^VI ^i/wl OIlvM 


OrAAn Snrflv nrflnharriaQ 
wwOQi 1 w^iaj wiaiiwiiiQO 


East Aurora NY 


Pittsburgh PA 


Plymouth MA 


iviuuro iviw\/Ui iiiciwi\ noovuivtjo 


National Saminondurtor 

i^aiiwi lai wvii liwi iMUvivi 


Onlahflv Norton Comnanv 

w^lWaj I^VI IWII vvllipGlllj 


Stamford CT 


Santa Clara CA 


Cleveland OH 


Moraan Guaranty Trust Comoanv 


Nationwide Insuraru^ Comoanv 


Ohio Edison 


New York NY 


Columbus OH 


Akron OH 


Morrison- Knudfifin Comoanv 


New Enoland Mutual Life Insurance 

i^Ovv 'MIVII Iv IVlVlkWVit twIIW II Itf Wl Ml IW 


Oscar Mever Foods 


Boise ID 


Boston MA 


Madison Wl 


Mnrtnn Thiolrol IncorooratAd 


New York Times 

i^wv V wl r\ ■ 11 1 iw9 


OiJti)oard Marine Corooration 

%^\IU/WIIM IvIW II Iw ^^wl Wwl Vl%iwl 1 


Chicago IL 


New York NY 


Waukegan IL 


Mntnmfft IncnmomtAH 

IVIUIUlUICI lllWwl|JUlCllQU 


Nawmont Minino f^roorfltinn 
i^offiiiwiii iviii III 1^ Wwi|^viaiivii 


OwanQ-Cominfl PihArnlAQ 

w W VI lO wwllllll^ 1 ll/UI^IGIO 


Schaumburg IL 


New York NY 


Toledo OH 




Nordfion Honioration 

I^VIVIOwli wwl |Jwl OUwl 1 


Owan^- Illinois Incomoratftd 

\^fwi 19 iiiii iwi9 II iwvi i^wi aiwu 


Minneapolis MN 


Amherst OH 


Toledo OH 


Mumhw C^W f^mnrfltinn 
iviuipiij wvi pvi Olll/I > 


Nortak Incorooratad 


07ark Air L Inas Innomnratori 

^^^oi n r\it UIIV9 II iwwi ^wi aiow 


El Dorado AR 


Cranston Rl 


St. Louis MO 


Mutual Bfinefit Ufa 


North American Philios Corooration 

I^WlMi r«IIIVIIW(ll ■ 1 IIIII^W ^^Wl li^^^i lAtlwl 1 


Pabst Brewino Comoanv 

■ GU^9% h^l Vvvll IM %^WIII^/WIT 


Newark NJ 


New York NY 


Milwaukee Wl 


Mutual Life Insurance of New York 


Northeast Utilities Affiliated 


Pacific Gas & Electric Comoanv 


New York NY 


Hartford CT 


San Francisco CA 


Hutual of Omaha 

IVlMlUm wl %^l 1 ICU IM 


Northam States Power Comoanv 

I^WllllVIII WmSIiVW ■ WwWWi ^^Wl 1 1^ 


Pacific Mutual Life Insurance 

1 HWlllW IVlvAtMVII Iwll9 iilWMIMIIWV 


Omaha NE 


Minneapolis MN 


Newport Beach CA 


NARISnn Brands 

l^/^DIWWw DiCUiMO 


Northam Trust Comoanv 

l^wllliOIII i 1 Ww» w\/lll|#«illj 


Pacific Power & Lioht 

1 dWlllW 1 WTWwl Ul ialMI I* 


Parsippany NJ 


Chicago IL 


Portland OR 


ni^n wipwittuuii 


Northroo Corooration 

i^wiiiiiwi/ \^wi |i#wi miiwi 1 


Pacifin pASoiirrAQ IncomnratAd 


Dayton OH 


Los Angeles CA 


Honolulu HI 


NIBCO Incorporated 


Northwest Airlines ^ 


Pan American Airways 


Elkhart IN 


St. Paul MN 


New York NY 


NL Industries 


Northwestern Mutual Life Insurance 


Panhandle Eastern Pipe Line 


New York NY 


Milwaukee Wl 


Company 


Naico Chemical Company 


Northwestern National Life Insurance 


Kansas City MO 


Oak Brook IL 


Minneapolis MN 


Pantasote Incorporated 






Greenwich CT 
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Pantry Pride Incorporated 
Ft Lauderdale FL 

Part(er Hannifin Corporation 
Cleveland OH 

Parsons Corporation 
Pasadena CA 

Peabody International 
Stamford CT 

Penn Central Corporation 
New York NY 

Penney (J.C.) Company 
New York NY 

Pennzoil Company 
Houston TX 

PepsiCo Incorporated 
Purdiase NY 

Perkln-Elmer Corporation 
Nonvalk CT 

Pfizer Incorporated 
New York NY 

Philadelphia Electric Company 
Philadelphia PA 

Philadelphia National Bank 
Philadelphia PA 

Philip Monis Incorporated 
New York NY 

Philips Industries^ 
Dayton OH 

Phillips Petroleum Company 
Bartlesville OK 

Phoenix Mutual Life Insurance 
Hartford CT 

Piednwnt Aviation 
Winston-Salem NC 

Pillsbury Company 
Minneapolis MN 

Pittsburgh National Bank 
Pittsburgh PA 

Polaroid Corporation 
Cambridge MA 

Portec Incorporated 
Oak Brook IL 

"otiatch Corporation 
San Francisco CA 
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Potomac Electric Power Company 
Washington DC 

Pratt & Lambert Incorporated 
Buffalo NY 

Prentice-Hall 
Englewood Cliff NJ 

Prime Computer Company 
Natick MA 

Procter & Gamble Company 
Cincinnati OH 

Provident Life & Accident Insurance 
Chattanooga TN 

Pmdential Insurance Company 
Newark NJ 

Pmdential-Bache Securities 
New York NY 

Public Sen/ice Electric & Gas 
Newark NJ 

Public Service Indiana 
Plainfield IN 

Quaker State Oil Refining 
.Corporation 
Oil City PA 

RCA Corporation 
Cherry Hill NJ 

RTE Corporation 
Waukesha Wl 

Rainier Bancorporation 
Seattle WA 

Rausburg Corporation 
Indianapolis IN 

flaychem Corporation 
Menio Park CA 

Raytheon Company 
Lexington MA 

Reeves Brothers Incorporated 
Spartanburg SC 

Research Cottrell 
Somen^ille NJ 

Rexham Corporation 
Charlotte NC 

Reynolds & Reynolds 
Dayton OH 

Reynolds (R.J.) Industries 
Winston-Salem NC 
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Reynokis Metals Company 
Richmond VA 

Richardson-Vicks Incorporated 
Wilton CT 

Robbins & Myers Incorporated 
Dayton OH 

Robins (A.H.) 
Richmond VA 

Rochester & Pittsburgh Coal 

Company 

Indiana PA 

Rockwell International 
Pittsburgh PA 

Rohm and Haas Company 
Philadelphia PA 

Rohr Industries 
Chula Vista . CA 

Rolm Corporation 
Santa Clara CA 

Rubt)ermaid Incorporated 
Wooster OH ' 

Ryder System Incorporated 
Miami FL 

SCM Corporation 
New York NY 

SCOA Industries 
Columbus OH 

Safeguard Business Systems 
Ft. Washington PA 

Sanders Associajps Incorporated 
Nashua NH 

Santa Fe Industries 
Chicago IL ^ 

Schering-Plough Corporation 
Kenilworth NJ 

Scott Paper Company 
Philadelphia PA 

Seafirst Corporation 
Seattle WA 

Sealaska Corporation 
Juneau AK 

Sealed Power Corporation 
Muskegan Ml 

Sears, Roebuck & Company 
Chicago IL 



Security Pacific National Bank 
Los Angeles ^ CA 

Service Merciiandlse Company 
Nashville TN 

Shiaklee Corporation 
San Francisco CA 

Shell Oil Company 
Houston TX 

Sherwin Williams Company 
Cleveland OH 

Signal Companies 
La Jolla CA 

Signode Corporation 
Glenview. IL 

Singer Company 
Stamford CT 

Smith (A.O.) Corporation 
Milwaulcee , Wl 

Smith International 
Newport Beach CA 

Snap-On Tools Corporation 
KerK)8ha Wl 

Sonoco Products Company 
Hartsville SC 

Southeast Banl< N.A. 
Miami FL 

Southern California Edison 
Rosemead CA 

Southern California Gas Company 
Los Angeles CA 

Southern Natural Gas Company 
Birmingham AL 

Southern Pacific Transportation 
San Francisco CA 

Southland Corporation 
Dallas TX 

Southwest Forest Industries 
Phoenix AZ 

Speny Corporation 
New York NY 

Springs Industries 
Lancaster SC 

Square D Company 
Palatine IL 



St. Paul Companies 
St. Paul MN 

Stanadyne 
Windsor CT 

Standard Commercial Tobacco 

Company 

Wilson NC 

Standard Oil of California 
San Francisco CA 

Standard Oil of Ohio 
Cleveland OH 

Standard Oil of Indiana 
Chicago IL 

Stanley Works 
New Britain CT 

State Fami Insurance Company 
Bloomington IL 

State Mutual Life Assurance 
Worcester MA 

Steuffer Chemical Company 
Westport CT 

Steiger Tractor Incorporated 
Fargo ND 

Stepan Chemical Corporation 
Northfield IL 

Steriing Dnjg Incorporated 
New York NY 

Stokely-Van Camp Incorporated 
Indianapolis IN 

Stop & Shop Companies 
Boston MA 

Stride Rite Corporation 
Cambridge MA 

Stroh Brevyery Company 
Detroit Ml 

Sun Company Incorporated 
Radnor PA 

Sundstrand Corporation 
Rockford IL 

Supermarkets General Corporation 
Woodbridge NJ 

Swift & Company 
Oak Brook IL 

Swift Iridependent Packing Company 
Chicago IL 



Sybron Corporation 
Rochester NY 

TIAA-CREF 
New York NY 

TRACOR Incorporated 
Austin TX 

TRW Incorporated 
Cleveland OH 

Tampax Incorporated 
Lake Success NY 

Tandy Cof^ratlon/Radlo Shack 
Fort Worth TX 

Tektronix 
Beaverton OR 

Tenneco Incorporated 
Houston TX 

Tesoro Petroleum Corporation 
San Antonio TX 

Texaco Incorporated 
White Plains NY 

Texas Commerce Bancshares 
Houston TX 

Texas industries 
Dallas TX 

Texas Instruments 
Dallas TX 

Texasgulf Incorporated 
Stamford CT 

Textron Incorporated 
Providence Rl 

Thermo Electron Corporation 
Waltham MA 

Time Incorporated 
New Yori< NY 

Timken Company 
Canton OH 

Tosco Corporation 
Los Angeles CA 

Trane Company 
1^ Crosse Wl 

Trans Worid Alriines 
New York NY 

Transamerica Corporation 
San Francisco CA 
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Transamerica Delaval 
Lawrenceville NJ 

Transco Energy Company 
Houston TX 

Transohk) Savings 
Cleveland OH 

Travelers Insurance Company 
Hartford CT 

Twentieth Century Fox 
Beverly Hills CA 

Twin Disc Incorporated 
Racine Wl 

Tyco Latx)ratories 
. Exeter NH 

U.S. Bancorp 
Portland OR 

U.S. Gypsum 
Chicago IL 

US Industries Incorporated 
Stamford CT 

US Steel 
Pittsburgh PA 

USAjr Incorporated 
Washington DC 

Union Bank 

Los Angeles CA 

Union Camp Corporation 
VVayne NJ 

Union Carbide Corporation 
Danbury CT 

Union Electric Company 
St. Louis , MO 

Union Mutual Life Insurance 
Portland ME 

Union Oil of California 
Los Angeles CA 

Union' Pacific Corporation 
New York NY 

United Airiines 
Chicago 11. 

United Brands Company 
New York NY 

United Industrial Corporation 
New York NY 
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United Merchants 
Teaneck NJ 

United Technologies Corporation 
Hartford CT 

United Telecommunications 
Westwood . KS 

United Van Lines 
Fenton MO 

Universal Foods Corporation 
Milwaukee Wl 

Universal Leaf Tobacco Company 
Richmond VA 

Upjohn 

Kalamazoo Ml 

VARCO Oil Tools 
Orange CA 

Valmont Industries 
Valley NC 

Valspar Corporation 
Minneapolis MN 

Varian Associates 
Palo Alto CA 

Volvo White Tnjck Corporation 
Greensboro NC 

Vulcan Incorporated 
Latrobe PA 

Vulcan Materials Company 
Birmingham AL 

W.A. Krueger Companv 
Scottsdale AZ 

Wachovia Bank & Trust Company 
Winston-Salem NC 

Wallace Computer Service^ 
Hillside IL ./ 

Walt Disney Productions 
Burbank CA 

Walter (Jim) Corporation 
Tampa FL 

Walter E. Heller & Company 
Chicago IL 

Wang Laboratories 
Lowell MA 

Wamaco Incorporated 
Bridgeport CT 
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Warner Communications 
New Yori< NY 

Wamer Electric Brake A Clutch 
South Beloit IL 

Warner-Lambert Company 
Morris Plains NJ 

Wells Fargo Bank 
San Francisco CA 

West Company 
Phoenixville PA 

Westavco Corporation 
New York NY 

Westem Electric Company 
Hopewell NJ 

Westinghouse Electric Company 
Pittsburgh PA 

Whiripool Corporation 
Benton HariX)r Ml 

White Consolidated Industries 
Cleveland OH 

Whittaker Corporation 
Los Angeles CA 

Wilson Foods 
Oklahoma City OK 

Winnebago Industries 
Forest CHy lA 

Wm. Wrigley, Jr. Company 
Chicago IL 

Woodward Governor Company 
Rockford IL 

Woolworth (F.W.) Company 
New Yort< NY 

Wori( Wear Corporation 
Cleveland OH 

Wymari-Gordon Company 
Worcester MA 

Xerox Corporation 
Stamford CT 

Yellow Freight System 
Overland Pari< KS 

Zayre Corporation 
Framingham MA 

Zenith Radio Corporation 
Glenview IL 



